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FOREWORD • 

/ This, report is the second in a series.of statistical monogra*phs which present 
analyses of data from 'the jjnited States .Civi^ Service Comrmission's Central 
Personnel Data File (CPDF)L The series; places special dFnphasis on the 
ployment in ;|her)^F^deral civilian work force of men and. women of miriofity 
groups. The ^(r^t-mohograph in this serie^ is: ' / - - 

. ' "^f^cJejal Civilian E^^ ; 
^' ^G'rbup and Sex; 'Nt)vember '30, 19-72 > 

v(Pdblication SM 72-100) -/ , ' ' > 

The p^seht stujdy is the Civil Service Commission's first on the educational 
attainment of Fedecal employees, and adds still another dimension to existing^, 
periodic Federal mahpoyyer studies, vyhich cover'such .sUbjects as: ■ [ V 

.Minority-group employment 

Employment of women ^ i \ ,/ - 

. .Occupations of White-collarw(5rkers ^ - . 
\- Occupations of bitje-collar workers , ! 
^ Pay structure ; ■ * j ; ' 

Geographic distribution • o \ 

' ' Monthly manpower and pay reports ' 

This report was prepared by Ann CarmeJ of the Special Programs Section 
(Maxine H. Barron, Chief) in the Mjanpower Statistics 'Division (John E. Cbr ^ 
now, Chief). Computer programming of the data was done by Mary K. Bowyer^ 
of the Information Systems Development Division. ' . 

Dr. Philip A.D. Schneider'* 
^ , ■ . Associate Director for JVlanpower Information 
, * ' Bureau of Manpower Information System? . 

. ^, U.S: Civil Service Commission 
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fir ONE. jNTRdDUCflON 
■^ND HIGHLIGHtS 



i: 



Introduction 




;ducati6nal. jattaipme^nt is^one of the most jm- 
pfeAam fa^ctor^ determming the effective utiliza- 
W th^ abil^^ pfttentlals of Federal civilian*^ 
"employees. It is also one of 'the' pVipcipal- criteria : 
usQd m assessing the qualifiGatioris of a prolpec-^" 
. tive 'emfDioyee for a specific position under, tile, 
Ftderal pjvil service. V ' . ^ r ^ 

• y This report presente and analyzes- educatiqnal 
attainment d^fa for a major segment of ttie Federal 



T+ie variable of ..primary concern inTflis study- 
education le^f^ attained— is essentially quantita- 
tive; that A it tells hovv many years of ac^ademic 
training A^ave been ^(successfully) completed,\ 
' vvl;^therva^ai:h(9tor's degree has been earned, and ■ 
^vvHbther ^nV employee has pursued any graduate. 
!?^dfe^y;e) ^btain a'bditional refinement of these 
ypte' (suchi as number of ^ears of graduate study 
or vjfhich advanced degrees have been oBtain.ed) 
and to^d tjtner factors (such as tabulation by 
ag^cy ahd/or hy area), fisher studies would have 

. to be^l^ertaWn. » f 

/ . 

Academic; discipline (field of study), one of the 
three available education-elements (the other tv^o 



civHian population-full-time ^permanent General -^^J^g' education leyeLand year of attainment of 



, Schedule men aqd^womeh e'mployeiBs witHfrt their 
minority (or non-minorit|^ groups. \ v :\' 

This is not a sample 'study; it includes^all 
pipyee records from the Cjyil Service Comml^ston's 
computer'file (as^j^>August^'ai, 1974) m^tirvg^the 
criteria^ apd'iifeqairements gr^the ^^tudyr 



Item: 



Employee" 
records 
thcluded in 
itudy 



' Tenur 



, th^tudy 



Employe 
record SL 
not includ^d- 
the stud^ 




^^Work schedule Full time 



Temporary, or ottieT; 
non-permanent 

time, intermit- 



^ r-arirTime, inten 
^ " teW other 



Tay sy§jtem 



' General 
Schedule 
^ (and similar) 



Wage systems'and . 
©ther pay systems ^ 



; Minority (or 
non'mi:nority) 
group . 



, Specified 



Not designated or 
^specified ; 



/Education 

level 

attained' 



SpeciNed Not specified 



Of the elements ^ilable in the Commission's 
Opntral Person neKOata. File (CPDF) for cros.s-tabul^^ 
Iron ^educational attainmetnt,Jme following, were 
selected for inclusion wn the study?C 



— GS •(General Schedule) grade 
—Occupational categof 
—Leading occupations 



uie; grace 



In addition, date of attainment .of highest 'degreig, 
is shoWn (in relation to grade) for college graduates. 



highe*st degrge), was not ijsed in' the present study. 
Although academic discipline is'present in the com- 
. puter file, it is subdivided into so rrtany field's that. 
Vany effective use ^.t this element was beyond the 
time and facilities available fdrthis fjrst educational,, 
attajnment study. Of special j'nterest for future in- 
vestigiationjvould be the r^elating of academic disci- 
pHfhe-to the employee's occupation. Field 'of .study 
. could also J)^ analyzed in relation to age' and'to GS 
^ grade. . * : ■ . ' : 

^me/ limititi^ns\should be recognized in con- 
^ nectioh with any cit^icjh'or other use that may be 
made of the data pfesented in this report. Since 
thq^ study population Ws limited^o General Sch^- 
.7 ule^(and similar) em^y^^having permanent ten- 
' gre^and fu^^,\^me work schedules, the data in tn^ 
"Report-should be regafrded as apply/lng primarily' to 
' that segmenf of the federal employee population" 
having the specified characteristics. 

study population 'of full- 
;time permanent General Schedule and similar em- 
ployees comprised 74 percent of all Federal civilian 
non-Postal white-collar employees of all tenures 
^d work schedules.) ^ 

The educational attainment "data of this_ study 
(S^not be applied to all Federal civilian employees, 
sirtce the total .Federal work force includes blue- 
y^lar workers, as wefl as employees who, though 
/ they'm'ay be under tWe General Schedule and simi- 
{ lar pay systems, h^v^ tenure other th^n permanent 
3"^^o^^K;Scnedules other than full-time. ^ 

CaStion\ should also be] used in. extending the 
^'findings omhi^ study to white-collar employees in 
State and \%ca\ governments, because the types of 
occupations of whitie-collar Federal workers do not 
necessarily occur in the same proportioas in State 
and JocJal governments. » , 
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> For ^example, the leading professional occupation 
forvF^deral women employees is' nursing. This is 
prjijtarily "because the two largest non-Defense 
cofive Branch agencies— tjje' Veterans Adminis- 
iSHvand the Department oF'Health, Education 
and Welfir'B— have heavy concentrations of medi- 
cal-related'occupations,' and nUrsing staffs are pre- 
d&minantly female. Among^ State and local 
government ernployees, on the other hand, women 
teachers outnumber' female rejgistered nurses by\ 
^ over nine to one (1970 Census dSta). 

' * 
The fact that these caveats should be obsenjed' 

does not nlean that comparisons outside of the 
permanent full-time Federal white-collar empteyee 
group cannot be^made. Th^ last section of this, re- 
port compare^he data of this study with data for 
all U.S'. white-collar workers, based on U.S.- Bureau 
of the Census surveys. The differences in the conr- 
positions of the groups being compared arid in fhe 
definitions used by this study and by the Census 
\,are givj^n in Part Four and in Technical Appendix 

While the data of this report make possible the 
comparisons of educational attainment arid job 
status amon^ male and female white-collar workers 
in the principal minority (and non-minority) groups, * 
further study is neepied to detemiine the reasons 
for ^|ny differences among the gropps. Future 
studies, might take into consideration major fields 
of study, advsMiced degrees; and the quality of edu- 
.cation— factors which ar6 important in trfe selection 
, of employees for appointments and 'promotionsi 
and have relevancerto their ability to perform satis- 
factorily in their position^. Additional factors which, 
might l?e considered are: length of Federal service; 
the> nature and level of that service; the extent 
of training other than formal education;'and length 
. of service outside of the Federal Government. 

It is hoped that the data base and the analyses 
provided j)y the present study will^ be helpful in 



furthering investigations into the .relationships be- 
tween educational attainment a'rid employment. 

Within its , recognized, limitations, this repd'rt 
should be'able.'to provide resource material and^ 
tl^^off points for studies of the educational backi^' 
grounds of Federal empioyees, especially in rela- 
tion to studies of mfnority groups and of women/ 
Such studies ideally would be in-depth investiga-^ 
tions which could yield qualitative as welj as quan- 
tita*i^ measures of educ^onal attainment. Of 
primary interest woUld be . surveys of the 'educa- 
tional attainment of women and of minoritjr__groups 
in relation to the types;* of positions for which they 
'.are hired, as wel( ^s to thfe pace of their career 
advancement. 

^ The data of this report, in addition to their use 
IrN programs concerned with; the employment of 
women and of minority groups and . in the equal 
employment opportunity field in general, coultf 
also be of use to Congressional committees, t6 
educational^ institution^, and to various special 
interest groups'. 

The report is divided into four sections: 

Part One. Intlf-oductiorf and Overview 

;■■','■/ 
PartTwoj Basic Data and Composition of 
Study Population 

Part Three; General Fipdings 

■ ■ • * 

' Analysis of: 

J —Educational a^inment of General 

Schedule empldjees- 
:Educational ay^inment and GS grade 

Jnt of highest degree 
—Educational^ attainment and occupa- 
• tion 

Part Four. Comparisons with U.S. Census 
Data 



2. Highlights \ • , 

Enpiploy^es included in the study Population 

. ■ ■> ^ . •, -■ ' ^ '■ : ' ■ . . 
Civil Service Commission records, -as August 31, 1974, of Federal 

/ . civilian . employees who wfere under the General Schedule and' similar 

' pay systems and who Itad: ^ > 

. — FuN-time work schedule ^ ' 

— Permanent tenure ^ 

— Minority (or non-minorityy^group designated 

— 'Etiucatlon level attained' specifietl^^ 

Coi^osition of the Study Populafion (1,162,919 full-time permanent 
General Schedule employees) - 

By Sex: - 

..Men \ ' .* 60%.. 

'Women . 40% 

By Minority-Group Designation: 

i Minority-group employees . 16.9% 



Black , 12.8% 

Spanish-surnamed 2.5%^ 

American Indian * ^ 0,8% 

V Oriental ^ > 0.9% ' 

Othertha,n minority^ 83.1% ' 

Within the Minority Category:* - 

o Black 75.3%' 

Spanish-surnamed 14.6% ■ ' 
/'American Indian 4. 9-% 

. . Oriental - 5.2% 

• By Minority-Sex^ Combination 

^ „ . ^ Men Women 

All groups .100.0% 100.0% 

_ , Minority-group employees llffZ . * 24.5 

Black ^ 7.7 ^ 20,3: 

* Spanish-surnamed 2.5 2.5 

American Jndian 0.6' 1^2 

Oriental . 0.9 0.9 

Other than minonty "* : 88.3 75.2 



Percent Distribution by Educational Attainment 
By Sex ' 

Total 

All education levels . \ 100% 

High "school or tess^ - • ' 32 

^ Less than high sctiool graduate' 5 

High school graduate*' 27 

Training beyond high school 
(no college) ^ 

College ■/.^..■^~\^.... 

Less'than bachelor's degree 
• - Bachelor's degreg--no 
graduate .study ■ 
Graduate study • 




13 
5 
25 



14 
16 



Men 
100% 
24i 



9# 
67 
24 

19 
24 



Women 
100% 
44- 

39 

19 
37 

/27 

6 
5 



By Minority Group 



Afl education levels 



n 



Black 
100% 

41 



Spanish-' American 
Surnamed Indian 



High school or jess 
Training beyond 
high school 

(no college) 17 



CoHege 



Less than 

bachelor's 
Bachelor's 

degree— no 

graduate study. ^ 
Graduate study . / 



42- 



29 



100% 
42 

i 12 
46 ' 



30 



8 
8 



100 P/o 
38 

23 
.39 



26 



5 
8 



Ori- 
ental 

100% 
'19 

11 
70 



28 



18 
24 



Non- 
Minority 

100% 
30 



13 
57 



24 



15 
18 



By Minority-Sex Combination 
(See Figure A.) 

'^Occupation and Educational Attarnment 



All Education Levels 

By Sex: 

Men 

Women J!.. 

By Minority Group:" ^ 

Black . . 

Spanish-Surnamed . 

American Indian 

Oriental 

Non-Minority 



J^neral Schedule Employees: Percentage 
^stribution by Occupational Category 



Total 



Profes- 
sional 



Xlerical 



Technical, 
Admin. 
& Other 



100 


19 


31* ■ 


50 


100 


29 


U 


53 


lOp 


5 


\ 64 


31 


100 


6 


: 49 


45 


100 


9 


• 42 


'49 


100 


11 


29 


60 


100 


33 


27 


40 


100 


21 


28 


51 



' FIgureA 
Educational Attainment qf Men and Women Employees 
by Minority (and Non"'-Minorlty) Group 
Full-Tlme Permanent General Schedule Employees 
^ AugU8t1974 



^ High School 0[; Less 



less than bachelor's iSSH 



Training t)eyond ^ 
high school 
(no college) 



Spanish- 
Surnamed 
Men 



American 
Indian 
Men 



Oriental 
Men^ 



high school '^^^ 



jree 

(no graduate study) 



' Percent 
40 60' 














lll^ 




mlmM 










33.5 



Non- 
Minority 
Men 




■ Black 
Women 



Spanish- 
Surnamed 
Women 



American 
Indian 
Women 



Oriental 
, Women 



Non- 
Minority 
Women. 



Graduate Study 



Source: Appendix Table 1B. 




ERIC 



.0 



College Graduates 

By Sex: 

■ Men 

Women 

By Minority Group: 

Black 

Spanish-Surnamed 
American Indian 

Oriental ^ 

Non-Minority . . 



General Schedule Employees: Percentage 
Distribution by OccupationgI Category 

Technical 



Total 
100 

100 
100 

100 
100 
• 100 
100 
100 



Profes- 
sional 

54 



58 
34 

38 
46 
5^ 
64 
56 



Clerical 
4 

1 

18 

10 
4 • 

3 ■ 
6 
. 3 



^Leading Occupations of College Graduates 

'Men: Engineering, AccoUnyfTgf Administration 
Women: Nurse, General Clerical, Teaching 



Admin. 
& Other 

42 



.41. 
>8 



5 

41 
41' 



The following relationships appear in the study population of full-time 
permanent General Schedule (and similar) employees: " 

By Sex: , • 

Women have higher percenta^ than men in the following 
categories: 

—High school graduates (no additional education or training) 

—Training beyond high school (but no college) 

ft ' "I 
Men have higher percentages thar^ women in the following 
categories:' 

—Any college attendance 
—College graduates 
—Graduate study 

By Minority (or Non-Minority) Group: 

—Oriental Americans lead in percentage with: 

Any college attendance 
College graduates 

—The non-minority group is second to the Oriental group in: 

Any college attendance 
College graduates 

By Minority-Sex Combination: 

—Oriental men lead in educational attainment; 
non-minority men are second in rank; 
- Oriental women rank third. 
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PART TWO. BASIC DATA AND COMPOSI- 
TION OF THE STUDY POPULATION " 

3. Basic Data of the Study ■ 

This report presents and analyzes educational at- 
tainment da.t3 for fuTl^time permanent ^ General 
Schedule''^(and similar) .employees in relation to: 
GS.'grade 

Occupalionarcategory , 
Leading occupations 

These factors are tabulated and analyzed, for 
men and women employees separately, for the 
folfowing groups:" 

All employees 
Minority-group employees: 
. Black ' / 

Spanish-surnamed 
' American Indian 

Oriental . 

Employees other than minority 

Determination of Minority-Group Status / 

Information on the minority-group designation 
of Federal employees is required to satisfy reporting 
provisions of the Equal Employment Opportunity 
Act of 1972 (Public Law 92-261). 

The minority (or non-minority) group designa- , 
tions are based on visual observations of super- ^ 
visors and on their knowledge of what each em- 
ployee considers himself or. herself to be (or is 
regarded to be) in the work environment or the 
community. (There can be no overlap, such as 
occurs in Census datg, in which Spanish-origin 
persons are tabulated twice: once as Spanish-origin 
and again under ^eir racial designation.) Tbe fol- 
lowing groups are therefore reported as mutually 
exclusive: 

Black/ The minority group referred to 
as 'Black' in this report is .the same as, 
groups designated 'Negro' and 'Negro/ 
Black' in other reports of the Civil Serv- 
ice Commission's Bureau of Manpower 
Information^. Systems.- 

Spanish-Surnamed. Persons of Mexican, 
Puerto Rican, Cuban, and other Spanish- 
speaking origins. Included are pef-sons 
of Spanish-speaking background whose 
surnames are no longer Spanish because 
• of marriage or some other reason. 



American Indian. Members of Federally- 
recognized tribes and/or ^members of 
tribes located Rrifnarily on the Easterj 
Seaboard wlv> ' identify as Indians and 
are regarded as , such in the community 
in which they^ live. 

Oriental. Includes persons of East Asian 
'and Pacific Island origin, such Jas . 
Chinese, Japanese, Koreans, Filipinos, 
Indonesians, and Polynesians. : 

Non-Minority. Includes, in addition to > 
white, persdns who do not fall into the 
other four categories^- such as Aleuts 
and^Eskipios. . 

. While the limitations of this procedure are recog- 
nizedr^it is considered to be an adequate method 
of obtaining information on minority-group designa- 
tion for program management purppses. 

Th'e minority survey caverage is world-wide, but 
excludes Federal employees in Hawaii, Guam, and 
Puerto Rico. Employees in these three areas are 
grouped together as 'Nondesignated' (as to minoj;-* 
ity group). They are therefore not covered in this 
report, either as minority-group employees or as 
part of the total study population. (See Technical 
Appendix. 1 for the number of nondesignated em> 
ployees.) 

Coverag* of the Report ^ * . 

The present study covers Federaf , civilian eriff" 
ployees under the General Schedule and similar 
pay systems having active Vecords in the Central 
Per-sonnel Data File of. the U.S. Civil Service Com- 
mission and meeting the following qualifications: 

—Permanent tenure 
— Full-time work schedule - 
. —Minority (or non-minority) group speci- 
^ y V fied 

V — 'Education level attained' specified 

The Central Personnel Data File (CPDF) 

The Civil Service Commission's Central Person- 
nel Data^'File is an automated file, organized and 
.maintained on the basis^ of standard personnel 
forms and certain payroll documents that come 
into the Commission from most Federal agencies. 
The caverage of the CPDF comprises the , records 
of individual civilian employees in: 

The Executive Branch f^lmost in its en- 
tirety) / 



' The Legislative Branch (approximately 

40 percent) 
The' Judicial Branch (only a .^'ery small 

percentage) • ' 
As of -August 1974„ the ^ date of the present 



study, oven98 percent of aH #^deral civilian em- 
ployees vN^re in the Executive /Branch. 

The included and excluded /feencies are shown, 
by branch, in the' following tafulation: 



Branch 



Included in CPDF 



Not Included In CRDF 



Executive Branch ^ 

'■ -M— : . 


All Executive Departments 
Almost all Executive 
Branch agencies 


i-J -— 

Excluded by law: 1 

Central Intellige^^ce -yf^gencV 
iNdiionai oecuriiy Agency 
Other Executive BrarjcH agencies 
White House iDffice 
Board of Governors, Federal Reserve 
System 

Tennessee Valley Authprity \. ■ 


legislative Branch 


General Accounting 'Q|ice 
^Povernment Printing' 

. Office 
, U.S. Tax Court 


,p0ngressiona] staffs . \^ * 
^kibrary-of Congress 
Architect of the Capitol ' 
Botanic^arden 


Judicial Branch ^ 


Only Administrative Office 
- of U.S. Courts 


AlrrwDSt entire Judicial Branch 



Definitions of Study Population Criteria: Full-Time 
Permanent General Schedule and Similar 

;In addition to minority (or non-minority) status, 
defin^d^ above, the principal criteria for the inclu- 
sion of.CPDF employee records in the study popu- 
lation wpre: 

Work schedule-full'time 

. Tenure— permanent 

Pay system-General Schedule and simi* 
lar 

Full-Time. Full-time employees include those re« 
, gularly scheduled to work the number of hours and 
days required by the administrative work-week for 
their employment group or class-usually 40. Hours 
per week. 

^ • . ' . , • ^ 

Permanent. 'Permanent* employees are those 
serving under career, career-conditional, or ex- 
cepted appointments which contain no time limitav 
tions. ' _ ^ , 

GeneraH Schedule and similar. The General 
Scfi^eSule pay systeH^ covers, with specific exempt* 
tiofis, positions in the Executive Branch of the 
Federal Government (and certain agencies in the 
legislative and Judicial branches). Not included. 



under General Schedule and similar are: 

\ —the Executive Schecjule (which ^covers 
positions above t<Eie jGS-18 level) 

—the wage-systems (blue-collar) pay 
plans 

—the U.S. Postal Service pay systems 

—other statutory .systems, such as the 
Foreign Service systems and the De- 
'partment of Me^Sicine and Surgery 
systems of threr^ Veterans Administra* 

- tion* 

The 'and similar' in 'General Schedule and 
similar' refers to positions In certain agencies 
which,, having been authorized by Congress to fix 
compensation for all or part of their organizations, 
have elected to follow the General Schedule sys- 
tem, although not required by law to do so. 

"As of August 1974, the date of the present 
study, 72 percent of the full-time permarient Fed- 
eral civilian employees were under the General 
Schedule and similar pay systems; 23 percent were . 
under wage-systems pay plans, ^nd 5 percent were 
under other pay plans. (This tabulation does not 
include the U.S. Postal Service, which has its own 
system of tenure classification.) 
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White-Collar and General Schedule Employees 

Alp occupation^ tn the General Schedule and ; 
sinnilar pay • systems are white-collar occupations. 
In. addition, there are white-'c'ojiar employee^ in^ 
oiher pay systems. These are chiefly: 



—the Executive Schedule 
— thfe U,.S. Foreign Service 
A —the U.S. Postal Service 

' \- —the Department of Medicine and Sur- 
.gery of the Veterans Administration * 



r 



Educatiorv Elements in the. CPDF 

' ■ ■ . J " ,• 

In ad^dition to having minbrity (or hpn-minority) 

sjtatus designated, and having 'full-fime work sched- 
ules and. permanent tenure, arfcl being under the • 
General Schedule aod similar pay systems," CPDF 
records .had to have th^ educational attainment * 
level specified to be eligible for inclusion "in the 
study. ' / 

- 'The Central Personnel Data File, which became 
operational in 'mid-197^2, originally included no^ 
data on the^educational b'ackgrpund of employees. 
Starting in 1973, information was collected frp^rPv, 
employees ywith permanent tenure (regardless pj-- 
work schedule) on the^ following educatiorir.eljB- 
ments: 

./■ ' . ■ , . ■ 

For employees of, all education levels— 

, ; Highest education teve*ly attained 
For employees with a bachelor's degree 
or higher— • 

Year of attainmeni: of highest degree . 
Academic discipline 



The education elements, once entered .into the 
CPDF, becarqe available for cross-tabulation with 
the other data 'elements, already in the ^ile^- 

Th[e present study uses two of the three ele- 
TTT^tjs; *ae.ademic , discipline', because of/ the "great 
number of academic disciplines (i.e., subjects), is 
not included in this report. 

Period of the Report 

The data for this study ,vyere' extracted from 
Central Personnel* Data File records /as oif August 
31; 1974. Education is as of 1973 and 1974. 
Some agencies send in informatiorf on any ad- 
ditional eyuc^^tipn obtained ,by tneir employees. 
However, for' most departments aryd agencies, \\]e 
only update on? education In CPDF is infprmation 
for new employees. 

'Aging' -of education, elements since initial coh 
lectipn. would not be expected to/ affect ^the da^ or 
.conclusibn^^of this^ study. WhUp the first in piA of 
the educa.tion data v<as in r973' agencies con- 
tinued to send in initial education data thrgughout- 
1974. By At^ust 31, 1974, the d^te-of, the present 
study, over 92 percent o'f the, active npn-Pc^stal re- 
cprds ihcthe C^fllJ^aLDataPersonrielJFile had^entries 
for 'educ^tion^level attairre'd'. (See Technical Ap- 
pendix 1, below^^ ^ V 

U.S. Census data used - f6/ compariso.n with 
data for the study population aj(fe, where possible, 
from fhe'^t/larch^ 1974 6'ensusiCurrent Poplulation 
Survey (educational attainment is surveyed "by the 
Census once a year, in March). The' 1974 Census- 
data are ' supplemented by information ^om the. 
1970 Census of Population. 



' 4. Composition of the ^tudy Population 

Before proceeding tc>» a consideration of the 
educational attainment of the study population, 
its distrib^ution by sex and by oynority (or non- 
minority) group will be described. 



Men and Women General Schedule Employees 

As of 'August 1974, there were ^162,919 full- 
time permanent employees under the General 
Schedule (dr, simi>ar)' pay system meeting the re- 
quirements for this study. Three-fifths were men 
and two-fifths were women: . * 



Men 



Number Percent 



X Number Percent 

Total full-time pe/^manenftv ix 

General Schedule . ) 

employees / 1,162,919"'- 100.0, 

Men 698,213 6O.0' 

Women 464,706 . 40.0 

Source: App^nd^k Table IB. 

Minority (and Non-Minority) Groups 

- . ' ■ ( . 
Tf)e distribution of the sfifyy population with 
.regard to minority (^r non-minority) group is as 
follow^: ^ 

V ■ 

• Total full-time permanent 
General Schedule 

employees 1.162,919 100.0 

Minority-group 

. employees 196,838 16.9 

Black ~ 148,246 12.8 

Spanish-surnamed ' 28,734 2.5 

American Indian^ 9,720 0.8 

Oriental 10,138 0.9 

Employees other than 

fTiino^ty 966,081 83.1 

Source:* Appendix Table lA. 

'Minority-Sex Combinatior^ 

The distribution by minority (or non-ininority) 
group for men and women GS employees is as fol- 
lows: 



Women 



All full-time permanent 
General Schedule 

empfoyees, . . 698,213. 464,706 
Percent distribution: 

Total j loo.O (^"^~^O.o ! 



Minority-gt-oup 
employees 

Black- 

Spanish- 
surnamed 
Aniterican Indian 
^ Orjintal . ■ , 

Ei^pToyfles other 
tha'^ minority , 



1L7. 



7.7 i 

2.5 
0.6 ^ 
0.9 

88.3^ 



24.8 
20.3 

2.5 
1.2 
' 0.9 



75.2^ 



Source: Tabulations for Appendix liable IB. 

Percent;age'6f Women in eachi Minority (and Non- 
Minority) Group 



Because minority employees constitute only one- 
sixth of the study population, averages for all Gen- 
eral Schedule empbyees will be fairly close^ to 
averagesMor the non-minority'group. This Hs truer 
for men than for women employees, because of the 
larger prdportion of women than meh in the total 
for minority groups: ' _ . 

Percentage 
of women 
in each 
minority 
(or non- 
'^*^^inority) 
\roup . 

. All full-time permanent General 

' Schedule employees ■ I' 40.O 

Minority-group employees v ., . 58.6 

- Black ; \ . ^ 63.6 

Spanish-surnamed 40.0 

American Indian .... 58,6 

Oriental ..: • ^ 39^4 ' 

.Employees other tljan minority V.".. 36.2 

Source: Appendix Table IB. * 

Among the five minority (and non-minority)- 
groups, the^ highest percentages of women ^re in 
the Black (64 percent) and American 'li;>dian (59 
percem) gVoups. Thus, minority-group employees 
haye 5w percent women, while non-minority employ- 
ees have pnly as percent women. 



RART THREE. GENERAL FINDINGS 
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5. Educational Atlainment 6f General Schedule Employees, by Minority (anc^^Jsipn-Minority) 
Group, and by Sex ' A . / 

"Die educational attainment levels of General Schedule (and similar.pay sy^stems) employee^ arp,; 
in ttrc first two Appendix tables: ^ ' , * . 

Table lA. Education level attained, by-minority gVoup V 

\^c^f^\e IB. Educational level attained, by min'ority,group, and by se:^>' 

After a discussion of- educational attainment for: 

AMinority (and non-minority) groups , 

^ —Men and women employees - 

—Miaority-sex combinations- ^ " 

each level of educational attainment will be analyzed i^ relation to theseHjnr^e fa^ctars. 



Educational Attainment, by Minority Group 



An;^pveTview of ule di^Jtribu non-minority) groups by' education/ level attained 

shows that the OrientaF group has the highest level of education, ^followed by the non-minority group. The 
.three remaining groups— Black, Spanish surnamed, and American Indian— hgd considerably smaller per- 
centages of em^jloyees vyith higher education: ' . J J 



Percentage distribution by education level 



All education levels 

High school or less 

Training beyond high school 
(no college) 

Any college 

Bachelor'^ degree only 
GraduatA^ ptudy , 

Source: Appendix Table lA. . ■ • 




Black 


Spanish' 
surnamed 


American 
Indian 


Oriental 


Non- 
minority 


100.0 . 


100.0 


100.0 


100.0 


100.0 


41.2 


41.9 


37.9 


19.3 


30.4 


16.6 


12.1 ^ 


23.2 


10.6- 




42.2 


46.0 


'38.9 


70.^ - 


57.6' ; 


6.9 


8.0 


5.0 


18.3 


14,7 


6.5 


i 8.2 


7.8 


24.2 


, - 18.6 .'^ 



Educational Attainment of Men and Wortien Employee^ . <i» 

Men and women General Schedule (and similar) employees have quite different patterns of educational 
attainment: ' • 



All education levels . 

Less, than high school graduate 

High scho6l gr^uate . ... 

Training beyond high school (no college) 

Any college .. , 

Bachelor's degree (no graduate study) 
Graduate study , 

Source: Appendix' Tables lA and . IB. 



Percentage distribution 
by education level 


Total , 


Men 


Women 


100.0 


100.0 


100.0 


. 5.1 


5.2 


4.9 


27.0 ' 


18.9 


39.1 


13.1 


9.3 


18.9 


54.8 


. 66.6 


. 37.1 


13.5 . 
16.3 


\ 18.5 
) 24.0 


,5.8 
4.7' 
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Jhi^ciistribptTon shows that after the lowest education level (5 percent for both men and. women), the 
women have 'twice.the percentage that the men have of high school graduates (ho further^ training or 
education) and Qf training beyond high school (no college). Conversely, almost twice the percentage of 
men, campar-ed 'wjth women employees, had attended college. At the college graduate level, three times 
the pertentage ^rnen had bachelor's degrees (r)o graduate study) and- five times the percentage of men 
as of women had gr^uate study. . | - 

Educational Ait^riment, by f^n ConHbination ' . 

Again"a pattern, emerges of Jiigh educational attainment for the Orientalgroup— both men and women. 
For the aonminorrty General Schedule employees, the men rank second t^the Orieptal men.. Non-mirfority 
women, hc^ever,' rank in the middle of the women's groups— about the same as Black women employees* 

^ Percentage distribution by educationallevei 



■1 



> . 'Men 

All education levels ' 

High school or less 

Training beyond high school (no college) 
Any eollege 

Bachelor's only 
^G^duate study 

■ . Women 
All education levels 

High sch'oQi/or less 

Training beyond high school (no college) 
Any college 

Bachelor's only 

Graduate study 

Source: Appendix Table IB. 



' Black 

100.0 
38.2 
10.7 
51.0 
10-5 
12.7 

100.0 
42.8 
20.0. 
37.2 

4^8 
3.0 



Spanish 
surnamed 



American 
Indian 



Non- 
minority 



100.0 
30.7 




In the following sections, each major level of educational attainment will be considered in rel^ion to 
minority ^rlnon-minority) group and to sex. 

. ( ■ ' ft * . ' ' ■ . 

Less Than High School Graduation 

Only five percent of the General Schedule (or similar) employees did not 'achievfe high school graduation. 
tThe percentage for the Oriental group was the lowest — less than three percent. The group$ having the high- 
est percentages who cffd not graduate from high school— the Blacks and the Spanish-surnamjed— also showed 
the greatest differences between m^n and women employees, -the men being higher for these two groups. 
For the remaimog groups, the percentages were similar for men and womeri: ' 



Percentage of employees 
with less than high school 
. graduation 



All General Schedule employees 

BlacK . ' ^ , 

Spanish-siljrnamed i 
American Indian^ 

Oriental . 

Other than minority 

Source: Appendix Tables lA and IB. . 



Total 
5:1 

9.9 ' 

9.2 

8.4 

4.2, J 



Men 
5.2 

13.0 
Ml. 6 
8.2 
2.7 
4.4 



Women 
4.9 

8.2 
5.5 
8.5 
2.8 
4:0 
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High School Graduation (no advanced training or education) 

Over one.fourth (27 percent) of the General Schedule ^employees graduated from high school, but did 
not take any advanced training or education. What is most striking in this category'is that the percentages 
for women are much higher than the percentages for men-twice as high for^the no'n-minority group and 
about two and one-half tjmes as high for the Oriental^group: ' . ' • 

Percentage of employees with ^ 
high scKool graduation (but 
no advanced training or education) , 
^ /^o\a\ Men . Women 

Ail General Schedule employees . - 27.0 18.9 39.1 



"Sift Black 



Spar\ish^surnamed . ) 32^7^ 25.1 44.1 

'American India^n . - . 29.5 ' 23.2 339 

Oriental ^ .A 15.6 10.9 25.4 

Other than minority ^ J 26.2\ 18.2 40.4 

Source: Appendix, Tables lA'and IB. 




25.3 : 34.6 



/Ks M the previpufe category (less than high school graduation), Oriental men arid Oriental women have the 
smallest, percentages, and non-minority men have the second lowest percentage amolig the groups of men. 
I)(on-minority won\^, however, have the second to highest percentages with hieH school graduation, being 
'outranked only by Spenish-surnamed women. * ' i ^ 

The relatively low percentages oS Oriental m§n and women and non-minority men' having no education 
beyond high school' reflect the high percentages of these groups who affe^ed college. 

Trainrrtg Beyond High School (buVno college) ^ ' ^ 

- For this category, as fqr 'high school ^graduation' the differences between the' percentages for men and 
women in the minority (or non-minority) groups were greater than the' differences among the groups. Ap- 
proximately twice as many women as men, proportionately, had technical training beyond high school: 



T^otal 


, Men 


Women 


13.1 


9.3 


18.9 


16..6 


10.7 


20.0 


12.1, 


9.2 


16,6 


23.2 


15.9 


28.4 


10.6 


7.3 


15.7 


12.5 


9.1 


18.5 



Percentage of employees with 
t,.-^ • training beyond high school 

H * (but no colJege) 

f Total ' 

All General Schedule employees 

, Black' V 

Spanish-^surnamed 

American Indian 

Oriental^ 

Other than minority . 

Source: Appendix Tables lA and IB. .. ' ' ' 

This training beyond high school is principally in private vocational schools. Those schools training white- ^ 
collar workers fall into two main categories-business schools and trade and technical schools. 

The majority of students, at the business school are women (approximately three-quarters are women 
students, according to the Association, of Independent Collges and Schools, the organiaztion of the ac- 
credited business schools). 

According to the National Association of Trade and Technical Schools (representing all accredited schools 
of this type), the 1975 distribution of'trade and technical schools was: 

All trade and technical schools 



Electronics (including computer Hardware) 

Paramedical (medical technologists, dental assistants,, etc.) V- . 
Computer software (programming and key-punch) 

■ . .12 , ■ ' . 

^ ■ 22 



Percentage of 
students 


Estimated 
percentage of 
women 


100 


(not available)^ 


20 


10 


17 


80-90 


, ^ 13 


. • 10 ' 


1 





The remaining 50 per>fent .,of private trade and technical schools include automotive, adverjijsing and 
commercial art, welding, broadcasting, fashion and interior design, drafting, aviation, and misdellaheous 
otiper fields. ' • . ^ ' ^ . * 

Any College Attendance . - 

The pattern for employees with any college education is, aslw(»ld be expected, the reverse oithat for 
employees with high school or less. This is true for the groups as a whple and for men and women^employ- 
ees separately. Oriental men and women^ai^d non rninority rVien (the three groups having the lowest per- 
centages at the high school or less level) were highest in collegeattendance: r ^ 





F^rcentage of employees with 
any college attendance . 




Total 


_ Men 


I Women 


All General Schedule employees * 


54.8 


66.6 


37.1 


Black ■ ' 


42.2 


51.0 


. 37.2 


Spanish'surnamed 


46.0 


54.2 


33.7 


American Indian 


38.9 


52.6 


29.2 


Oriental 


70.1 


79.1 


'56.2 


, Other than minority , 


57.0 


68.3 


37.1 



Source: A'ppen,dix Tables lA and IB. 



In'eyer^roup, substantially higher percentages of men than of women had attended college. The greatest 
differenceSti^he, percentages for men and women was (as had been the case for 'training beyond high' 
school') in the non-minority group. ' ' ^ . , \. 

One Yeat^or Less of College \ * 

Th^ fJtfferences observed among the groups in the percentage$Jiaving college attendance' are further 
accent^jated by the numbers of employees, who were enrolled incollege for one year or less. Looked at 
as percentages of-each group of employees of all education levels, very little dl^^erence is apparent: 



Percentage of employees 
who attended college for 
^one year or less 



Total Men Women ^ 

All General Schedule employees 14.9 12.8 17.9 

Black ^ • :, 18.2 15.2 19.9 

Spanish-surnamed * . . .18.3 17.8 19.2 

American Indian ' l7.5 , 17.6 17.5 

- Oriental . 13,6^ 10.7 .18.1 V'- 

Other than minority 14.2 ■ ,12.5 17.3 " 

Source: Appendix Tables lA and 1B_. . ■ : 

However, if the numbers completing one year or less are considered in relation to the numbers havin|[ 
any college attendance, differences in patterri^are seen/especially in tf^e percentages for'nien and women 
employees: ' ■ ^ ' ^' 

Employees with one year or ' 
less college as percentage 
' , . of employees with any college 

. • . ' ■ 1 

All General Schedule employees 
Black 

Spanish-surnamed 

American Indian ' 

Oriental 

Other than minority 

Source: Tabulations for Appendix Tables lA and IB. 



Total 


Men 


Women 


. 27.1 


19.3 


48.3 


43.0 


29.8 


53.5 


39.8 


32.8 


56.8 


45.1 


33.4 


60.0 


1,9.5 


13.6 


32.2 


25.0 


18.3 


46.7 



To fllu?trate the great differences in the percentages for me\\ and for women employees, it can be seen 
that: the higfiest percentage for the groups of men (33 percerk for Spanish-surnamed. men and for Ameri- 
^ can Indian men) are approximately the same as the lowest percentage among the women's groups (32 per- 
cent for Oriental womenV Thus ffie already lower percentages of women than men h'aving any college 
attendance are reduced slilj further beca&se of ^the higher' percentages of wortien employees (in ^ach mi- 
noVity or non-minority group) who have entered college ^ut compfeted only one year or less. 

Two Years or more of College 

s . ' ^ ■ * . . . 

The high percentages of womefi having pne year or less of college attendance results in a gr§at disparity 
m the percentages of men and of women employees having two years or more^of college attendance- 
Percentage of ernpioyefes (of all. - 
educatiop levels) in each minority- , * ' ' ■ 

5ex combinaiion'h-aving two' years 
' ' * or more of college attendance. ^ 




All General Schedule employees 

Blaok ' • ^• 
\ Spanish-SLfrnamed 
American Indian 
Oriental 

Other than minority 

Source: Appendix Tabit; IB. 



Men 
53.8 

35.9 
36.4 
35.0 
68.4 
55.8 



Women 
19.2 

17.3 
14.6 
' 11.7 
""38.1 
19.8 



Orjental men and women and ^n-mihorlty men are. even more outstanding with respect to this factor than 
."■llJIfeyare.for^'Any college attendance'. ' 

Bachelor's Degree gnd'Above ' 

There are increasing disproportions in the percentages of men and women who* attained college gradua- 
tioh, when compared with other levels of* educational att'amment: ' ^ 

Index 

Men Women (Men -f- Women) x ICQ 



Percentage distribution of General Schedule employees by 
education level attained: * " . 

All education leyel? : ; 

' High school or less * 

Training beyond high school (but no fcolleg^) 
Any college , ' • ■ 

Bacheior's degree only 
Graduate study • 

S*jurce: Appendix Tnblo IB. 



100.0 


100.0 




24.1 J 


44.0 


55 


9.3. 


18.9- 


49 


.66.6 


^ 37.1 


180 


18.5 


5.8 


319 


24.0 , 


4.7 


511 



The trend shown here is the consequence of the smaller proportions of women in each group entering 
college, accfentuated by the greater percentage of wom6n who completed no more than the first y^ar (or 
less), of college, and added to by the higher proportions of women than men who had from two to four years 
of college but did not complete a bacjielor's degree. 
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. . Foljowing are the percientages of General^ScJhedule employees whe .axe college graduate^, by minority^ 
combinat:ion: . V - ,* , 



All Generbl Schedule employees 
: Black : > . . : 

Spanish-surr>arT\ed 
American lndjar>^ ' : 
* Oriental , " ' 

Other -than minority 

Source: Appendix Tables lA and IB. 



Percentage of employees with 
bachelor's degrees and above 



Total 


"Men 


Women 


,29.7 




10.5 


13.4 
■.16-,3 
12.7 
42^ 
.32,7 


23.2 
22.8 . 
, ~ 23.3 
55,9 
■ 44.8 


7.8- 

'5.3 

/22.0 
,11.3 _ 




-'^^ ■ . '■ 





Graduate' section of the. following chapter 



6. •Educational Attainmeht and GS Grade > 

In the preceding chapters the distribution of . 
General Schedule .employees fwas showri' by level 
of. education attainment in relation to Tninority 
(and non-minorityX growpV to sex friinority- 
se){ combihattoh/'The present chapter brings' in an 
additional facton/GS grade group. Following is an 
outline of the ways in ^hich the relationship of erfu- 
cational attainment to GS grade will be considered: 

Employees of all education levels 

•Edgcatiqn 'ley.el within &S grade group 

Median ^ucation level within each grade' 
group ^ ^ ^ ^ X • ' 
GS grade group within education level 

Median gracie group within^ eacii educa- 
tion level ^ \i 

■: Empioi^ees. completing only' one 'year or 
less of college / 

Employees/with bachelor's degrees (^nd above). 
College -graduates as percentages of employ* 

Table A. Median Education Level Attained 
hnd by Sex^ Full-Tlme PermanWt General 



ees of all education levels, .within 'each grade 
g^^^P / , . ' ■ ■ ' 

Women college graduates as percentages'^of 
all college gr^acfuates, within each grade group 

College. graduates 'in J^S grades GSl2 and' 
abov,e as percentage||of college graduates 
of^afi grade grohps (GSI^GSid) 

College graduates in GS grades GS12' and \. 
atiowb as percentages of employees of ^1 
education levels in GS grades GS 12 and , 
above . > * r 



Education Level within GS Gr'^de Group 

* The distribution of employees by education level 
within each GS grade group is shown, by njinority- 
sex combination, in Appendix Table 3. As would b6 
expected, the level of educational attainment tends 
to rise in successively' higher' grade groups, there 
are, to be' sur3,'* gome cW 
groups. These differences^^ re displayed in Table 
A, whicti^$hows the mediari education level at each 
grade group for the ten minority-sex cornbi nations. 
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In Elach GS Grade Group, by Minority Group, 
Schedule & Simifar Employees, August 1974 



Sex and GS 
Grade; Group 



Men 

^General Schedule- 
V total ^ 

GS- 1 thruhS- 
' GS- 5 thru GS- 
' GS- ^ thru GS 
GS-if^ thru GS 
GS-14 thru GS 
GS-16 thru GS- 

Women 

General Schedule- 
total • 
GS7 1 thru, GS~ 
GS- 5 thru GS- 
GS- 9 thr.u GS- 
GS-12 thru GS- 
-GS-14 thru GS- 
:GS-16 thru GS- 



Total 



2-4 yrs. col. 

4 H/S.^grad/ ; 
8 Training 
11 2-4Gyrs. col. 
13 'Bachelor's 
15 Grad. study . 
18 Grad. study 



Training 
4 H. S. grad. 
8 Training 
11 1 yr. college 
13 Bachelor's 
15'T3|ad. study, 
18 Grad. study. 



iBIack 



1 yr. college 
h; S. grad. 
Training 
2-4 yrs. col. 
Bachelor's 
Grad. study 
Grad. study 

Training 
H. S. grad. 
Training 
1 yr. coljegi 
Bachelor'^s 
Grad." study 
Grad.^study 



Spapish- 
Surnamed 



1 yr. colfege 

H. S. grad. 

Training 

1 yr. college 

Bachelor's 

Grad. study 

Grad. study 



Training 
H. S. grad. 
Training 

yr. college 
Grad". study 
Grad'.^tudy 



American 
fndian 



1 yn college 

Training 

Training 

1 yr. college 

2-4 yrs. col. 

Bachelor's 

Grad. study 



Training 

H. S. grad. 
Training 
1 yr. college 
1 yr. college 
Grad. study 



Abbreviations: 

H S. grati. — High school graduate (no additional trairiing or education) 
Tramtng — Training beyond high school — no academic college 

1 yr. college — One year or^ less t^ollege v 

..." - 2-4 yrs. col, — Two to four years* college — no bachelor's degree 
Bachelor's — ^Bachelor's degree — no grs/duate study 

.• • Grad. study — Graduate ^Jtudy ' 
Source: Appendix Tables IB and- 3. , ,' ' 



Oriental 



Bachelor's . 
1 yr. college 
1 yr. college 
Bachelor's 
Grad/ study 
Grad.- study 
Grad. study 



1 yr. college 

Training 

1 yr. college 

Bachelor's 

Grad. study 

Gra'df.' study 



Non-Minority 



2-4 yrs. col. 

H. S. grad: 
Training 
2^4 yrs. col. 
Bachelor's 
Grad,. study 
Grad. study 



Training 

H. S.: grad. 

Training 

1 yr. college 

Bachelor's 

6rad. study 

Grad., study 
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. Table A shWs. Orientar men again high in edu- 
.cational attainment, followed by non-minority men 
and by Oriental women.. the medians for Oriental 
men and for .Oriental women in the highest grade 
groups (GS12-GS13 and above) fell in the highest 
education level— graduate study. (There were no 
Oriental women, of any education level, in the high- 
est graide group,. GSX6-GS 18.) 

. From Appendix Table 3 it can be seen that the 
differences in percentage distributions by educa- 
tion level among the minority-sex Combinations in 
any given GS grade group are not as great as the 
differences in the percentage distributions by edu- 
C|ipn level from one GS grade group to another. 
Imich greater differences (than in Appendix Table 
3) among the minority-sex combinations are shown 
in Appendix Table 23, which presents the percent- 
age distributions of GS grade group within educa- 
tion level.. (Table 2B will be discussed in the 
following section.) I 

Therefore, given the emphasis of the present re- 
port, which considers primarily comparisons by 
minority group and by sex, greater importance is 



Table B. Median GS Grade Group at Each Major Education Level, by Minority Group, and 
by Sex, FullTime Permanent General Schedule & Similar Erfipl^jBes, August 1974 



' Sex and. 
Education Level 


Total 


Black 


Spanish- 
Surnamed 


American 
Indian 


Oriental 


Non.-Minority 


Men 












1 












All education levels 


GS 


9-GSll 


GS 


5- 


-GS 8 


GS 5-GS 8 


GS 


9-GSll 


GS 


9-GSli 


j3S 9-GSll 


High school or less 


GS 


5-GS 8 


GS 


5- 


-GS 8 


GS 5-GS 8 


GS 


5-GS 8 


GS 


9-GSll 


GS 5-GS 8 


Training beyond 
























high school (no 
























college) 


GS 


9-GSll 


GS 


5- 


-GS 8 


GS 5-GS 8 


GS 


5-GS 8 


GS 


.9-GSll 


GS 9-GSll 


Cpllege, less than 
























bachelor's degree 


GS„9-GS11 


GS 


5- 


-GS 8 


GS 5-GS 8 


GS 


5-GS 8 


GS 


9-GSll 


GS 9-GSll 


Bachelor's degree- 
























no graduate study 


GS 


9-GSll 


GS 


9- 


-GSll, 


GS 9-GSll 


GS 


9-GSn 


GS 


9-GSll 


GS 9-GSll 


Graduate study 


GS12-GS13 


GS12- 


-GS13 


GS12-GS13 


.GS12-GS13 


GS12-GS13 


G-S12-GS13 


Women 
























All education levels 


GS 


6-GS 8 


GS 


5- 


-GS 8 


GS 1-GS 4 


GS 


1-GS 4 


GS 


5-GS 8 


GS 5-GS' 8 


High school or less 


GS 


5-GS 8 


GS 


1- 


-GS 4 


GS 1-GS 4 


GS 


1-GS 4 


GS 


5'-GS 8 


GS 5-GS 8 


Training beyond 
























high school (no 
























college) 


GS 


5-GS 8 


GS 


5- 


-GS 8 


GS l-GS 4 


GS 


1-GS 4 


GS 


5-GS 8 


GS 5-GS 8 


College, less than 
























bachelor's degree 


GS 


5-GS 8 


GS 


5- 


-GS 8 


GS 5--GS 8 


GS 


1-GS 4 


GS 


5-GS 8 


GS 5-GS 8 


Bachelor's degree— 
























^ no graduate study 


GS 


5-GS 8 . 


GS 


5- 


-GS 8 


GS 5-GS 8 


GS 


5-GS 8 


GS 


5-GS 8 


GS 5-GS 8 


Graduate stud^ 


GS 


9-GSl.l 


GS 


9- 


-GSll 


GS 9-GSll 


GS 


9-GSll 


GS 


9-GSIl 


GS 9-GSll 



Source: Appendix Table 2B. 



given to the discussion of GS grade within educa- 
tion level (Table 2B) than to education level within 
GS grade (Table 3)', where the greatest differences 
are from grade group to grade group, rather than 
across minority sex combinations. 

GS Grade Group within Education Level 

^ Holding education level constant, there is con- 
siderable variation in the percentage'distributions 
of employees by GS grade group: 

—Among the minority (and non minor- 
ity) groups (Appendix Table 2A) 

—Between men. employees and women 
employees (columns 1 and 2 of Ap- 
"pendix Table 26) :«> % 

—Among the jninority-sex combinations 
(the remaining columns of Appendix 
Table 2B) 

Base^d on Appendix tables 2A and 2B, referred' 
to above,*^text table B, below, presents an overview 
of the relationship of GS grade' to education leveL 
It shows median GS grade-group within education 
level for each of the ten minority-sex combinations. 



At every education level, Table B shows Oriental 
men. with median grade groups higher than or equal 
to those of the other groups pf men. Non-minority 
men have median's as high as those for Oriental 
men, except at the 'High school or less', level. 
Black, Spdnish-surnamed, and American Indian 
men ^ have identical medians at every education 
level; however, the median for American Indian 
men for all education levels combined is one grade 
group higher than the corresponding medians for 
Black men and Spanlsh-surnamed men. 

Among the five groups of women. Oriental and 
non'minority women rank the highest; Black women 
rank third in median grade group, followed by 
Spanish-surnamed women and American .Indian 
women. 

. Afeach education level and within each minority 



(and non-minority) grpup; men employees either 
outrank women in median GS grade group or (less 
often) have the same median. 

Within each educational level in Appendix Table 
2B, there are great differences in ihe distribution 
of me^n and of women employees by GS grade. 
These' differences are much greater than the differ- 
ences among minority (and non-minority) groups 
for men and* women employees combined (Table 
.2A). The pattern of higher G^S grades .-for men than 
for women is observed within each elducatfon level 
for each minority (or non-minority) group. 

An extreme example is seen in the percentages 
of men^and of women at each education level who 
are in the lowest grade g^-oup "(GS-1 through 
GS--4): ^ 



' . ■ ' 


Pet. of men at Pet. of women 
the speeified at the speeified 

edueation level ec^ueation level 
who are In grades who are in grades 
GS-1 thru GS-A GS-1 thru GS-4 


AH education levels 


7.6 .' 


39.8 


High school or less 


17.6 


° 49.6 


Training tjeyond high school 


9.5. 


' 39.3 


College, less than bachelor's 


■ 8.7 


36.0 


Bachelor's degree only 


1.3 


12.2 


Graduate study . ' 


0.4 


4.8 



Source: Appendix Table 2B. 
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GS Grade and Percentage of College-Educated 
Employees with One Year of Colle^p)r 



Less 



than one year of college, whether among minority 
(and non-minority) groups or between men rnd 
women employees. In considering these employees 
by GS grade within this educa^tion level, a definite 
pattern by grade group emerges, as shown in Table 
C, for the minority-sex combinations. 



In Chapter 5 it was seen that there are pro- 
nounced differences in the percentages of employ- 
ees (with any college attendance) having no more 

Tabj^e C. Employees in Each GSi Grade Group Complefing One Year or Less of College as a 
Percentage of Employees with Any College Attendance, by Minority Group, and by Sex, 

August 1974 



Sex and 
GS Grade Group 


Total 


, Black 


Spanish: 
Surnamed 


American 
, Indian 


Oriental 


Non-Minority 


V . / Men 














General \Schedule—total 


19.3 


29.8 


, 32.8 


33.4 


13.6 


18.3 


GS- 1 thru GS- 4 • 


55.1 


59.6 


67/2 


76.6 


40.3 


52.6 - 


GS- 5 thru GS- 8 


34.3 


41.8 


45.8 


53.1 


25.3 


32.8 


GS- 9 thru GS-1 1 


22.0 


22.6 


28.6 


25.2 


14.3 


21.9 


GS-12 thru GS-13 


ii.9 


. 11.0 


12.5 


16.0 


7.1 


.12.0 


GS-14 thru GS-15 


5.7 


4.2 


6.7 


8.5 


1.6 


5.8 


GS-16 thru GS-I8 


2.0 


1.9 


5.3 


0 


0 


2.0 


See footnoto at end of table. 
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§ex and 
GS Grade Group 



Total 



Black 



Spanish' American 
Surnanrwd Indian 



Priental Non-Minority 



Women 



GS- 
GS- 



GS-U thru GS-15 
GS-16 thru GS-18 



48.3 


53.5 


56.8 


60.0 


32.2 


46.7 


64.0 


67.4 


71.6 


78.9 


46.4 


62.6 


52.8 


55.7 


57.6 


60.0 


37.4 


52.0 


26.5* 


30.6 


26.5 


' 21.5 


14.6 


26.0 


16.0 


14.0 


8.5 


33.3 


. 4.5 


15.5 


6.3 


5.3 


7.7 


8.3 


0 


6.5 


2.2 


9.1 








1.2 



. Source: Tabutatlons for Appendix Table 3. 

Summarizing some of the data of Table C: 



Total, GS-1 thru GS-8 



• Black 

Spanlsh-surnamed 

American Indian ^ 

Oriental 
Non-minority 

Source: Tabulations for Appendix Table 28. 

The concentration in the lower G3 grades of em-'' 
ployees who attended college but had ho more than 
one year^ is thus seen to be more pronounced for 
minority nien other than Oriental and for all groups 
of women other than Oriental. 

College Graduates in Relation to GS Grade Group 

Of the entire study population of full-time per- 
manent General Schedule (and similar) employees, 
29.7 percent were college graduates (h^lng bach- 
elor's degrees wilh or without graduate study). ^;he 
leading group was the Oriental (42.5%), followed 
by nonminority, (32.7%), Spanish-surnamed 
(16.3%), Black (13.4%), and American Indian. 
(12.7). (See Appendix Table lA.) 

The . perceritage of college graduate men 
(42.6%) was approximately four times the percent- 
age for college graduate women (10.5%). Table D 
shows these percentages, as welf. as those for' the 
individual minority-sex combinations, which range 
from 23 to 56 percent for the five minority (and 
non-minority) groups of men and irom 5 to 22 per- 
ment for the five groups of women. These percent- 
ages are for employees of all GS grade groups (i.e., 



Employees with one 
year or less of college 
as a percentage of 
those with a ny*" 
college attendance 



Men 
38.3 

47.5 
51.5 
.59.9 
28.5 
36.0 



Women 
57.1 

60r.3 
64.0 
70.3 
40.5 
56.0 



the 'total' lines on Table D for men and for women 
employees). 

The body of Table D gives the percentages of 
coflege graduate employees in each, grade group 
for total men, totaj women, and for each minority- 
sex combination, this table will be illustrated by 
three charts (figures 1, 2, ^r\^ 3) and will be dis- 
cussed later in this chapter, 

V 

Because tJje^elationship. of the attainment of 
bachelor's degrees (and above) to GS grade group 
is of interest and importance for this , study, the 
subject will be dealt with from three viewpoints 
(the latter two emphasizing the higher GS grades— 
GS-12 tKru .GS-18— where the majority of the em- 
ployees are college gracluates); 

The three viewpoints, and the questions they vyill 
seek to answer are; 

A. Of the entire study population — fult- 
time permanent General Schedule 
C (and similar) employees — what is the 

percentage of college graduates in 
each grade group, for each minority- 
sex combination? This section will 
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Table D. Percentage of Employees in Each GS Grade Group Having BacheloryS' Degree 

■J Above, by Minority Group, and by Sex, August 1974 / 

• - ' < - ■ 

. GSGr'adlGroup , - Total " Black suSed ' Tdian " Oriental Non-Minority 

• ' Men , • . .' • \ 

Generar Sched^le-lotal ; , 42.6 . 23.2 22.8 23.3 v 55.9 44.8 

GS- 1 thru GS- 4 . 4.3 2.5 1.5 0.4 > 10.9 5.4 / 

GS- 5 thru GS- 8 18.4 • 10.4 10.5 6.5 32.7 20.1 

GS- 9 thru GS-11 . .. .39.7 39.3 29.4 35.4 51.8. 40.0 . 

,GS-12 thru GS-13 61.4 61,8 -56.8 48.3 75.1 61.3 

GS-14 thru GS7^15 . . .: 78.0 77.7 71.1 62.2 90.0 78.0 

GS~16 thru GS-18 88.7 86.8 77.2 71.4 100.0 88.8 

Women 

General Schedule— total 10.5 7.8 6.5 "'' 5.3 22.0 11.3 

GS~ 1 thru GS- 4 2.4 1.6 1.2 0.5 7.8 2.6 

GS- 5 thru GS- 8 . 7.8 6.8 5.5 3.0 15.9 8.0 / 

, GS- 9 thru GS-11 ^ . .. 35.7. 32.6 36.2 39.5 50;3 36.0 

GS-12 thru GS-13 . 55.4 54.9 74.1 33.8 70.0 55.2 

GS--14 thru GS-15, 77.6 77.9 73.3 76.9 89.2 77.4 

GS-16 thru GS-18 . v 86.1 64.2 - ' - ^ - 89.7 



Source: Appendix Table 3. 



^ cover all grade groups, from GS-1 
through GS-1 8. . - 

B. Of the college gpaduates, what per- 
centage in each minority-sex combina- 
tion were in any of the grades from 
GS-12 through GS-1 8? In this section, 
these grades will not be separated by 
grade group; only the totals for grades 
GS-12Mhroljgh GS-18 will be shown.. 

* C- Of employees (of all education tevels) 
in the three highest GS yrade groups: 

GS-12 thru GS-13 
' GS-14 thru GS-15 
GS-16 thru G^-18 

^ . what percentage, by grade group and by 
minority-sex combination, had graduated 
from college?" In this section, College 
graduates will also be considered by level 

. of educational attainment: 

—Bachelor's degree but no graduate 
' study 

^Any graduate study 

The circle diagram shows the relationships 
of populations A, B, and C 



Following the section on Population A, there will 
be a section (Al) on the percentage of women if? 
each grade group, by minority (and non-minority) 
group for: 

•^General Schedule (and similar) women of 
ail education tevels j 

—General Schedule (and similar) women col- 
lege graduates 

A. Percentage of college graduates in the study 
population, by grade group and .minority-sex com- 
bination. The percentages of General Schedule (and 
similar), employees in each GS grade group who 
have bachelor's degrees and above, by minbrity-sex 
combination, are shown in Table D, above, and in 
figures 1, 2, and 3. " 

Figure 1, which illustrates the data for men in 
^he five minority (and non-minority) groups, again 
shows Oriental men in a leading position with re- ^ 
s'pect to educational attainment. Figure 2 (women 
employees in the five groups) also shows the Orien- 
tal group leading with respect to the percentage of 
employees in each grade having bachelor's de- 
grees. 

The five curves in the men's chart (Figure 1) 
are smoother and more consistent than the lines in 



Percent 
100 ' r- 



Figure 1 

^Percentage of Men In Each Grade Group Having Bachelor's 
Degree and Above, General Schedule Employees, 
by Minority Group, August 1974 , 



Oriental Men 



r 



Non-Minority 





^ Black Men 



Spanish- 
Surnamed 
Men ' 



■ ** American Indian Men 



GS1-4 



Source: Table D, 



GS^-8 



GS9-11 
Grade Group. 



GS 12-13 GS 14-15 



GS16-18 



22 32 



N, Figure 2 

Percentage of Women In Each Grade Group Having Bachelor's 
Degree ancj Above, General Schedule Employees, 
^ by Minority Group, August 1974 

r 



Non-Mlnorlty Women 



Spanlsh-Surnamed Women 




GS 5-8 



GS9-/M 
Grade Grfoup 



GS 12-13 GS 14-15 



GS 16-18 



23 



33 



. Figure 3 

Percentageof Men and of Women In Each Grade Group Having Bachelor's 
Degree and Above/General Schedule Employees, 
by Minority Group, August 1974 



Percept 
100 




Source: Table D. 



1-4. 5-8 9-11 J ^^'^ ^'^ ^" 

12-13 14-15 16-18 t2-t3 14-15 16-18. 

GS Grade Group GS Grade Group 
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the women's chart (Figure 2), the percentages for centages with bachelor's degrees, 
thfe women being especially irregular in trend iri r-' ^ - ^ ^ -n i_. . 

grades GS-12 and above. This irregularity is ■ F'g"C« 3 'S based on he same Table D data as 

chiefly attributable to the smafi numbers of women f/V.-^^/^-^.,""^ .2' ^".^ case of Figure 3 

in theSe higher grades; in fact, three of the minor- . the\juxtapos,tion .s pairs of ines foremen and 

ity groups-Spanish-surnamed. American Indian, wori^en^each of the panels of Figurfe 3, w^^^^ 

and Oriental-have no women in the group GS-16 "^^''^ . ' ^T^^ and Figure 2 

through GS-18 shows the fiVe women s groups. The only instances 

. < in Figure 3 in which the percentage of women col- 
However, despite these irregularities; it can be lege graduates exceed the percentage of rinen col- 
seen (from Table and Figure 3) that, in the lege graduates by more than one percentage point 
higher grade groups, women employees approach occur in the Spanish-surnamed and American In- 
(and in some cases exceed) men employees in pej^ dian groups: 

Percentage of employees Differerrce (in 

m specified group who percentage points) 
^ are college graduates by which women 

^ M6n Women are higher 

Spanish-surnamed: . " J- 

GS .9-GSll . .. .. . 29.4 ' 36.2 6.8. 

GS12-GS13 .56.8 74.1 17.3 

GS14~GS15 . . ' 71.1 73.3 2.2 . ' 

_ Amer^^Wndiah: 

/GsHisil . . ^ 35.4 39,5 ' 4.1 

GS14-GS15 62.2 76.9 14.7 

Source: .Table p. . . , 

% * ■ 

Other than these exceptions, the men's percent- Al. Percentage of women in each gra{^ group, 

ages either exceeded those for the women or, in a by minority group and by education level. Table E 

few instances, were approximately the same. The shows the percentage of women employees in each 
greatest difference in the percentages of men and grade group for each of the minority (and non- 

women with bachelor s degrees was in the rion- n tu " ^ * *u * ui 

' t.., . mmority) groups. The upper section of the tab e 

minority group. Here, while the differences be- , ^ / . . . , :^ • 

r>«.^«^*^««,. ^ ^ I has data for Genera Schedu e (and simi ar) em- 

tween percehtages for men and women were less ^ 

than one percentage point 'in grades G^-14 and P'oyees of all education levels; the lower section 

above, and about 4 percentage points in grade ^^ovjs the percentages for colleger graduates, 
groups GS9-GS11 and GS12-GS13, there were |n every case-for both section of the table, for 

ve/y great differences in the l^er grades. The per- ^^e total column, and for each minority (and non- 
centage of men college graduates in grade group n ♦u ♦ < ^ 

rxoi hc^A * fu w ^ X minority) group— the percentage of women de- 

GSVGS4 was over twice that for women graduates; ' . ..... . r 

Jn iroup GS5~GSS, the percentage of non-minority ^'^^'^^'^ ^^^^ successively higher grade ^roup. 
. men wlb were college graduates was two and one- ^ ^^''^^ minority groups (Spani^-sur 

half tim.es- the percentage of women who had bach-. named, American Indian, and Oriental), ther^- are 

elor's degrees (20 percent for the non-minbrity no women employees in the group GS-16 through 

men and 8 percent for the non-n^inority women). GS-18. , 
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^ I ^ "S^S of Women Employees in Each GS Grade Group, by Minority Group, 
Employees bf All Education Levels and College Graduate Employees, August 1974 

- — ■■ ^ ■ — ■ # ' _^ 

_ ' . Women Employees as Percentage of All Employees In Specified 
- " Education Le\>e! GS Grade Group and Minority (or Non-Minority) Grouo 
and GS Grade Group . ~ 



GS- 
GS- 
GS- 

GS-12 thru GS-13v 
^S-14 thru GS-15 
GS-16 thru GS-18 



^• 

College graduates— total c . , 

GS- 1 thru G$^ 4 

GS- 5 thru GS- 8 

GS- 9 thru GS-11 .'; 

GS-12 thru GS-13 

GS-14 thru GS-e^l5 

GS-16 thru GS-18 . 



Total 


Black 


Spanish- 
Slirnamed 


Arnerican 
Indian 


priental Non. Minority 


40.0 


63.6 


40.0 


58.6 


39.4 


36.2 , 


77.8 


75.3 


65.2 


82.3 


' 75.8 


79.3 


58.1 


67.5 


42.5 


58.7 


60.5, 


56,6 -> 


18.6 


41.6 


14.5 


29.7 


23.8 


16.8 


6.6 


21.1 


5.1 


7.3 ^ 


8.7 


6.0 


3.4 


12.2 


2.9 


5.8 


3.1 


2.2 


11.0 










14.1 ■ 


36.9 


15.9 


24.2 


20.4 , 


12.5 


65.3, ■ 


66.6 


61.7 


84.2 


69.1 > 


65.0 


36.9 


57.6 


28.4 


39.4 


42.7., 


34.3 


17.0 


37.1 


17-4 


32.0 


23.2 


15^3 


6.0 


19.2 


6.6 


9.2 . 


8.2 


5.4 


3.4 


12.2 . 


3.0 


8.9 


5.8 


3.1 


• 2.2 


8.4 








2.0 ^ 



Source: Tabulations for Appendix Table 3 



Total. 


Men 


Women 


54.6 


60.4 


20.3 


34.7' 


45.4 


16.4 


40.8 


45.6 - 


15.6 


37.7 


46j§' 


11.0 


48.3 


56 .D 


18.0 


56. 4 


61.4 


21.3 



B. Perceritage of college graduates in grades GS-12 through GS^IS, by minorjty-sex combination. Fol- 
lowing are the percentages, within each minority-sex combination, of employees with bachelor's degree and 
above (as 100 percent) who were in grades GS-12 through GS-18: 

, All full-time permanent GS college graduates 

Black ■...'^■.^ 

Spanish. surnamed 
American Indian 

Oriental - 

\ * ■■ ■ ■ 

Other than minority ^ 

Source: Tabulations Jor Appendix Tables 2A and 2B. 

The data in the foregoing tabulation/which are shown (excepir for the 'total' column) in Figure 4, iN 
lustrate the predominance of college graduate men (as compared with college graduate women) in the 
higher grades. Figure 4 can be'summarized as follows: 

College graduate men; ^ 

Lowest: 45.4 percent (Black men) and 45.6 percent (SpaRish-surngmed men) 
Highest: 61.4 percent (non-minority men) 

College graduate women: 

Lowest: 11.0 percent (American Indian vypmen) . ' - 

Highest: 21.3 percent (non-minority w^men) ' 

Thus the lowest percentage of college graduate men in grades GSrl2 thVough GS^18 (45 percent) is 
moPfe than twice the highest percentage of college graduate women in these grades (21 percent). 

C. Percentage of employees (of all education levels) ih grade groups GS-12 through GS-18 who were 
college graduates, by minority-sex combination. Table F presents college graduate employees in grade groups 
GS7-I2 through GS-18 as percentages of employees of all education levels in these grade groups. The 



. Figure 4 
Percentage of Employees with 
Bach0lor'$ Degree arid Above Who Were In 
Grades GS-1 2 thru GS-18, by Minority Group and by. Sex; 
General Schedule Employees; August 1974 * 



5 ,10. .15 20 



Percent 
25 30 35 



40 45 50 ' 55 ' 60 65 



Men 
Women 



Men 
AA/omen 



Men 
Women 



Men 
Women 



Men 
Women 



I r 



■Blaqk 




Spamsh-Surnamed 



15.0% 



' American Indian 



Orre»tal 



18.0% 



Non-Minority 



45.4% 




45.6% 




46.3% 







21,3% 



56.0% 




61.4% 



Source: Tabulations for Appendix Table 2B. 
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percentages are caiculatQd Within each of the ten 
n^'nority-sex combinations for the grade groups: 

, . GS-12 thru fes-13 
} GS-14 thru 

j GS-16 thru 38^18 

The same calculations have alsbybeen madfe jfor 




graduate educd- 



two subdivisions of the/collc 
tional attainment level (Table 

Percentage pf employees (of all edupa- 
^ ^ tion , levels) having bachelor's degree 
buf^no graduate study ^ ' • 

Percentage of employees (of ajl ecluca- 
tiort levels) having any graduate study 



Table F. College Graduate Men and Women in Grade Groups GS12^GS13 thru GS16-GS18 
as P^centages of Employees of All Education Levels in these Grade Groups, by-^Education 
« Level Attained, and by Minority Group, August 1974 > 



Sex, Education Level, 
and GS Grade Group 



Cpllege GraduateC^of the specified education level) as Percentage ot 
Employees cff^ll Education Levels in the Specified Grade Qrogp 



Total 



Blafrk 



' " ^ ■' Men 

All college graduates: 
GS^12 thru GS-13 
GS^U thru GS-15 
GS-l'6 thru GS-18 



Bachelor's dfegree-no graduate study: 

GS-:12 thru 'gS-13 
. .GS-14 thru GS-15 : 

-GS-16 thru GS-18 ' * 

.. . 

Graduate;,, study: • 

: GS--12thrU'GS-13 ^: 

GS-14 thrjj GS-15 
' GS-16 thru GS-IB : . 

' Women 
All college graduates: 

GS-12 thru GS-13' 

GS-14 thrii GS-15 ' ' 
. GS-16 thrii- GS-18 

Bachelor's decree-no grf duate study: 
GS-12 thru'GS-13 ' , ' " 
, GS-14 itiru ,GS-.1.5T ... 
GS-16 thru GS-18 



Graduate study: 

, GS-12. thru GS-T3 
GS-14 thru GS-15 
GS-il6 thru GS-18 



'61.4 
78.0 
88.6 



23.5 
19.5 
14.6 



37.9 
5S.5 
74.1 



. 55.4 
. 77.6, 
86.1 



18.3 
10.4 
10.9 

37.1 
■67.2 
75.2 



Spahish- 
Surnamed' 



American 
Indian 



Oriental Non-Minority 



61.7 
77:7 
86.7 



19.7 
14.8 
'8.0 



42.1 
62.9 
78.8 



54.9 
78.0 
64.3 



18.0 
11.8 
7.1 



36.9 
66.1 
57.1 



56.8 
71.1 
77.3 



21.8 
18.0 
22.7 

/ 
35.0 

53.1 

54.5 



74.1 
p.3 



23.0 
13.3 



51.1 
60.0 



48.3 
62.2 
71.4' 



, 17.0 
18.3 
14.3' 



31.3 

43.9' 
57.1' 



4.4 
7.7 



29.4 
* 69.2 



75.1 
90.0 
100.0 



24.8 
10.4 
0 . 



50.3 
.79.6 
100.0 



7j^.O 
89.3 



18.4 
7.1 



51.6 
82. Ir 



61.4 
78.0 
88.7 



23*.6 
19.7 
14.8 ,v 

37.7 
58.3 
74.0 



55'.2 
77.4 
89.7 



18.4 
10.3 

36.8 
67.1 
78.2 



•Based on a total number (for employees of all education levels) of fewer than 10. 
• Sourfco: TabuMations for Appendix Table 2B. » r * 
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The data of table F show that the only clear lead- 
ers among thfe ten minority-sex combinations are: 

-r'\or all college graduates (regardless 
of whether or not they had any grad- 
uate study). Or/enfaA men (ranking 
first in each of the three grade 
^ groups) .V- 

-^for ymp/oyees who had graduate 
study, Oriental women (ranking first 
. . ' in 'two of the grade groups; there 
were no Oriental women in grades 
-GS-ie through GS-18) ^^ . 

Employees with bachelor's degree but graduate 
J|ttj|Uy showed no clear leader among the ten minor- . 
itySsex combinations. 

The data of, Jable F ^e illustratecJ rin figures. 5 
through .9. These five charts— one for each minority 
(and non-minority) group-juxtapose data for men 
and women withjn each of the grade groups. 

From a corpparison of these five, charts, it can 
be seen that: 

.-r^fdr grade group G&rl2 thru GS-13, thetinen 
/lave higher percentages of college grad- 
uates than do the women, except for the 
Spanish-surnamed group, where the percent- 
/ , ; ,^ge of women college' graduates (74.1 pen 
: '"^ent) is considerably higher than the- figure 
for men college graduates (56.8 percent) 

■i —considering the educational level subdivisions* 
in grade group GS-12 thru GS-13, the.mqst 
striking ^difference bet>veen the percentages 
for men and women. In any' given group is 
in the American Indian groijp: the per- 
centage of men with no education beyond 
, the bachelor's degree is 17*0 percent, al- * 

most four times the percentage for women 
. at this level (4.4 percent) 



^ -grade group GS-14 ftiru GSrlS, contrast to 
. ' , * the preceding grade grdup^ shows the per- 
centages Jfor women' college graduates as 
either.higher than the percentages for mdn 
. (Spanish-surnamed and American rndlahX. 
or differing froiji the , percentages for men'? 
t by less than orie percentage point (the thf^ee * 
remaining groups) 

,< —In the highest grade group-GS-16 thru GS- 
.18— there were no y/omen (of an^leducation 
level) In the Spanish-surnamed, American 
'ndian, or Oriental groups. In the two re- 
maining groups, the .Black men, far out- 
stripped the Black :women in percentage of, 
college graduates (86.7 percent for the men, • 
, compared with' 64.3 percent for the women). 
V ' Among; the : rionVminority employees, on the 
contrary, the p*centages of college grad- 
uates were just about the same— 88.7 per- 
^ , cent for the men ^^d 89.7 percent for the- 
women ^ 

- Thus, as shown by Table F and by figures 5 
through 9, in grade group GS12-GS13, men em- 

"ployees tend to have somewhat higher percentages 
of college graduates th^n do women employees. Irt 
group GS14-GS15, the percentages of college grad 
uates for men and for V^orpen are either approxi- 
mately the same or else are slightly, higher for 
women. For group GS16-GS18, three 6?' the minor- 
ity groups h^ve no women employees of any edu- 
cation level; for the groups vyjth women employees, 
Black men had n^uch higher percentages of gradu- 
ates than Black women, while in the non-minority 
group, approximately equal percentages of men 

"and women had bachelor's degrees. 

In summary, then, for thos^ women who achieve 
the upper grade |evels-GS~l 2 through GS-^18- 
their educational attainment is-aJmost the equiva- 
lent of the men's. However, of alLwomen college 
^aduate employees, relatively f^h women than 
men college graduates have as ^Jjr succeeded in 
reaching these upper levels. 



. F^igure 5 , 
BlacK Men and Women College Graduates as Percentage xjfgptek Employees oif All Education Levels 
Grade Groups GS 12-13 thru <3S 16-16, Full-TIr^p, Permanent Employees ^ > ' 

• ^ August 1974 ■ 



Men College Graduates 
^chejor^s only 



Women College Graduates 
Bachblor's only 




Graduate study 



20 



GS-12 thru GSr-13: 
Men 

Worhen 

%u GS-15: 
Men 

Women 

GS-16 thru GS-18: 
Men 



Percent 
40 . 60 



80 



61.7 



54.9 





77.7 



78iO 




86.7 















Women 














#1 









64.3 



Source: Table F. 
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Figure 6 * " ' . 

Spanish-Surnamed Men and Women College Graduates as Percentage of Spanish-Surnamed Employees 
of All Education Levels, Grade Groups GS 12-13 thru GS 16-18. Full-Time Permanent Employees 

August 1974 



IVIen College Graduates 
Bachelor's only 



Graduate study 




Women. College Graduates 
Bachelor's only 



Graduate study 



Percent 



GS-12 triru GS-13: 
Men 

Women 

GS-14 thru GS-15: 
Men 

Women 

GS-16 thru GS-18: 
Men 




80 




i-.-.-.-.w.-.w.' 



74.1 




71.1 



73.3 




77.3 



100 

~1 



Women 



[No Spanish-Surnamed Women in This Grade Group] 



Source: Table F. 
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Figure 7 

American Indian Men and Women College Graduates aS Percentage of American Indian Employees 
of All Education Levels, Grade Groups GS 12-13 thru GS 16-8, Full-Time Permanent Employees 

August 1974 



Men College Graduates 
Bachelor*s only 



Graduate study 




Women College Graduates 
Bachelor's only 



Graduate study 



Percent 



GS-12 thru GS-13: 
Men 

Women 

GS-14 thru GS-15: 
Men 

Women 

GS-16 thru GS-18: 
Men 

Women 

Source: Table F. 




^:43.9 



m 















76.9 ~ 




71 .4* 



(No Indian Women in This Grade Group] 
*Based on a total (all education levels) of 7 men. 



r 



32 

ERIC 



Figure 8 . ^ 
Oriental Men and Women College .Graduates as Percentage of Oriental Employees 
of All Education Levels, Grade Groups GS 12-13 thru GS 16-18. Full-Time Permanent Employees 

August 1974 



Men College Graduates 
Bachelor's only 

Graduate study 




Women College Graduates 
Bachelor's only 



Graduate study 



^Percent 



GS-12 thru GS-13: 
Men 

Women 

GS-14 thru GS-15: 
Men 

Women . 

GS-16 thru GS-18: 
Men 

Women 

Source: Table F. 




:t:X!;lo.4 



70.0. 



nan 




















• •• •• II 








;$:7.1 





100 



90.0 



89.3 



100.0 



[No Oriental Women in This Grade Group] 
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Figure 9 

Non-Minority Men and Women College Graduates as Percentage of Non-Minority Employees 
of All Education Levels, Grade Groups^GS 12-13 thru GS 16-18, Full-Time Permanent Employees 

August 1974 



P Men College Graduates 
Bachelor's only 



Graduate study 




Women College Graduates 
Bachelor's only 



m 



Graduate, study 



Percent 



20 



40 



GS-12 thru GS-13: 




Men 




^'^^ 
















Women 


<-f:-:*gi:-:-f?ssaw; 

;:ssmsi8.4 




55.2 



61.4 



GS-14 thru GS-15: 



Men 










Women 


WW 

:?SS10.3 







GS-16 thru GS-18: 

I. J 

Men 



78.0 



>77.4 



ggin 













100 



88.7 



89.7 



Source: Table F. 
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7. Year of Attainment of Highest Degree 

'^The year of attainment .of highest degree for 
General Schedule employees with bachelor's degree 
and above, is shown in Appendix Table 5. The 
dates the degrees were granted are grouped by 
decades (the 1940's and earlier, the 1950's, the 
196b's, and the 1970's). For each minority-sex • 
combination, the total for each decade is dis- 
tributed by GS grade group. 

The distribution of the college graduates by 
date of degree (regardless of GS grade) shows ^ 
different patterns for the men and the women. The 
mtn in each minority group have their modal num- 
bers in the 1960-69 decade (for Black men this 
extends over two decades~>the 1950's and the 
1960's): 



r 



Period of attainment of highest 
degree 



1949 

and 1950 I960 1970 

ear* thru thru thru 

lier 1959 1969 1974 Total 

13:4 32.0 31.2 23.7 100.0 

10.6 24.0 36.0. 29.5 100.0 

11.1 29.7 38.5 20.6 100.0 

13.5 29.6 35^.4 21.6 100.0 



Black men 

Spanish-surnamed 
men 

American Indian. 

men 
Oriental men 

Non minority men 17.2 27^7 35^7 19.4 100.0 

Source: Tabulations for Appendix Table 5, 

The peak for four of the five groups of women 
comes a decade later-in the 1970's. This is all 
the more remarkable in that the period from 1970 
through August 1974 is less than five years, while 
the earlier periods comprise ten ^years (or longer, 
in tf\e case of the first period). Only the American 
Indian women are exceptions to this pattern: 

, * Period of attainment of highest. 

degree 



Black women 

Spanish-surnamed 
women 

American Indian 

women 
Oriental women 
Non-minority 

women 



1949 

and 1950 1960 1970 

ear- .thru thru thru 

lier 1959 1969 1974 Total . 

,20.6 16.5 28.1 34.9 100.0 

12.4 13.6 29.9«44'.l 100.0 

VbQl^J 41.1 28.4 100.0 

15.5?2.3 30.3 32^0' 100.0 

21.4 12.2 31.5^34.9 100.0 




Source; Tabulations for Appendix Table 5. 

Distributions by GS grade within each period, of 
attainment of degree also show different patterns 
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for men and women employees, as well as' some 
difference^ among the minority groups. 

The data of Appendix Table 5 have been summed 
into three grade groups and two periods of attain- 
ment of degree. The earlier period, '1959 and 
earlier', can b§ assumed to include, with few ex- 
ceptions, only those degree-holders over 35 years 
of age. The period 1960 through 1974 includes 
graduates 35 years of age and younger; however, 
it also, includes some employees over 35, especialfy 
those who obtained bachelor's ' or advanced de- 
grees after they had entered upon their careers. 
In . general, though^^itj wuld not be t oo far from 
accurate to refer to the^ '1959 and earlier' group , 
as the older, contrasted with the 1960-1974 group 
of predominantly younger employees. 

The men showed considerable differences in dis- 
tribution between the older and younger' groups: 

Percentage distribution by GS 
grade group 



GS-1 GS-9 GS-14 
thru thru thru 
GS-8 GS-13 GS-18 



Total 



Dfegree attained 

1959 or earlier 

Black men 15.1 

Spanish-surnamed 

men . V 8.1 

American Indian men 4.2 

Oriental men 5.6 

Norymihority men , 3.0 
Degree attained 

1960 thru 1974 
Black .men 23.1 
Spanish-surnamed 

men ' 22.2 

American Indian ^ men 12.7 

Oriental men . . 18.9 

Non-minority men. 15.3 

Source: Tabulations for Appendix Table 5 



68.2 16.7 lOQ.O 



75.6 
74.9 
77.0 
67.8 



16.3 
20.9 
17.5 
29.2 



100.0 
100.0 
100.0 
100.0 



68.7 8.3 100.0 



71.8 
82.6 
72.6 
74.4 



6.0 
4.7 
8.5 
10.3 



100.0 
lOO.O 
100.0 
100.0 



While the relative positions" of the minority 
groups showed little difference between the older- 
and the younger groups (both the younger and 
older ^Black men had the highest percentage of 
any minority groups in grades GS-1 through GS-8; 
the younger non-minority men and the older Ameri- 
can Indian men had* the [owest percentages in 
these grades), the differences among the minoHty 
groups were quite a bit smaller for the younger 
men. the older group of Black men had 7 per- 
centage points more men in grades GS-1 through 
GS-8 than did the next-rankirtg"" group „(the Span- 
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ish-surnamecji), and had 12 percentage points rriore- 
in these grades than did non-minority men. For 
the younger degree-holders, the ranking of these 
three groups in the^Iower grao^s was the same, 
but only one percentage point separated the Black, 
men and the Spanish-surnamed men, while there 
was an 8-point difference between Black men. 
and non-minority men for this lowest grade group. 

For grades GS-14 through (SS-18, the older 
non-minority men were 13 percentage points ahead 
Of jhe older Black and Spanish-surnanled men. 
Among the younger college graduates in these 
high grades, the non-minority men were still in the 
lead, but only 2 percentage points ahead of Black 
men and Oriental men and 5 percentage points ' 
ahead of American Indian men. 

The patterns for the'women degree-holders dif- 
fered from the patterns for the men in several re- 
spects. Most noticeable is the much higher propor- 
tion of women than men in the lower grades and 
.the far lower proportion of worjien in the highest 
• grades. This was true for all nrnnority groups and 
for both the older and younger graduates: 



Percentage distribution by GS 
grade group 





GS->1 


GS-9 


GS-14 






thru 


thru 


thru 






GS-8 


- GS-13 


GS-18 


Total 


Degree attmned • 










1959 or earlier 










Black women 


48.1 


47.3 


4.5 


100.0 


Spanish-surnamed 


44I) 








women * * 




53.4 


2.5 


100.0 


American Indian 




I 






women 


24.2 


70.3 


5.5 


100.0 


Oriental women 


39.2 


55.3 


5.5 


100.0 


Non-minority women 


35.8 


56.3 


7.9 


100.0 


Degree attained 










1960 thru 1974 










Black women 


48.2 


50.0 


1.8 


100.0 


Spanish-surnamed 










women 


43.8 


55.3 


0.9 


100.0 


American Indian 










women 


23.1 


74.5 


2.4 


100.0 


Oriental women 


49.4 


49.4 


s 1.3 


100.0 


Non-minority women 


45.2. 


52.5 


2.2 


100.0 



Source: Tabulations for Appendix Table 5, 

In contrast to the men, who show.ed wide 
differences between the older and younger grad- 
uates in each minority group in the proportion slfi 
grades GS-1 ^rough GS-8. only two groups of 
women had lower proportions in these grades for 
older women: Oriental and non-minority women 
each^had a figure 10 percentage points lower for 



the older group than for the younger in grades 
GS-1 through GS-8. The other three minority 
groups showed virtually no difference between thfiT 
older and younger groups of women in these 
grades. • 

For grades GS-14 through GS-18, the dif- 
ferences among the five groups of women had a 
range of 5 percentage points for the older groljp 
(compared with 13 percentage points for the older 
group of men). The range among the minority 
groups for the younger women in the highest grades 
was 1 1/2 percentage points (compared with 51/2 
percentage points for the younger men). 

.Jt__should be noted that' both the "older and 
younger groups-, of American Indian women had 
far lower percentages in grades GS-1 through 
GS-8 than the other four groups of women. This 
is probably because of the extremely high pro- 
portipn of college graduate Indian women in the 
teaching occupations. (See the Occupation section, 
below.) . ■ * 

8, Educational Attainment and Occupation 

The subject of occupation will be ^liscussed fir^t 
by occupational category for all General Schedule 
employees and for college-gradu,ate employees, fol- 
lowed by an overall occupational view of white-col- 
lar employees, and a detailed study of the leading 
occupations of college graduates within the individ- 
ual minority-sex combinations. 

Occupational ([PATCO) Category 

The'General Schedule occup^itrqp^ are grpuped 
into five ^categories: professional/rj^dministtative, 
technical, clerical, and 'other'. Th'i^ system oj cate- ' 
gorization is usually referred to by the ac/ronym 
PATGO. . ^ 

Appendix Table 6 shows the distribution by 
PATC'O category of General Schedule employees 
of two education levels: 

Bachelor's degree and above 
All education levels 

within the ten minority-sex corrvbija^i^t^^^^^ facil- 
itate comparisons among the3lfQl!rnspecified cate- 
gories—professional, administrative? technical, and 
clerical-Table G has been , calculated. In this text 
table, the data of Appendix Table 5. are cal^ulat^d 
with the 'other occupations' category omitted. This 
was done because of the varying percentages in 
the ;other occupations' Category, especially for the# '' 
'all education levels' section. The data of Table u 
are illustrated in figures 10 and 11. 
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Table G. Percentage_J)istribution of College Graduate Employees and Employees of All 
Education Levels Into Four Occupational Categories % by Minority Group, and by Sex, 

General Schedule Employees, August 1974 



Education Level; Sex, and 
Occupational Category 


— : 

Total 


Black 


Spanish- 

o ui 1 i a 1 i ICU 


American 
1 ndia n 


Oriental 


Non-Minority 


Bachelor's Degree and Above 






1 








MEN 














Total, four occupationarcategories 


291,090 


12,080 


3,832 


912 


3,328 


270,938 


Percent distribution 


. 100.0 


100.0 


100.0 


1.00.0 


100.0 


100.0 


Professional occupations" 


58.2 


' 45.0 


49.9 


53.4 


70.2 


- 58.7 


Administrative occupations 


34.8 


40.7 


41.6 


38.4 


21.0 


34.6 


Technical occupations 


5.8 


10.6 


6.6, 


7.2 • 


6.9 


5.5 


Clerical occupations 


1.3 


,3.6 


1.9 


1.0 


2.0 


1.2 


WOMEN 








. - 




- 


Total, four occupational categories 


47,844 


7,205 


724 


296 


858 


38,761 


Percent distribution 


100.0 


100.0 ' 


100.0 


100.0 


100.0 , 


100.0 


. Professional occupations 


34.2 


27.0 


31.2 


66.2 


45.2 


35.2 


' Administrative occupations 


33.6 


34.6 


42.7 


20.9 


22.8 


33.5 


Technical occupations 


14.5 


17.4 


9.8 


3.4 


12.4 


14.2 


Clerical occupations 


17.6 


. 21.0 


16.3 


9.4 


19.6 


17.1 . 


All Education Levels 














MEN 














Total, four occupational categories 


564,492 


35,336 


12,492 


3,158 


5,098 


508,408 


Percent distribution 


• 100.0 


100.0 


d ibo.o 


lop.o 


100.0^ 


100.0 


Professional occupations 


31.4 


16.1 


15.9 


17.1 


47.6 


32.7 


Administrative occupations 


37.7 


\ 27.2 


31.0 


39.0 ' 


26.7 


38.7 


Technical occupations 


22.2 


\ 25.4 


30.5 . 


32.9 


16,7 


21.7 


Clerical occupations 


8.8 


31.3 


22.5 


10.9 


9.0 


6.9 


WOMEN 














Total, four occupational categories 


398,526 


74,088 


10,105 


4,283 


3,260 


306,790 


. Percent distribution 


100.0 


100.0 


100.0 


JOO.O 


100.0 . 


100.0 


P'rbfessional occupation^ 


5.1 


3.1 


2.8 


9.2 


13.1 


5.5 


Administrative occupations 


11.4 


8.6 


. 8.4 


25.7 


13.6 


12.0 


Technical occupations 


15.2 


16.1 


, 11-0 


12.5 . 


15.8 


15.1 


Clerical occupations 


68.3 


72.2 


, 77.8 


52.6 


57.5 


^7.4 





I . Figure 10 

Percentage Distribution into Four Occupational Categories of 
General Schedule Employees of All Education Levels, 
by Minority Group and Sex, Auflust 197% 
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\ Figure 11 
Percentage Distribution into Four Occupational Categories of 
Generai Schedule Coilege Graduate JEmployees, 
by IVIinority Sroup and Sex, August 1974 
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The data of table G (and figures 10 and 11, 
^ which are based on Table G) are summarized in 
the two following sections. The percentages for 
each of the. four occupational categories (profes- 
sional, administrative, technical, and clerical) are 
presented (or summarized)- in rank order for the 
minority-sex combinations. The first section is for 
employees of all educational levels; the second sec- 
'tion is for college graduate employees. ^ 

, All education levels. (Table' G, lower half, and 
Figure 10). The percentages of individual minority- 

;•; sex combinations in each occupational category 

■ were: 

^Professional— Oriental men, 48.%; non-minor- 
ity men, 33%; other groups of 
men, 16% to 17% 

Oriental women, 13%; Ameri- 
can Indian women, 9%; other 
groups of women, 3% to 6% 

Administrative—American Indian and non^ 
minority men, 39%; other 
groups of men, 27% to 31% 

American Indian wonieri, 
. 26%; other groups of women, 
8% to 14% 

Technical-American Indian men, 33%; Span- 
ish-surnamed men, .?1 Blick 
men 25%; aojn.-jTVinority men, 
22%, Oriental men, 17% 

Black and Oriental women, 16%; 
' non-minority women, 15%; Amer- 
ican Indian women, 13%; Spanish- 
surnamed women, 11%' • 

Clerical-Bl^ck men, 31%; Spanish-sur 
named men 23%; other groups of 
' . . men, 7% to 11% 

• S[Danfsh-surnamed wpmeri, 78%; 
Black -women, 72%; non-minority 
women, 67%; Oriental women, 
58%, American Indian women, 53% ' 

The percentages of women in clerical occupations 
are so high that the percentages for the men out- 
rank vyomen in the other thf-ee occupational cate- 
gories. Oriental men and woitien lead other groups 
of men and women,, respectively, in^the professional 
category; this leadership is related to the high level 
of educational attainment of the Oriental group. 



College Graduates (T^ble G, upp^r half, and Fig- 
ure 11). For college graduate employees the per- 
centages of individual minority-sex oombinations 
in each occupational category were: / 

Professional— Oriehtal men, 70%; non-minor- 
ity men, 59%; American' Indian 
men. 53-%, Spanish-surnamed 
• ' ^men, 50%, Black men, ^45% 

American Indian women, 66.%; 
Oriental women A-$%; non-mj- 
,• .' ^ • nority women, 35%;^ Spanish- 
- * surnamed women 31%; Black 

women, 27% 

Administrative— Spanish-surnamed and Black 
men, 41%; American Indian 
men, 38%, non-minority 
men, 35%; Oriental men, 
21%. 

•^Spanish-surnamed women, 
43%; Black and non-minority 
women, 35% and 34%; Ori- 
> \. ental and American Indian 

women, 23% 'and 21 % 

Technical-BlacJNmen, 11%; other groups of 
men, 6% to 7% ^1 

Black women, 17%; non-minority 
women, 14%; Oriental women, 
12%; Spanish-surnamed women, 
10%, American Indiarujwomen, 
3% 

-• *■ 

Clerical— Black men, 4%; othec^ groups of 
men, 1% to 2% 

Black women, 21%; Oriental 
women, 20%; non-minority women, 
17%, Spanish-surnamed women, 
16%; American Indian, women, 9%, 

Oriental men again lead' in the* professional cate- 
gory; however, among the women'^ groups, the 
leader in the professional categbry was the Amer- 
ican Indian group of women, with Oriental women 
ranking second. The reason for the American In- 
dian college graduate women having the lead in 
percentage of , professionals is that this numerically 
small group (296 women college graduates in all 
occupational categories) were predominantly teach- 
ers. Among professional women of other groups, 
the leading category was nursing (see Table I, be- 
low) .> 
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Percentage of College 'Graduates in each PATCO 
Category (Appendix Table 6) 

The foregoing discussion is based (as explained 
in the footnote to Table G and in the paragraph 
preceding the table) on the first four of the ftve^ 
PATCO categories.' Returning to the five-category 
classification (by restoring "Other GS occupa- 
tidns"^, as shown in Appendix Table 6, the sum- 



mary below shows that,, among the ten minority-sex 
com^bjnatiojis, Oriental men lead the men's. groups 
and Oriental women lead the women's groups, 
while for both men and women, American Indian 
employees are in last place. The other three groups 
fall ir^etween, often widely separated in percent- 
age from the Oriental men and women, on the one 
hand, and American Indian men and women, on 
tHe oth^r: • • 



Degree-holders in each category 
as a, percentage of employees of 
.aU education levels ^in that . 
category » • . 



American 
Indian 
group 



90.0 
28.4 
6.3 
2.6 



49.7 
5,6 
1.9 
1.2 




Men 

Professional . 
Administrative 
Technical 
Clerical 

Women 

^'Professional 
Administrative 
Technical 
Clerical 



It should be noted that the percentages in the 
foregoing tabulation, which is taken directly from 
the lowest bank of Appendix Table 6, differ in two 
respects.from Table G and from the summaries anfJ" 
charts based on. Table G: 

—the' Inclusion of the fifth PATCO category 
'Other General Schedule occupations' 

—the. base of the percentages: 

Table G— Each minority-sex combination 
(minus 'other GS occupation^') 
is taken as 10.0 percent, and 
thus includes four-occupational 
categories 

, -..appendix Table 6-Each percentage |is 
' ' ' based on only one occupalJonai 

category. Within each category, 
for each minority-sex combirTa- 
tion, college graduates are 
taken as a percentage of em- 
. ' ployees of ail education levels 



Range of Black, 
Spanish- 
surnamed, 
and non- 
: minority 
roups 



95.7-95.9 
41.1-51.2 
6.7-14.3 
2.6- 8.9 

80.4-83.4 
35,4-39,2 

6.4- 11.9 

1.5- 3.2 



Orien- 
tal 
group 



96.3 
51.3 
26.8 
14.4 



90.7 
44.2 
20.6 
9.0 
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within that one occupational' 
category, 

. Leading Occupations of White-Collar Employees 

Before proceeding to a discussiorL'of the leading 
occupations of college graduates (based on Ap- 
pendix tables 7 through 12), a presentation on 
the leading occupations of all white-collar em- 
ployees ' will aid in placing in perspective the 
leading occupations of college graduates. 

The following tabulation shows the five leading 
^ occupations' of white-collar full-time permanent 
professional and nonprofessional employees (omit- 
ting Nondesignated employees and employees un- 
specified as to minority-group designation): 

'Data on occupation ^ for all' full-time permanent white-collar em-' 
ployoos aro being used instead of occupational data for Gene/al 
Schedule (and similar) employees of all educational levels, the 
latter data not having been tabulated. The somewdat larger, . 
numf^er of whito-collar employees (than General Schedule and * 
similar employees in tHe study population) is partially because 
the whito-collar category includes more employees than the 
'General Schedule and similar' category, but also because' of the 
exclusion from the stuc^ population of GS employees with 
minority (or nOn-minorityFgroup not designated and/or educa- 
tional attainment unspecified. (See Chapter 3. above, for defini- 
tions of "white collor' and 'General Schedule and similar')* 

51 . 
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Rank and -occupation: 
Total white-collar occupations 

Total pilfessional 

1. Nurse '[ 

2. Accounting 

* 3-. Electronics-Engineering 

4. Interna!, Revenue Agent 

5. Genera! Engineering 

Total nonprofessional 

1. General Clerical & Administrative (clerical) 

2. Clerk-Typist 

3. Secretary 

4. Ci'erk-Steno & Reporter 

5. General Clerical & Administrgiive (technical) 



Number of emptoyees, August 1974 



Source: CPDF Tabulations. 



Total 


Men 


' ' Women 


1,202,239 


701,983, 


500.256 


262,2-99 


.214,516 ■ 


,47,783 


25,120 


992 


24,128 


19,539 


17,951 


1,588 


17,827 


i'7,726 :v 


101 


13,755. 


12,9l28 


827 


14;086 


14,030 


56 


939,940 


487,467 


452,473 


• 70,135 


15,709 


54,426 


60,^4 


2,518. 


58,276 


57,864 


436 ' 


- ' 57,428 


30,565 


251 


-30,314 


28,409 


16,814 


11,595- 



From the foregoing tabulation it can be seen that 
the proportions of professional and nonprofessional 
white-collar employees are quite different for men 
and women: 



Percent of employees 
Men Women 



All White-collar employees 
PfofesVional 
Nonprofessional 



100.0 

.3;o.6 

69.4 



100.0 
9.6 
90.4 



Leading Occupations of College Graduates, by 
Minority-Sex Combination j 

Data oh the leading occupations of employees 
with bachelor's degree and above are presented in 
Appendix tables 7 through 12. The leading occupa^ 
tions in Table 7 are selected from the total group 
of college graduates, without regard for' minority 
group or sex. The leading occupations' shown* in 
tables 8 through 12 are selected" separately for 
each of the ten minority-sex combinations. 

For the college graduate group as a whole (as 
shown in Table 7), seven of the ten leading occu- 
pations were those in which men predominated. In 
only three (General Clerical & Administrative, So- 
cial Insurance Administration, and Computer Spe- 
cialist) were there any considerable number of 
won*)en. Because of their overwhelming numbers, 
non-minodiy men set the pattern for total college 
graduate employees. ■ 

The following five Appendix tables— 8 through 
12— show/ for men and wpmen separately, within 
.each minority '(or non-minority) group, the ten 
leading occupations. Before proceeding to a consid- 
eration of each of the ten minority-sex combina- 



tipns, 
and I. 



an overall view is presented in tiext tables H 



Tables H and I list all of the occupations show-- 
ing up in the leading ten for any of the minority-sex 
combinations, and give their rankings. Table H, for 
men. college graduafgs, has 19 occupations,, of 
which 13 are professional and 6 administrative. 
There are no technical or clerical occupations 
among the leading ten for men in any of the.minor- 
ity (or non-minority) groups, 

T^ble I, for college graduate women, -has 20 
occupations— just about the same number as were 
listed for the men. However only half of these are 
• professional, five are administrative, and the re- 
maining five are technical and clerical. The lead- 
ing professional occupation for women was nurs- 
ing: in first rank for Black, Oriental and Hon-, 
minority women, and in second place for Spanish- 
surnamed women. 

Following are some of the significant trends in 
the leading occupations of the ten minority-sex 
combinations. (The order is not by table number, 
but by apparent occupational pattern.) 

Oriental men (Table 11). The Oriental men lead 
all other groups of cpllege graduates in the num- 
ber of professional occupations among the leading 
ten: nine ^of the ten occupations are professional. 
Of these 'nine professional occupations, five "are in 
the engineering field. The five engineering occupa- 
tions together account for 22 percent of the entire 
group of Oriental college graduate men, and engin- 
eers in these five occupations are 50 percent of 
Oriental degree-holding men in the ten leading 
occupations. 
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Table H. Rankings of the Ten Leading Occupations of Each Minority (and Non-Minority) 

Group of College (Sraduate Men, August 1974 



Category and Occupation 



College GraduateMen 



^lack 



Spanish- 
Surnamed 



American 
Indian 



Oriental' 



Professional Occupatjohs: 

Accounting 

Chemistry 



- Non- 
Mjnorlty 



Rank- 

3 
4 



Rank 



Rank 



Engineering: 

General Engineering , ^ 
Aerospace Engineering 

Civtl Engineering . : 

Electronics Engineering 
Mechanical Engineering 

Forestry . ; .... ' '; 

General Attorney 

Internal Revenue Agent - ; . 

Medical Officer 

#"eaching: 

Education & Vocational Training ; 

General Education <& Training " 

Administrative Occupations: 

Genera! Clerical and Administrative*^ 
, Computer Specialist . 
Criminal Investigating 
Equal Opportunity r 
Program Management 



9 
5 



10^ 

6 
8 



5 
3 



10 



1 
6 



Rank 

5 

7 
10 
4 
1 
8 



6 
3 



ffank 

3 



4 

9 
6 
2 



10 

8 
7 



1 
7 
10 
2 



Social Insurance Adminislration . 8 



.-V 



5 
1 



•The occupation 'Qeneral Clerical and Administrative' is classifred into occupational dategories according to GS grade: 
Grades GS- I through GS- 6-^CIerieal . ■ ^ 

GS- 7 through GS-10 — Technical . ' . 

, ■ , GS-U through GS-18 — Admlnistr-ative ' . 

;?h?fot'iv°r,i°: p»ofe"?,a'siif%d^'^^f^ris?/a.rvrr c°J,,i^i ^ffli"''^"^ '''' - 

Source: Appendix jtables ^8 through 12. ' ' • ' ' 



Thie occupation next in im porta nce^. to engineer-, 
ing isoaccotinting; accountants are approximately 

percent of all iDri6ntal college graduate men, 
and if the; accounting-related profession of Internal 
Revenue Agent (4 percent of the group) is ad.de,d' 
to the 6 percent, there are 10 percent of these 
men in accountmg and accounting-related occupa- 
tions. Ttiird in i^nk are physicians (Medical Offi- 
cers), i:omprising 5 percent of the group. 

Non-.minority men (table 12). The non-minority 
ni^n have 'a pattern similar to "that for Oriental 
men, with engineering, predominant. Five engineer- 
ing occupations are represented among the leading 
ten occupatians. The^five engineering occupations 
•combined comprise IS'llj^rceht of all non-mihority 



college graduate^^oierL^nd 4B percent of those in" 
thp ten le^diiSg occupations. Accounting and Inter- 
nal Revenue Agent combined are 8 percent. of the 
total group of non-minority degree-holding men, 
followed -by Criminal hvestigating (5' percent of- 
Ihe group). , ' 

Spanish'surnamed men (Table 9). Whereas 
Oriental and non-minority men each had five engin-i 
eering occupations among the leacling ten, for the 
Spanish-surnamed men engineering accounted for 
three of the ten leading occupations. Together 
these eilgineers made up 11 percent of all Spanish- 
surnamed college graduate men,^ and 25 percent of 
those In the ten leading occupations. Accounting 
and internal Revenue Agent together were 10 per- 
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table I. Rankings o( the^en LeadJnli Occupations of Each Minority (and .Non-Minority) 
, Group of College Graduate Wonieh, August 1974 : 



;^ . Category and Occupation 



"/.Gojjege Graduate Women 



Professional Occupations: 

Accounting 
Chemistry . . / 
r Librarian v. 
Medical Officer 
Medlefal Technologist < 
J fSrfrse 

Social Science 
Social Work 



Black 




Spa nish' * 
Surnamed 


Amp rir^ n 

Indian 


Oriental 


^ JNon* 
Minority 


Rank 


Rank 


Rank 


Rank 


Rank 


8 


— 




10 










V5' . 






— . 


— ■ 




9 




10 


^ — 


. 3 ^ 







6 




• . 4 J 


■ 7 .. ■ 


1 


2 


7.6 


1 


i 


— 




10 






9 





5 








3 


1 




3 






' 7.5 






1 n 






8,5 


6 


5 


5 








3 


1 


3 


; 7 


k 






4 










7.5 




I. ~ ' 


2 


4 


2 


6 


2 


4 












7 









? Teaching: 

Education &-Vocational Training 
General Education & Training - -^^ 

Administrative Occupations: 

Computer Specialist^ 
Equal Opportunity- '/ 
Soci'al Insurance Administration 
Social Services 
Training Instruction 

Technical & Clerical Occupations: ^ * ^ 
. Gener^f Clerical and Administrattve , - 
Social Insurance Claims Examining^ (technical) 
Claims, Sfterical ■ ' - ' 

Clerk-Typist 
Secretary : ^ 

— — ■ — ■ — — 1 — . , f . 

-The occupation ■General Clerical and Administrative' is classified into occupational categories' Lccording to GS krade- 
Grades GS- 1 through GS- 6— Clerical . . ^ 

GS- 7 throcjgh GS-10— Technical 

GS-11 through GS-18— Administrative ' ' ^ ' ' — ) 

2e,'c^w^:''^^roc°^.^l?r73,\^-.,-- ^.hls occupation we.e «.de OS-IO or 

' Source: Appendix tables 8 through 12. ; ' ' ' 



8 
9 



"8,5 



7:5: 



8 
5 



cent of the entire' group-^practic.ally as important 
numerically, as the 11 percent in engineering. Phy- 
'sicians were 5 percent of the group. The leadirfg 
nonprofessional occupations were General Clerical 
and Administrative, Social Insurance Administ/a-* 
tlor| Criminal Investigating,. and Equal Opportunity. 

Black men (Table 8). The leading occupation for 
this group was General Clerical and Administrative 
(7 percent of all Black college graduate men), 
followed by Equal Opporturtity (almost 5 percent). 
Next come two prbfessional occupations— Account- 
ing and Chemistry. Among the' leading ten occupa- 
tions for Black degree-holding men, five occupa- 
tions 'were professional/ In addition to Accounting 



and Chemistry (ranked third and fourth) there were: 
Internal Revenue Agent (fifth), Electronics Engin- 
eeri.ng (sixth) and General Attornj^; (ninth). 

American Indian men (Table lA. Two teaching 
occupations-account for 21 perceTOof all American 
Indian college graduate men andvYor 44 percent * 
of those ir\ the ten leading occupations. General 
Clerical and ' Administrative ranked second (with 
10 percent of the entire group), follovved bj^ two 
engineering occupations, which together accounted 
for 6 percent of all degree-holding American Indian 
men. ./'f ' 



Oriental womej 
graduate women 
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54 . ■ 




Table 11). Oriental college 
-the other women's groups in 



the number of professional occupations-six of the 
top ten. Three of these prolfessional occupations 
were in the medical field: Nurse, 13 percent of the 
entire group; Medical Officer, 5 percent; and Medi- 
cal Technologist, 5 percent. These three medical 
professions together constituted 23 percent of the 
entifte group of degree-holding Oriental women, and 
fully 45' percent of those in the ten leading occupa- 
tions.' Next in importance after medical occupa- 
tions came teaching (6 percent). Chemistry (5 per- 
cent), and General Clerical and Administrative (4 
percent), respectively, of the entire group. 

Black women (Table 8). As was the case for 
Oriental women, the leading occupation of Black 
college graduate Women, was .nursing (10 percent 
of the entire group and 22 percent of those in the 
ten leading occupations). Second in rank to nursihg 
was the nonprofessional occupation General Cleri- 
cal and Administrative, with 8.5 percent of the 
group. Most of the ten leading occupations of the 
Black degree-holding women were nonprofessional, 
the only professional occupations other than nurs- 
ing being teaching, accounting, and social work, 
which ranked seventh, eighth, and ninth, respec' 
tively. 

Non-minority women (Table 12). This group re- 
sembled the Black degree-holding women in having 
nursing ranked first (12 percent of all non-minority 
college graduate women, and 27 percent of those 
in the top ten occupations) and General Clerical 
and Administrative -ranked second (6 percent of 
the group). Teaching ranked third (5.6 percent). 
This group had only four professional occupations 
among the leading ten (compared to eight out pf 
ten for non-minority men). In addition to nursing 
and teaching, the non-minority women showed 
Medical.TechnoIogist (ranked seventh) and Libra- 
rian (ranked ninth) among the ten leading occupa- 
tions. 

Second most numerous to the four professional 
occupations (among the top ten for non-minority 



college graduate women) were three clerical occu- 
pations-General Clerical and Administrative (sec- 
ond in rank); Secretary (fifth in rank) and Clerk- 
Typist (eighth in rank). The ranking of fifth place 
for Secretary was the highest ranking fnr thi'; nm^, 
pation for any of the groups of women. 

Spanish-surnamed women (Ta^le 9). The lead- 
ing occupation for this group was Social Insurance 
Administration, with 13 percent of all Spanish- 
surnamed colleger^graduate women and 23 percent 
of those in the ten leading occupations. 

As was the case for all of the other women's 
groups (except for American Indian women), nurs- 
ing was the leading professional occupation, with 
10 percent of the entire group of Spanish-surnamed 
degree-holding women. Nursing ranked second 
(after Social Insuc^nce Administration). The other 
professional occupations among the top ten for' 
this group were: teaching (ranked third), Medical 
Technologist (ranked sixth) and Medical Officer 
(ranked tenth)^. 

As was true for non-minority college graduate 
women, the Spanish-surnamed women had both 
Secretary and Clerk-Typist among the leading ten 
occupations. 

American Indian Ivomen (Table 10). The pattern 
for this group is different from the patterns for the 
other four groups of women. The teaching occupa- 
tions predominate among American Indian college, 
graduate women (as they did among American 
Indian men). Fully 56 percent of this entire group 
of women (74 percent of American Indian degree- 
holding v^omen in the ten leading occupations) 
were in one of three teaching occupations. Two of 
the teaching occupations are classified as profes- 
sional and one (Training Instruction) is classified 
as administrative. Second to teaching, but far be- 
hind it, were Social Work and Social Services, which 
together accounted for 6 percent of the group. In 
contrast to all of the other groups of women, only 
two percent of the Indian women were in nursing. 
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PART FOUR, COMPARISONS WITH U.S. 
CENSUS DATA 

9. Study Population Data and U.S. Census 
Data 

j;o_place the educational attainment of Federal 



General Schedule employees in a frame of coii. 
parison with the educational attainment -ef-^. 
ployed white-collar workers in. the U.S. civilian 
population as a whole; data are presented in this 
section, in Table J, and in Appendix tables 13, 14, 
and 15. 

For the purposes of comparison with the da.ta of 
this report, only those Census tabulations can be 
used which have minority group. (All Census data 
are presented separately for males- and for fe-- 
males.) 

Data and Periods Available for Comparison 

Direct comparison of the data of the present 
study with Census data is possible chiefly because 
of the March 1974 educational attainment data of 
the Census Current Population Survey. In addition 
to material from, the Census Bureau's 1974 edu^ 
cational attainment report, data are also used from 
the Bureau of Labor Statistics report' on the edu- 
cational attainment of workers in 1974 (based on 
Census data, as collected and tabulated for the 
Bureau of Labor Statistics). Use has also been 
made of a sample survey of Federal Government 
workers conducted by the U.S. Bureau of the Cen- 
I sus as part of the 1970 Census of Population. 

Technical Appendix II gives a listing of pertinent 
Census and Bureau of Labor Statistics reports, a 
summary of sampling methods for the 1974 Cen« 
sus Current Population Survey, and a discussion 
■ of the use of the Census survey data b/"^ 
Bureau of Labor Statistics. 

Nature of the Data Being Compared 

It should be observed that the two bodies of data 
being compared are different in nature: 

Civil Service Commission data 

The study population, as defined in the 
first part of this report is a universe, 
statistically speaking, but it is a special' 
ized universe^The cQnrJij<;inn<^-,nf t his 



under the General Schedule and similar 
pay systems, who have permanent ten- 
ure and full-time work schedules, and 
who meet the other qualifications for the 
study population. The errors it Is subject 
to are principally those of underreporting 
for the education elements, for minority 
designations, and for other factors used 
for cross-classification. (See Technical 
Appendix I.) 

U.S. Census data 

The Census data used— both for 1974 
and 1970— are based on sample surveys. 
These samples have been very carefully 
--drawnr.and.haYe hea^^ 
sentative of the populations sampled. 
(See Technical Appendix II.) n 

Similarities and Difference^; in the Federal Study ^ 
Population and the U,S, Census Population 

There are some differences between these two 
populations, but they are not significant enough 
to preclude comparisons: 

Time periods. For the 1974 Census Current Popula^ ' 
tton Survey data, which are as of March 1974, / 
there is a five-month difference from the date for 
the study population (August 31, 1974), a dif- 
ference which can be expected to have little effect 
for these large populations. 

For the 1970 Census of Population data, the 
difference is approximately four and one-half years , 
(April 1, 1970 for the Census; August 31, 1974 
for the study population). 

Race and national origin. The terms 'Negro* (as used 
in the Census reports) and 'Black' (as used in the 
present study) describe identical populations. 

The Civil Service Commission designation 'Span- 
ish'Surnamed' is defined so as not to overlap with 
any other racial or national-origin designation. As 
set forth In the Introduction to this study, a Federal 
employee who is self«desi*gnated (or designated by 
his or her supervisor) as being ip the Spanish- 
surnamed .category cannot also be designated as 
either white, Black, or American Indian, although, 
in fact, persons in the Spanish'Surnamed group may 
be members of any of these races. The Census 
Bureau, on the other. hand, specifically states that 
'Spanish origin' persons are also classified under 
theit* racial designations. 

A corollary of the above situation is that the 
'white' group in the Census data is larger than it 
would be had the Civil Service Commission designa- 
tions been used, since the great majority of the 
Spanish origin persons tabulated in the Census 
data are classified as white. Thus the Civil Service 
QQn^4^^^y^^Qy^ j PQ^I^y group' iG sm alle r th atr- 



study cannot be, said to apply, in every 
detail, to all Federal civilian employees, 
but only to those' employees who are 
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it would be had the overlapping Census categories 
been used. 

Employed. The study population was limited to full- 
time permanent employees. The Census Current 
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Population Survey definition is: "Employed per- 
* sons comprise those civilians who, during the sur- 
vey week, were either (1) 'at work'— those who did 
any work for pay or profit, or worked* without pay 
for 15 hours or more on=a-family farm or business; 
or (2) 'with a job but not at work'— those who did 
not work and were not looking for work but had a 
job or business from which they were temporarily 



absent. . . ." (Census Current Population Report 
P-20, No. 274, p. 9) 

Educational attainment categories. The following tabu- 
lation compares the educational attainment cate- 
gories used by the Civil Service Commission Cen- 
tral Personnel Data File and. by the U.S. Census 
Bureau: 



Civil Service Commission Central 
Personnel Data File 



United States Bureau of the 
Census 



Differences 



Less than high school 
graduate 



Less than 4 years high school Census category slightly sma|ler--e>«(udes 
i those with 4 years of high school WTO did 



r-e^c 



High school graduate 



not graduate 



4 years high school 



Jjraining beyond high school (No corresponding cat egory) - 
(other than college) 

1 thru 4 years college, but 
no bachelor's degree 



Census slightly larger— includes those .with 
4 years of high school who did not 
graduate 



1 thru 3 years college 



Bachelor's degree, no 
graduate study 

^P— 

Graduate study 



4 years pollege 



Census category smaller— excludes those 
with 4 years of college but no bachelor's 
degree " 

Census category larger— includes those -with 
4 years of college but no bachelor's de- 
gree 



5 years coll ege/-qr more 



Census category smaller— excludes . those 
with some graduate study but less than 
one year 



rGferHn,?^n ittfnHi^^f respondents in the Census Current Population Survey have stated that they had some college attendance 
vinJio^nMJnf^of. business college or trade or technical schools. The amount of such inclusion of non academic training a.! 

college attendance' cannot be determined. (Information from Population Division. 0-S. Bureau of the Census) training as 
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10. Comparisons With Census Data for 
Employed White-Collar Workers 

As shown in the foregoing tabulation, there is 
close but not exact correspondence in the educa- 
tional attainment categories used b>; the Federal 



< civil service and the U,S. Census. With regard to 
white-collar occupational categories, the match is 
exact. However; the Census combines the pro- 
fessional and^ technical categories; these are 
separate in the civil service classification: 



Federal Employee Category 
Professional occupations 



Technical occupations 



U.S. Census Categoi^ 
Professional, technical and kindred workers 



Administrative occupations Managers and administrators (nonfarm) 



Clerical occupations 



Clerical and kindred workers 



Census Data Used for Comparison 

The August 1974 data of the present study, for 
full-time permanent General Schedule (and simi- 
lar) empioyees, will be compared with the follow- 
ing U^. Census data: 

—From March 1974 Census Current Population 
Survey 

Educational attainment of employed men in 
white-collar occupations (Table J). Com- 
parable data forewomen were not published 
by the Census Bureau 

Educational attainment of employed white- 
collar workers, by major occupation group,** 



sex, race, and Spanish origin, based on 
Census data published by U.S. Bureau of 
Labor Statistics '(Appendix Table 13) 

-From April 1970 Census of Population data 

Educational attainment of white-collar men 
employees of the Federal Government, by 
selected major occupation group, race, and 
Spanish origin (Appendix Table 14) 

c 

. Educational attainment of white-collar 
women employees of the Federal Govern- 
ment, by selected major occupation group, 
race,' and Spanish origin (Appendix Table 
15) 



Table J. Comparison of Educational Attainment Data for General Schedule Men, by Minority 
Group, with 1974 Census Data for Employed Men in White-Collar Occupations, by Race 

and Spanish Origin 



Education Level ' 


Black 
Men 


Spanish- 
Surnamed 
Men 


Non-Minority 
Men 


Full-Tirtie Permanent General Schedule Men 








Employees (CPDF) Aug. 1974 








All education levels (number) 


54,005 


17,238 


515,804 


" Percent distribution 


100.0 


IDO.O 


lOp.O 


1. Less than high school graduate 


13.0 


11.5 


4.4 


2^ High school graduate & training (non-college) 








beyond high school . 


35.0 


34.3 


27.3 


. . 3, — CoJJagG, lfts<; than harhplnr'«; - 


27.8 


- 31,4 


23.5 — 


4. Bachelor's degree—no graduate study 


10.5 


11.0 


19.5 ' 


5. Graduate study 


12J 


11.8 


25.3 



See footnote at end of table. 
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Negro Spanish - 

& ; Men 

U.S." Employed White-Collar Men,, Aged 25 

thru 64 Years, (Census CPS) March 1974 f 

All education levels (thousands) 699 414.. 16,482 

Percent distribution lOO.O 100:0 looi 

1. Less than 4 years high school 17.4 23 4 97- 

2. Four years high school , 34 8 ■ 27.1 29 5 

3. One to three years college 20.1 22 2 19 7 

4. Four years college • 15^9 ^ ^4^0 20 8 

5. Five years college or more 11.7 13*3 20 2 

^^^^Z^'^^^^tX » T^.^^^ - °^ °^ anrrar^s:e foot- 

{iiTlenTl" the"u"iSd°S^^^^^^^^ °nd' 1974 Cu^°rrj,t ^PP'",'^ ^'^'J^ ^S" "^S, Bureau of the Census. Educational At- 

census data were" norpubliVh^^^^^ Population Reports. Series P-20, No. 274, pp. 54-60. These 

Comparison^of 1974 Data for Federal and Total wkh Census data for U.S. employed white-collar 

U.S. White-Collar Workers men, it can be seen that there are quite close 

From Table J, which shows educational attain- correspondences. Summarizing some of the data 
ment data for the study population men compared 



Percentage of men in the specified group having: 
Any college attendance 



Census— employed white-collar men 
CPDF— General Schedule men 



4 years or more of college (Census) or bachelor's 
above (CPDF) 

Census— employed white-collar men 
CPDF-General Schedule men 



degree and 



Negro/ 
Black 



47.7 
51.0 



27.6 
23.2 



Spanish 
origin/ 
surnamed 



49.5 
54.2 



27.3 
22.8 



White/ 

non- 
minority 



60.7 
68.3 



41.0 
44.8 



Source: Table J. Data are for March 1974 (Census)' and August 1974 (CPDF). 



Whether one considers workers with any college 
•attendance or those who had at least four years of 
college, the two groups show similar percentages, 
and in both cases^ the white/minority groups out- 
rank the other groups of men. (The Census data 
of Table J were not published for employed white-' 
collar women.) 

Comparison of 1974 Data by Major Occupation 
Groups 

Appendix Table 13 shows educational attain- 
ment data from the March 1974 Census Current 
Population Survey, as published by the Bureau of 
Labor Statistics. The data are for employed white- 
collar workers, both men and women (as con- 



trasted with the data of Table J above, which were 
published only for men). Another djfference from 
the data of Table J is that the former showed . the 
group 'Negro' separately, while the data of Ap- 
pendix Table 13 are for 'Negro and other (than 
white) races'. The group 'Negro and other races* 
would therefore include Oriental Americans and 
American Indians. 

Table K compares the Census data of Appendix 
Table 13 with the study population data of Appen- 
dix Table 6, with respect to the percentage of 
college graduates (study po^jlation) and the per- 
centage having four years of college or more (Cen- 
sus data). ^ 
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Table ^K. Percentages of .Men and Women in Each Major Oecupatlonal Category Who Were 
Qollege Graduates, General Schedule Employees, by Minority Group, August 1974, and U.S. 
Em(»loyed White-Collar Workers, by Race and Spanish Origin, March 1974 • 



Sex and 
Occupational Category 


. Total 


Non-Minority/ 
White , 


Minority (excepl 
Spanis^)/Other 
than White 


Spanish-Surna'med/ 
Spanish-Origin 


. General 
Schedule 


U.S. White- 
Collar 

/> 


General 
Schedule 

-O^ 


U.S. White- 
Collar 


General 
Schedule 


U.S. White- 
Collar' 


General 
Schedule 


U.S. White- 
Collar 



Men 

Professional and technical . 61.6 

Professional 95.7 

Technical . 13.4 

Administrative and 

managerial ^ ; . _ 47.6 



64.9 

81.5" 
15.3^ 



30.6 



62.9 

95.7 
13.5 



Clerical 

Women 

Professional and technical 

Professional 

Technical 

Administrative and 
managerial 

Cleriqal 



7.5 



9.3 



47.6 
8 



28.9 60.2 30.3 



80.3 
11.5 

35.3 
3.1 



85.1 » 
.26.2' 

16.9 
5.6 



80.4 
11.9 

35.4 
3.2 



64.8 

n. a. 
n. a. 



30.6 
9.5 

60.2 

n. a., 
n. a. 

16.5 
5.7 



50.4 66.0 



95.6 
14.5 



n. a. 
n. a. 



48,9 31.0 
4.3 9.4^ 



24.2 

80.2 
^10.6 



54.7 



34.8, 
3.0 4.8 



37.3 

95.9 
6.7 



41.1 
2.6 

21.3 

80.4 
6.4 

36.4 
1.5 



45.3 

n. a. 
n. a. 



19.5 
7.6 

51,3 

n.a. 
n. a. 

18.9 
3.9 



" o?"moje" ^^^^'■3' General Schedule employees, bachelor's degree and over; U.S. white-collar workers, four years of colfege 

»» Excludes sub-category 'other professional & technical'. 

« Federal General Schedule employees, 'administrative'; U.S. white-collar workers, 'managers & administrators (nonfarm)'. 
* Includes sales workers. * , ' ^ • ' 

Source: fPP^ndU tables 6 & similar^ and 13 (U.S. Census data). Additional Census data from 

U.S. Bureau, of Labor Statistics Educational Attainment of Workers, Marc|i 1974. Special Labor Fbrce Report 175. pp. A-17. A-18. 



The occupational categories match in a general 
way. However, thp Census data combine profes- 
sional and technical into one cajjegory. They do 
not publish detailed^ occupations wnder this total 
category by race and Spanish origin, so the only 
way to compare the study population and Census 
data was to combine .the* categories for the stu9y 
population. The result is a very ^lose match for 
men workers, but a poor one for the women. (Com- 
pare the line 'Professional and technical' for men 
in Table K with the corresponding line for women.) 

This line is the only one that can be compared 
within minorityfand non-minority groups. However, 
there is a comparison for all men and all women, 
^ without regard to minority group, for professional 
occupations and technical occupafions separately. 
(See the first two columns ^on Table^K^) Here the 



Percentage of persons 
of all education levels 

' in the specified 
occupational cait-eggry/ 



Study population— Aug. 1974: 

Professional and technical 

Professional 
Technical 



U.S. population (Census)— 
March 1974: 

Professional and technical" 

Professional 
Technical . ^ 



Men 

to 

100 

59 
41 



100 

73 
27 



Women 

100 

25 
75 



comparison is rather clos^ The difference there 
fore niust t)e in the weightmg of professional and 
technical occupations, and indeed this is the case: 



-"-ffVcHjdes only those occupations which are specified as either 
professional and technical; excludes the category 'other profes- 
sional and technical'. 
Source: Appendix tables 6 and 13 and U.S. Bureau of Labor 
Statistics, Special Labor Force Report 175, pp. A-17 
A-18. 



It can be seen from this tabulation that the low per- 
centage of college educated women in the com-' 
bined 'professional and technical' category for the 
study population is a function of the very low 
percentage (25 percent) of professional women 
in this group; the U.S. population of employed 
professional and technical women had two-thirds 
in professional occupations, compared with only 
one-fourth for the Fefieral workers. r -; — -'n 

In the administrative category, both men and 
women Government workers, minority and non- 
minority alike, showed higher percentages with 
college educations than did the general popula- 
tion^ of administrative and managerial workers. 
Among clerical workers, on the other hand, the 
study population showed somewhat lower percent- 
ages of college graduates (except for Spanish- 
surnamed/origin women, where the percentages 
were about the same). 

Educational Attainment Data for Federal Workers, 
1970 (Census) and 1974 (CPDF) 

As part of the 1970 Census of Population, a i 
sample study was made of Federal, State, and local 
goverrfment workers. Appendix tables 14 (men) 
and 15 (women) give 1970 Census educational' at- 
tainment data for selected white collar occupational 
categories for white, Negro, and Spanish origin 
Federal workers. (No data were published for the 
American Indian or Oriental groups.) 

Because the Census grqups professional and 
technical workers together, these categories have 
been combined for the study population: 



Percentage of Federal 
workers in the profes- 
sional and technical 
occupations with : 

I . ' ■ Bachelor's 

4 years degree 

of college and above 

or more (CPDF) 

(Qensus) August 

April 1970 1974 

Men 

Total, professional & technical 

occupations 51.8 /61.6 

Negro/Black . 39,5 45 9 

Spanish-origin/surnamed .. 35.7 # 37.3 

White/non-minority ^ 52.5 f 62*9 

Women \ 
Total, profes'sional & technical 

occufiations / 35 5 28.9 - 

Negro/Black ....\; 28.2 22 5 

-Spanish-origln/surnarned - 23.6 21 3 — 

White/non-minority 36.9 30.3 

Source: Appendix tables 6, i4, and 15, ' 

The above tabulation shows a fairly good cor- 
respofefitence' between the data for Federal white- 
collar workers from the two sources (separated by 
four years). However the differences that do exist 
are in opposite directions for men and for women' 
employees. The 1974 percentages are higher for 
the three groups of men, but somewhat lower for 
the three groups of women. M would be expected 
that for both men and women the study popula- 
tion would have higher percentages than the 1970 
groups for two reasons: 

-Over time there has been a trend to increasing . 
percel^tages of college graduates in any given 
category 

-The study population was limited to em- 
ployees having permanent tenure and full-time 
work schedules; the 1970 Census study 
sampled all Federal workers. 
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TECHNICAL APPENDIX I 

Employee Records Not Included in the 
Study^ Population 



There were several criteria for the inckjsion of 
the Central Personnel fiata File (CPDF) record of 
a Federal civilian emptSree in the present studyt-^r 

• *. ... —General Sflpdule (or similar) pay sys- 
tem 

—Permanent tenure 
—Full-time work schedule 
—Designation as to rhinority (or non-, 
minority) group 
. —Specification of the element 'Education 
level attained' 

This section presents the numerical relationship 
of the study population so selected to the total 
active employee records in the Central Personnel 
Data File as of Augdst 31, 1974. Employees not 
inckided in the study were chiefly: 

1) Those not in the categories selected 
for the study, such as— . 

— emplQyees under pay systems other 
than General Schedule (or simi- 
lar) 

—employees on work schedules (such 
as part-time and intermittent) 
other than full time 



—employees with tenure other than 
permanent 

— 'nondesignated' employees — em- 
, , ptoyees stationed in Hawaii, 

Guam, and Puerto Rico. These 
employees are never included in 
any minority-group survey and 
are therefore cfassified as 'non- 
designated (as to , minority 
group)' 

2) Eligible employees whose CPOF records 
\ were incomplete with respect to any 

factor under study (principally those 
having 'minority group' or 'educa- 
tion level attained! unspecified on 
their records). ' 

Total Federal Civilian Employees and Full-Time 
Permanent General Schedule Employees 

Total Federal civilian employment in August 
1974 was 2,900,767.^ Of these 2.9 million em- 
ployees,, approximately 2.8 million had active rec- 
ords in the U.S. Civil Service Commission's Central 
Personnel Data File (CPDF). The distribution of 
these records was as follows: 



^ U.S. Civil Service Commission, Bureau of Manpower Infornjation 
Systems/ Federal Civilian Manpower Statistics: Monthly Release, 
November 1974, p. 5. This figure excludes employees of the 
Central Intelligence Agency and National Security Agency. 



Active records in CPDF, Aug. 31, 1974 



Total employment 

By. work schedule: V . 

Fulltime 
Part'tjme" 

Intermittent ' 

Unspecified 

By tenure: 
Permanent 

Permanent full-time 

Permanent— other or unspecified work schedules 
Temporary, 'other*, and unspecified tenure " 

Full-time permanent, by pay system: 

Total full-time permanent r. 

Gene r a l Scheduie and b i ir iila r' — — — r— 



Total 
2,795,546 

2,504,235 
180,540 
93,863 
16,908 

1,843,828 
1,788,375 
55,453 
951,718 

1,788,375 
1,286,040 



Men 
1,946,057 

1,769,453 
' 105,476 
62,762 
8,366 

1,232,925 
1,204,345 
28,580 
713,132 

1,204,345 
765,916 



• Includes U.S. Postal Service, with 728.030 employees: 583.325 men and 144,705 women. 
Source: Tabulations of CPDF records. 



Women 
849,489 

734,782 
75,064 
31,101 
8.542 

610,903 
584,030 
26,873 
238,586 

584,030 
52 0; 12 4^ 
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Not all full-time permanent General Schedule- (or ' study poputetion: They were TSduced iiMumber for 
similar) employee records' were eligible for the the following reasons: * 

• ' ■ ' - ' ■» - ° 

' ' ' Full-time permanent General Schedule 

employee records (CPDF), Aug. 31, 1974 

1 Total Men Women 

Total full-time permanen|General Schedule 1,286,040 765 916 520 124 

Nondesignated - . , . _i8.i82 , -11,343 -6:839 

Mmonty unspecified : . . ; . . ; . . _21,79i: . , -1^0 -U.391 

Full-time permanent General Schedule minus nondesignated 

and (minority) unspecified 1,2^^6,067-^ 744,173 501.894 

Records included in study population -1,162,919 -698,213 -464 706 

• Records not included : -83;i48 4^ 37,'l88 

The 83,148 records not in the study population range of nonreporfing on educational attainment 

[ZZT m'T mT' °^ l^" ^'^f '^^^ ""der one percent to 22 percent, 

-theoretically eligible for inclu|ion. This seven per- The overall average for all departments and agen- 

crntreTcrth^;r ^m^^^^^^^^ ^Tt-r- - l --I service) was^7"9 

attained- was unspecified ^ : P""'^"^" ^^'^ ^'^"^^ ''^^^^ °" ^1' active records 

. in the Central Personnel Data File, regardless of 

.The nonreporting of education elements shows minority-group designation, pay system, tenure or' 
great variation by agency. In August 1974, the work schedule. 
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TECHNICAL APPENDIX II 

^ Educational Attainment Data for White- 
Collar Workers Published by U.S. Bureau 
of the Census and U.S. Bureau of 
Labor Statistics 

1970 Census of Population 

DatS from the 1970 Census were used only 
when 1974 data on a specified subject were not 
available. The only 1970 Cehsus report used in 
the present study was: 1 / 

Government Workers. Subject Report 
PC(2)-7D • ^ 

The data in this report were based on sample sur- 
veys. This 1970 survey of Federal, State, and local 
government workers was based on samples of the^ 
following sizes: 

—Total workers, 20 percent 
—Workers, by race, 20 percent 
—Workers of Spanish origin, 5 'percent 

Census Current Population Survey for 1974 

The U.Sv Bureau of the Census Current Popula- 
tion Survey 1974 data on educational attainment 
are published in the following report: 

U.S. Bureau of the Census. Educational Attain- 
ment in the United States: March 1973 and 
1974: Current Population Reports, Series P-j20, 
No.. 274 (Dec. 1974) 1 

The report is based on the Census Bureau's Cur- 
rent Population Survey (CPS) sample, which is 
described as follows: , 

"The curref>t CPS sample is spread over 461 areas 
comprising 923 counties and independent cities with 
coverage in each of the 50 States and the District of 
Columbia. Approximately 47»000 occupied housing 
units are eligible for interview each month. Of this 



number, 2,000 occupied units, on the average, are 
visitea**>but interviews are not obtained because the 
occuparrls are not found at home after repeated calls" 
or are unavailable for some other reason. In addition 
to the 47,000 there are also about 8,000 sample units 
in an average month which are visited but are found 
to be vacant or otherwise not to be interviewed. 
"The estimating procedure used in this survey in- 
volved the inftation ' of. the weighted sample results 

• to Independent estimates of the civilian noninstitu- 
tional population of the United States by age, race 
and sex. These independent estimates were based 
on statistics from the prior Census of Population; 

' statistics of births, deaths, immigration, and .emigra- 
tion; and statistics on the strength of the^ Armed 
Forces." (above-cited report, p. 10) 

Bureau of Labor Statistics Report, Based on 1974 
Census CPS Data 

Each year the U.S. Bureau of Labor Statistics 
publishes a report on educational attainment, based 
primarily on information from the March Current 
Population Survey, conducted and tabulated for the , 
^reau of Labor Statistics by the Bureau of the 
Census. 

The 1974 data relate to the civilian noninstitu- 
tional population 15 years old and over, in the 
week ending March 15, 1974. They are published 
in the following report: 

U.S. Bureau of Labor Statistics. Educational 
Attainment of Workers: March 1974, Special 
Labor Force Report 175. (Reprinted, with sup- 
plementary tables, from the February 1975 
MjDHthly Labor Review) o ^ 

According to. this report (page A--4): 

"To reduce sampling 'variability on the estimated 
number ^and characteristics of persons of Spanish 
• origin, the March 1974 Current Population Survey 
sample of Spanish persons was doubled and the 
tabulations of data were adjusted to take this into 
account."* 

Therefore the statement prT the size of the Census 
CPS sample, quoted ea/wer, is modified with re- 
spect to dafevpublished; by the Bureau of Labor 
Statistics on persons o/ Spanish origin. 
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TABUE lA — EDUCATION LEVEL ATTAINED, BY- MINORITY GROUP 
Full-Time Permanent Generel Schedule 
4 Similar Employees. 
August 197^ • 





All Full- 
Time 

Permanent 
General 
Schedule 

Employees 


Minority Employees 


Effijployees 


EducS'tion Level . 


Total 
Minority 


Black 


Spanish- 
Surnomed 


American 
' Indian 


Oriental 


Other 
Than 
Minori_ty., 


Full-time permanent General Schedule 


1,162,919 


196 ,'838 


148,246 


28,734 


9,720 


10,138 






966,081 


Education level attained: 


372,683 


78,691 


• 61,013 


12,032 


3,685 


1,961 






293,992 




59, 199 


18,452 - 
60,239 


14,7310 
. 46,282 

24,602 


2,628 
9,404 


818 


275 






313,484 


40,747 




2,867' 


1,686 


253,245 


froin^nQ beyond hiQh school but 
no c^I lecjc • > ^ 


152,46,3 


31,419 


3,488 


2,257 








1,072 


121,044 


Col l«e.^ 


637,773 


86,728 


62,631 


13,214 


,3,778 








7,105 


551,045 


■ n 1 


172,852 
1 19 ,075 
156 , 455 
189,391 


35,313 
21,293. 
14,901 
15,221 




5,265 
3,277 
2,308 
2,364 


1,705 
835 
483 






2 to 4 years - no b3chclor's degree.! 

Rnfrhp 1nr'<^ Hr*nro^ » nrt nr^^rHii^fza-f^l-iirJi. 

Graduate *^tuciy 


26,960 
15,768 
10,255 
9,648 


1,383 

1,413' 

1,855 


137,539 
97,782 
141,554 • 


- 1 


755 


2,454 


174,170 


Percent distribution by education level: 
All roll-time permanent GS employees.... 


100.0 


100.0 


100.0 


100.0 . 


100.0 


100.0 


100.0 


High school or less 


32.0 


40.0 


* 41.2 


41.9 


37.9 


19.3 






30.4 


Less than high school graduate 


5.1 


9.4 


31.2 


9.2 
32.7 


8.4 








27.0 


30.6 


2.7 


4.2 




29.5 


16.6 


26.2 


Training beyond high school, but 


13.1 


16.0 


16.6 


12.1 


23.2 








10.6 


12.5 


College 


54.8 




42.2 


46.0 


38.9 










44.1 


70.1 


57.0 


One year or less 


14.9 
10. 2 

13.5 
16.3 


17.9 
10.8 


18.2 
10.6 


18.3 
11.4 


17.5 
B.6 






2 to h years -» no bachelor's degree. 
Bachelor's degree - no graduate 


13.6 
13.9 


14.2 
" 10.1 




7.6 
7.7 


6.9 
6.5 


8.0 


5.0 


18.3 


14.7 






8.2 


7.8 


24.2 


18.0 


Percent distribution by minority group: 
All full-time permanent GS employees.... 


lUO.O 


16.9 


12.8 


2.5 


0.8 


0.9 


83.1 


High school or less. . . i . . . . \ 


100.0 


21.1 


16.4 


3.2 


1.0 


0.5 


78.9 


High school graduate 


100.0 
100.0 


31.2 
19.2 


24.9 
14.8 


4.4 

3.0 


1.4 
0.9 


0.5 
0.5 


68.8 

^ 80^8^. 


Training beyond high school, but 


100.0 


20.6 


16.1 


2.3 


1.5 




79.4 




.100.0 


13.6 


9.8 


2.1 


0.6 


1.1 


86.4 


2 to U years - no bachelor's degree. 
Dach^lnr's deijree - no graduate 
study. , ^ 


100. U 

ino.o 

lUU.O 
lUU.O 


20.4 
17.9 

9.5 
8.0 


15.6 
13.2 

6.6 
5.1 


3.0 
2.8 

1.5 
1.2 


1.0 
0.7 

0.3 . 
0.4. 


0.8 
1.2 

1.2 
1.3 


79.6 
82,1 

90.5 
92.0 



63 



57 "? 



ERIC 



TABLE IB:- EDUCATION LEVEL (^'TTAINED, 8Y MINORITY CROUP,. aJiD BY SEX 
„ ' Full-Tifne Permanent General Schedule & Similar Employees ^ 
, August 1974. 



Education level. 



Full-tinie perman/nt General 
Schedule employees - total,,. 

Education level attainted: 
High school or les3..., 

\ 

Less than high school 

graduate^..... 

High school graduate 

■Traininij beyond fjiqh school, 
But .no 'college,.......,..,,. 

College 

One year or less .'. 

*<! to ^ years - no 
bachelor's degree.... 
Bachelor's degree - no 

» graduate study..* 

Graduate study.. 

Percent distribution by 
e'ducntion level: 
All full-time permanent GS 
employees i 

High school or less 

Less than hiqfi school 

graduate. 

^ High school graduate 

Training beyond high school, 
. but no college , 

College i 

One year or less 

a years - no 

bachelor's degree.^ 

■ Bachelor's degree - no 

graduate study ;. 

Graduate study 

ERLC 



All rull-Time ' ^ 


■ 1 




Minority Efnployjees, 












rurme 
General 
EmpJ 


neni- 
Schedule 
oyees ^ 
' V ■ 


Black 


' Spanish-- 
Sur named 


American' 
Indian 


.^riental 


Einployees 
■ Other Than 
Minority' 


Men 




Men 


Women 


. Men 


Women 


Men 


Women 


Hen 


Women' 


■ . Men 


■iloRien 


690,21? 


464,706 


54,005 


94,24i 


17,232?^ 


11,496 


4,021 


5,699 ■ 


6,145 


3,993 , 


' ■" — '"-"f- >- - 
616,804 


349,277 


168, 20r 


204,475 


20,642 


40)371 


'6,322'. 


5,710 


1,26? 


2,420 


837 


1,124 


139,142 


154,850 


) 

36,356 
131^52 


22,843 
181i632 

y 


6,999 
■'13,643 

/ 


■ 7,732 
32,639 


1,991 
4,331 


637 
5,073. 


331 
934 


407 
1,933 


165 
672 


110 
1,014 


26,870 ^ 
112,272 


13,877 
140,973 


6^1,728 


87,735 


S 7Q/i 


1 Q nnp 


i ,3/0 


1 Qi n 


641 


l,6i6 


447 


625 


X 56,268 


64,776 


465,277 




. 27,569. 


35,062 


9,338 


3,876 


2,115 


1,663 


4,861 


2,244 


421,394 


129, 6M 


89,612 


83,240 


0, / 


in 

AO, / 


^ nA7 




/U/ 




' bbU 


723 


■ .76,976 


60,563 


70,46B 


40,607 


6,809 , 


3,959 


2,346 


■ 931 


470 


365 


769 


- 644 


60,074. 


29,708 


inn r f\f\ 

129,509 ■ 
167,688 


26,946 . 
21,703 


5,688 
' 6,865 


4,567 
2,783 


1,897 
2,033 


' 411 ■ 
331 


394 
544 


89. 
.211 


1,371 
2,061 


484 
393^ 

• 


Ko,159 ' 
156,185 


21,395 
■ 17,985 

- • 


100. 0 


lOO.D 


lOO.Q 


100.0 p. 


...iOO.O . 


100.0 


100.0 


100.0 


100.0 


100.0 


lOG.O 


lOO.O- 


.24.1 


44.0 




42. □ 


36.7 


49.7 


31.5 


42.5 


13.6 


28,1 


22.6 


■ 44.3 


5.2 
18.9 


4,9 
39.1 


, 13.0 
25,3 


8.2 
34.6 


11.6 
25.1 


5.5' 
44.1 


8.2 
23.2 


8.5 
33.9 


2,7 

10. 9 , 


2.8 
25.4 


■ 4.4 

■ 18.2 


4.0. 
40.4 


9.3 


18.9 


' ' 10.7 


20.0 . 


9.2 


16.6 


15.9 


28.4 


7.3 


15.7 


9.1 


18.5 


66.6 


37.1 


51.0 






33.7 


52.6 


2S.2 


79.1 


56.2 


^68.3 


37.1 


"12,B 


17.9 


15.2 


19.9 


17.8 


19.2 


17.6 


1775— 


10.7 


18.1 


12.5 


17.3 


,11.2 


8.7 


12.6 , 


9.5 


13.6 


8.1 


U.7 


. 6.4> 


12.5 


16.1 


.11.0' 


8.5 


18.5 
24.0 


5.8 
4.7 


10.5 
12.7 


4.8 

3*0 


11.0 
. 11..8 


3.6 
2.9 


9.8 

13.5 


1.6 
3.7 


22.3 
33-5 


12.1 
9.8 


19.5' 
■ 25.3 


6.1 
.5.1 



6? 




N 



; TABLE' IB -- EDUCATION LEVEL MTAINED, BY HIllORirY GROUP, AND BY Sex:-. "Vj^^ - 
Full-TimB,Pertjianent General Schedule i Similar Eitip%Bes: August 1974-Continued '■/,; ' 



f 



Education Level 



Percent distribution by 
ninority-3ex combination: ■ 
All fuU-t idle permanent GS 

. employees 



'High school or lesa,,^,. 

Le93 than high school 

. graduate 

High school graduate.. 



Training beyond high school, 
but no college.., , 



College. 



One year or less 

2 to 4 years - no 

bachelor's degree 

Bachelor's' degree - no 

graduate study 

Graduate study 



1^11 FulMime 
' Permanent 
GeneraLSchedule 
EinpibyeeS' 



Men 



Wonief)j 



60,0 
45,1 



61.4 

42J 



42.5 

73,0 

5L8 

65.9 

8Z,8 
88.5 



'40,0 



54^9 



38,6 
57.9'^ 



57.5 
27,0 

40. Z 

if 

34.1 



Minority Employees 



Black 



Men 



Women 



4.6 
5.5 



11.8 
4.4 



3.8. 

4,3 

4.7 

5.7 

3.6 
3.6 



Sowiish- 
/Durnamed, 



Men 



1.5 
1.7 



3,4- 
1.4 



1.0 

1*5. 

1.8 

2.0 

1.2 
1.1 



Women 



American^; 
Indian 



Men 



1.0 
1,5 



1.1 
1.6 



1,3 

0.6 

1,3 

0.6 

0,3 
O.Z 



0,3 
0.3 



0,6 
0,3 



0.4 
0.3 
0.4 
0.4 

0.3 

0.3 



Women 



0.5 
0.6 



0.8 
0.6 



1.1 

0.3 

0.6 

.0.3 

0.1 
0.1 



Oriental 



Men 



0,5. 
0.2 



0.3 
0.2 



0.3 
G.8 
0.4 

0,6 

0.9 
I'.l 



Women 



0,3 
0.3 



0.2 
0,3 



0,4 

0.4 

0.4 

0.5 

0,3 
0.2 



Employees 
•'Other Than 
Minority 



Men 

i 



68 



w.o 



45.4 
35. B 



36.9 

66.1 

44.5 

57.2 

76.8 
82.5 



Monen ' 



30.0 
41.6 



23.4 
45.0 



42.5 
20.3 
35.0 
24.9 

lb 

■ 9.5 



ERIC 



TAULl 2A — t'DUrAriON LCVEL ATTAINED, BY GRADE, AND BY MINORITY GROUP 
Full-Timo Permnnent General Schedule A Similar Employees 
• Aucjust I97a 





All 


- 


Minority Employees 




Enip J.0 y G GS 




r ulI-T iffit; ' 












other 


Education l.t-vol .itifl 


Purmnnerit 












Thun 


Gonorcjl 


Totnl 


Black 


Spanish - 


Amer ican 


Oriental 


Minor ity 


• GS Grill It; Group 


Schf'dule 


Minor it y 




Surnamed 


Indian 






Employees 














.Full-time perinnfU'nt fiOiicral SrhtMtu 1 u 




















iy6,b3U 


148,246 


28,734 


9,720- 


10,130 


966 081 




100.0 


lon.o 


.100.0 • 


100. 0 


100. 0 


100.0 


100.0 


G!,- I thru GSr ■» 


20. a 


36.1 


37.8 


. 32i2' 


41.2 


16.0 


17.2 




31.*^ 


40.1 


41.9 


36 i6 


32.0 


51.1 


29.8 




2i.2 


14.9 


13.0 


20.\2 


17.3 


'26.5 


24.8 




HI. 7 


7.2 




9.2 


7.7 


21.5 


21.1 


GS-l't thru GS-l'j 




1.7 


1.4 


1.0 


l.Q 


4.7 


6.6 




0.4 


0. 1 


n. 1 


0. 1 


O.I 


0.2 


0.5 ^ 






.79,691 


61,013 


12,032 


3,605 


I ,961 


fl 

'293,992 \^ 


PLTctMit fl i^t r ibiit inn hy (;s rjr;i(]f.'. . . 


lUO.O 


100 .0 


1 00.0;}' 


100. 0 


100.0 ^ 


100. 0 




G':,- 1 tliru GS- 4 '. 




'jO.6 


bl.9 ■ 


46.0 ' 


35.0 ' 


50.2 


31.0 


G*i- S tliru H. . .ft 




40.0 


40.8 


38.. 8 


3{J. I . 


40. 5 


41.2 




■ 


7.4 




12.2 


10.9 


20.4 


10. I 






l.H 


1.4 


2.6 


3.6 


U.2 


U.3 




1. 1 


0-.2 ' 


0.2 


0.3 


0.4 


0.7 


1.5 


GS-I^ thru GS- IH 


■ il'^ 


u ' 


2J 




- 


- 


■ 


Trnifiintj hcyOfKl high r.LhDol, but. 




















31,419 


24,602 


5,488 


2,257 


1,072 . 


121,044 


' Pf;rcf!nt il i.str iliut ifHi by IW, rjrjulo... 


I no. 0 


100.0 


KiO.O 


100.0 


100. 0 


1 00 . 0 


100 . 0 




26.7 


39. 1 


39.4 


37.4 


, 46 . 7 


22.3 


23.4 


i'.Vy 3 thru (iS- H '.. 


„il .4 ^ 


.......u.'y.-j 


48.8 


- 4l.'i 


, 4Q.5 


45.9 


39.9 






".' . ro.*2 


"""''9.0 


16.2 


^'rs^r 




"'"""'"'2470" 






■ 2.9 


. -2.4 


4.5 


3.6 


B.7 


id. 9 




1 .4 


'0.4 


'0.4 




0.4 


0.7 


.1.7 ■ 




. il'' 




n/ • 


■ n/ 


nV 


- 


0.1 


L'cilU'tjf;, h;?i:; thuti tuichf 1 u r ' r: 


















291 ,'^77 


S6,6[16 


42,728 




2 ,iaQ 


2 , 796 


235,321 


Pprct'nt (1 ist r ibut Lou tiy Go ■jr;jc!i'... 


inij.o 


100.0 


100. 0 


100.0 


lOO.O 


1 00 . 0 ■ 






20. 5 


'31.0 


32. 1 


V 26.8 


35.5 


23.3 


17.7 




5ti.2 


49.7 


■^7.4 


41.0 


37 . 5 


41.3 


33.9 


GS- ') t.tirii {i!i-ll r x 


* :s.o 


16.9 


V^A 


23.5 


18.2 • 


23.6 


27.0 




I';. 4 




4.7 


7.7 


7.2 


10. 0 


17.8 




5.0 


O.b 


0.6 


1 .1 


1.7 


0.9 


3.5' 




0. 1 






11/ 


n/ 


- 


0. I 


fli'irtiiM iir ' !i dcfjri'i' - nu tjrrulunto 




















" 14,901 


10, 2 'i'^ 


2,308 


483 


1,855 


141 ,554 


■ r — Ccrccfit (Ji;itrit)uti()ri t)v CIS rji'-iilt*... 






100. 0 


100. 0 


IGO.O 


100 .0 


.1 00.0 




3.2^ 


6 . H 


n.o 


3.4 


2.5 


5.6 


2.0 


GS- thru GS- 11. 


.21.2 


54.4 


37.2 


29. 5 


21.9 


28.6 


19.8 ^ 


'■) thru 


54'. 7 


36.2 


3^.6 


38. 1 


44.5 


34.6 • 


*34.6 


. GS-l;! tfiru G'j-I 5 


5::. 2 


19.3 


16.2 


25.1) . 


24.4 


28.5 


33.^^ 


GS-1'4 t tiru tiS-l'. 


H. J 


5.2 


2.9 


4.0 


> 6.4 


2.6 


U.O . 


GS-U> tbru GS-IH 


0..'t 


0.1 


0..1 ■ 


0.2 


0.2 






[;rri(!u;it.(' r.tudv - tot.-il 


189,391 


\'>,22\ 


9,648 


2,i<i4 


755 


2,454 


■ 174, 170' 


* Pt.'rrrut <i i :!t r itnjt lun Uy G'l tjrjfjf... 




100.0 


100.0 


1 00.0 


100.0 


100.0 


lOU.O 






'2.0 


2.2 


1.8 


0.9 


1.4 


0.0 


GS- '^ thru GS- 


1 1 . L' 


10.5 ■■ 


I 1 .fl 


8.8 


4.1 


7.3 


5.0 


GS- <J thru GS-1 1 




3S.5 


34.8 


57. 5 


55.0 


.50 . 1 


2fj.i) 


(.S-12 thru GS-1 '> 


4 ^ . ■> 


3H.0- 


5/. . S 


' 59.8 




44 . 8 


■ 44.0 






30.7 




20.9 


I 5.6 


15.7 


11.7 


10.7 


15.6 


2 1.6 




1.(1 


tl.9 


l.O 


0.5 


0.5 


0.8 


1.9 



<|.' I fir. t li.in 0 .U'> (uM-ctTit , 




ft « . 

i 



TABLE 2B -- EPUeftPION I£VEL AmiNEO, BY GS GRADE, BY t^tmiTt GROUP, AND BY SEX 
Full-Time Permanent General Schedule & Sin^ilar Employees 
^ '■ August 1974 



'Education Level and 
GS Grade Group 



Full-tiire periTijncnt General 
Schedule cirployces total. 
Percent distribution by 
GS. rjrade 

GS- I thru GS- 4' 

GS- 5 thru Gtj- 8 

GS- 9 thru GS-U 

GS'12 thru GS-lj 

GS-14 thru GS-15 

GS-16 thru GS-ia 

Ilicjh school or loss. - 

total,..,. 

"Percent distribution by 
GS fjrade. 

GS- 5 thru GS-j8 

GS- 9 thru GS-ll 

GS-12 thru GS-13....\.,. 

GS-14 thru GS-15 

GS-16 thru GS-18 

Traininq L)eyond high school, 

but no coUet^e -■ total 

Percent distribution by 

GS grade 

GS- 1 thru GS- 4. 

GS- S thru GS' s'.... 

GS- 0 thru GS-U., * 

GS-12 thru CS'13 

' ,C>S-14 thru GS-15 

GS-16 thru GS-IH 



■ All Full-Tiine 

■ Permanent , ■ 
General Schedule 

Eniployees 



Men 



,698,213 

100:0 
7.6 , 
22.0 
31.4 
29 .i 
9.3 
0.6 , 



168,208 

; 100.0 

38.0 
27.9 > 
H.l 
2.3 
0.1 



64,728 
IpO.O' 
28.0 
l/.8 
0.1 



Women 



464,706 

100.0 
39.8 
45.8 
10.8 
' 3.1 
0.5 
a/ 



204,475 

. 100.0 

43.5 
;5.9 
1.0 
. 0.1 

a/ 



'87,735 

100.0 
39.3 
■ 51.3 
7.7 
.1.5 
0.1 1 
' a/ 



Minority Employees 



Black 



Men 



54,005 

100.0 
25.7 
37.4 
20.8 
12.5 
3.4 
0.2 



20,642 

100.0 

45.1 
9.6 
3.2 
■ 0.4 

0/ 



^5,794 

100.0 
25.8 
46.8 
19.1 
6.8 
1.4 
a/ 



Women 



94,241 

100.0 
■44. B 
44.5 
8.5 
1.9 
0.3 
a/ 



40,371 

100.0 

38.6 
3.8 
0.4 

a/ 



18,808 

100.0 
43.6 
49,4 
5.9 
1.0 
0.1 
a/ 



Spanish" 
Surnajned 



Men 



17,_238 

100.0 
18.7 
3S,,0 
28.8, 
14.5 
2.9 
■ 0.1 



6,322 

100.0 

43.8 
20.0 
4.7 
0.6 

^ a/ 



.1,578 

100.0 
20.0 
39.1 
30.1 
9.7 
1.0 
0.1 



Women 



11,496 

100.0' 
. 52.5 
30.9 
7.3 
1.2 
0.1 



-5,710 
100.0 

^^62-r 

33.3 
3.7' 
0.2 
0.2 



1,910 

100.0 
51.7 
43.5 
4.7 

0.2. 
0.1 



American 
Indian 



Men 



4,021 

100.0 
17.6 
31.9 
29.3- 
16.8 
4.1 
0.2 



1,265| 

100.0 
T7'Tr 
40.4 
22.3 
9.2 
1.0 



641 

100,0 
5.3 
42.7 
20.0 
10.5 
1.4 
0.2 



Women 



5,699 

100,0 
57.8 
32.1 
8.7 
1.2 
0.2 



2,420 
100.0 



69.7 
24.8 
5,0 
0.6 



1,616 

100.0 
55.1 
39.5 
4.4 
0.9 
■0.1 



Oriental '■ 



Men 



6,145 

100.0 
6,4 
20.2 
33.3 
32.4 
7.3 
0,3 



837 
100.0 



15,4, 
32,7 
33.8 
16.4 
1.7 



447 

100.0 
8. '3 
31.3 
40.0 
18.6 
1.8 



Women 



3,993 

100.0 
30.8 
"47.8 
16.0 
4.8 
0.7 



1,124 
100.0 



41.2 
46.3 

10.5. 
2.0 



625 

100.0 
32.3 
56J 
9.8 
1.6 



Einployees 
. Other Than 
^ Minority 



Men I 



616,804 

100,0 
5.6 
20.2 
32.4 
31.0 

lo.r 

0.7 



139,142 

ioo.o_ 
T3:4 

36.6 
31.0 
16.2 

2.7 ' 

0.1 



56,258 

100.0 

7.4 
25.6 
42.0 
21.5 

3.4 

O.i ' 




TABLE 2B EDUCAllON LEVEL ATTAINED, B!/ GB GRADE, BY'MINCRITY C^JP, AND BY SEX 
Full"Ti(r.e Permanent General Schedule & Similar Employees — August 1974— Continued 



Education Level and 
GS Grode Group 


All Full-Time 
Perrnanent 
General Schedule 
Ernployecs 


^ Minority Employees 


Employees, 
Other Than ' 
Minority 


Black 


Spanish- 
Surnajned 


American 
Indian 


Oriental 


Men 


Women 


Men 


Women 


Hen 


Woinen 


Men 


Woinen ' 


Men 


Women 


Men 


Komen 


College,, less than bachelor's 


























"degree - total , 


168,080 


123,847 


15,016 


27,712 


5,408 


3,134 


1,177 


1,363 


1,429 


1,367 • 


145,050 


90,271 


Percent distribution by 






















100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100*0 


100.0 


100.0 


100.0 


100.0 


GS- I thru GS- 4 


8.7 


36.0 


22.8 


37.2 


16.6 


44.4' 


17.2 


51.3 


12.8 


34.3 


6.9 


35 1 


GS- S thru GS- 8 . 


^ 25.8 


50.4 


40.5 


51.2 


37.4 


. 47.4 


- 35.3 


39.3 


29.6 


53.6 


23.7 


50.4 


GS- 9 thru GS- 11.' 


35.5 


10.9 


24. B . 


9.9 


32.7 


7.6 


29.9 


8.1 


36.6 


10.1 


36.7 


■ 11 3 


GS-12 thru GS-13 


24.9 


2.5 


10.2 


1.7 


1L6 


0.6 


14.1 


1.2 


19.4 


1.8 


27.1 


2.9 


GS-14 thru GS-IS 


5.0 


0:2 


1.6 


0.1 


1.7 


0.1 


.3.4 


0.1 


1.6 


0.2 


5.5 


0.3 




0.2 




0.1 








0.1 








0.2 


a/ 


Bachelor's degree - no 


























: graduate study - total 


129,509 


2^,946 


5,688 


4,567 


1,897 . 


411' 


394 


89 


1,371 


484 


120,159 


21,395 


Percent distribution by 






















100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


GS- 1 thru GS- 4 


1.3 


12.2 , 


4.7 


12.1 


1.5 


12.2 


0.8 


loa ' 


1.9 


16,1 


1.2 


12.1 


GS- S thru GS- 8.: 


16.1 


45.7 


28.0 


48.6 


25.9 


45.0 


17.3 


42.7 


21.9 


47.7 


15.3 


45.0 




35.4 


31.4 


39.0- 


^ 31.4 


38.9 


34.8 


44.9 


42.7 


36.8 


28.5 


35.2 


31,3 


GS-IZ thcu"'GS-U 


36. B 


■ 9.8 


23.4 


7.2 


28J 


7.5 


29.2 


3,4 


36.0 


7.2 ' 


• 37.6 


10.5 
















^JH^^^ ^^^^ 








-— IQ-T 2~"" 




GS-16 thru GS-18 


0.5 




0.2 


i/ 


0.3 




0.3 








0.5 


a/' 




167,688 


21,703 


6,865 


2,783 


2,033 


331 


544 


211 


2,061 


' 393 


156,185 


17,985 


Percent distribution by 
























100.0 . 


100.0 


. 100.0 


100.0 


iOO.O 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


GS- 1 thru GS- 4 


0.4 


4.8 


1.2 


4.9 


0.9 


7.3 




3.3 


0.8 


4.6 


0.3 


4i7 


GS- 5 thru GS- 8 


4.4 


19.6 


7.4 ■ 


22.9 


7.0 


19.9 


2.8 


7.6 


5.2 


18.3 


4.2 - 


19.3 




24.6 


43.4 


' 31.9 


' 41.9. 


35.4 


49.2 


44.3 


75.4 


27.0 


46.3 


24.0 


43.1 


GS-12 thru GS-U 


46.0 


24.6 


41.5 


24,0 


42.9 


20.8 


39.0 


' 9.5 


48.6 ^ 


24.9 


46.2 


25.0 


GS-14 thru GS-15 


22./ 


7.2 


16.8 


6,0 


"13.2' 


2.7 


13,2 


4.3 


17.4 


5.9 


23.2 


7.5 




2.0 ■ 


0.4 


1.3 
* 


0.3 


0.6 




0.7 




1.0 




2.0 


0.4 



a/ Less than 0.05 percent. 
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TABLE 3 GS GRADE, BY HDUCATION LEVEL AHAINED, BY MINORITY GROUP, 
Full-Tlme Permanent General Schedule 4 Similar Employees 
August 1974 ^ 



BY SEX 



GS Grade and Education Level 



All General 
Schedule Employees 



Men Women 









Minority Employees 






Employees 


















Other than 


Black 


Spanlsh-SurnatDed 


American Indian 


Oriental 


Minority 


Men 


Women 


Hen 


Women 


Men 


k'onien 


Men 


nuiii^ 1 1 


Men 


Linmon 
nvlllCII 


54,005 


94,241 


^. 

17,238 


11,496 


4 021 


^ (i9<) 






cic on* 


7/IQ 977 


4.6 


B.l 


1.5 


1 0 


fl 1 

U . J 




n <; 


n ^ 




30.5 


13,859 


42,247 


3,219 


6,034 






Jjt 




OS jDOH 


nil 


'5.8 


17.8 


1 .4 


7 R 

L 1 J 










Ml C 


bb.o 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


23.0 


12.3 


23.8 


7.8 


18 1 

• 1 U 1 1 


1 0 .0 


U . 1 




U 9 




39,0 


42.3 


37.0 


5K5 


30.2 


37.6 


26.8 • 


32.8 


37.7 


. 49.6 


10,8 


19.4 


9.8 ■. 


16.4 


22.8 


27.1 


9.4 


16.4 


12.0 


18.4 


16.2 


17.5 


19.8 


17 4 

1 / . T 


77 1 


17 1 


97 7 


91 1 


17 0 


lb./ 


' 8,5 




8.2 


■J 1 / 


U . J 


1 

*t . 1 


9T 


10. g 


In 0 


7 T 
/.J 


1.9 


1.3 


n Q 

U . ? 






' n 1 

U . J 


0.0 


O.J 




c.U 


0.6 


V 0.3 


n fi 

U tU 






n 9 




1 .3 


1 .4 




Tit 

20,207 


41 ,935 










1 9/1/1 


1 ,3U0 


10^ "run 


ICO ICC 


5.5 


11.4 








n r; 

U.J 




U .t) 


j4. 1 


44.4 


100.0 


100.0 


100.0 


100.0 


•100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


16.6 


5.7 


15.4 


3.4 


11.6 


1.9 


5.7 


1.9 


9.2 


3.6 


29.5 


31.5 


30.4 


39.2 


28.2 


30.9 


16.3 


25.3 


31.6 


39.6 „ 


13.4 


22.2 


10.2 


18.6 


21.3 


35.0 . 


11.3 


18.4 , 


11.5 


20.8 






-..20^2... 


^.2.2^4.-^ 




ja,4,- 


je>.9-^- 


.24..3-- 




13.2 


11.? 


13.3 


10,9 


11.8 


10.0 


17.1 


18.1 


12.0 


"tr 


7.9 


5.3 


8.1 


4.1 


5.3 




24.1 


12.1 


14.8 




2.5 


1.5 


2.4 


1.5 


1.2 « 


,^0.9 


8.6 ■ 


3.8 


5.3 


2.1 


11,222 


7,978 


4,959 


844 


1,180 


498 


2,045 


637 


199,718 


40,184 


4.2 


3.0 


1.8 


0.3 


0.4 


0.2 


0.8 


0.2 


74.2 


14.9 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 • 


too.o 


3.4 


1.5 


5.3 


-1.1 


3.6 


1.2 


2.8 


1.9 


3.7 


1.9 


14.3 


17,7 


20.2 


23.9 


20.3 


22.9 


n.o 


16.6 


17.9 


23.2 


9.9 


13.8 


9.6 


10.5 


lO.B 


14.3 


8.8 


9.6 


11.8 


13.5 


16.4 


20.5 


18.6 


17.'l 


16.4 


13.3 


11.1 


10.5 , 


14.6 . 


16.0 


'16.8 


13.9 


17.0 


11.1 


13.4 


8.8 


14.5 


11.1 


12.1 


9.5 


19.8 


18.0 


14.9 


16.9 


15.0 


7.6 


24.6 


21.7 


21.2 


16.7 


19.5 


14.6 


14.5 


19.3 


20.4 


31.9 


27.2 


28.6 


18.8 


19.3 



-.All General Schedule and Similar employees a/... 
Percent of all minority-sex combinations 

6S-1 thru G5-4... 

Percent of all minority-sex combinations....;. 

Percent distribution by education level 

/ Less. than high school graduate 

High school graduate ' 

Training beyond high school, but no college.. 

One year college or less.!.,.. 

2 to 4 years college - no bachelor's degree.. 

Bachelor's degreje - no graduate study. 

Graduate study....' 

GS-5 thru GS-8. 

Percent 'Of all minority-sex combinations 

Percent distribution by education level 

Less than hiqh school graduate \ 

High school- graduate 

Training bfcyond high school, but no college.. 

■ 2 to 4 years college - no bachelor's degree..' 

• Bachelor's degree ■ no graduate study 

Graduate study 

GS-9 thru GS-11 

Percent of all minority-sex combinations 

Percent distribution by ediication level 

Less than high school graduate r..,, 

-High school. graduate....' 

Training beyond high school, but no college.. 

One year. college or less. 

. .2 to 4 years college - no bachelor's degree.. 

Bachelor's degree - no graduate study..! 

Graduate study 

See footnotes at end of table.. 



698,213 
60.0 

52,743 
22.2 

100.0 
18.4 
37.8 
11.7 
17,7 
10.1 
3.2 
1.1 

153,553 
41.9 

100.0 
10.4 
31.2 



12.2 ^ 
13.6 
. 4,8 

219,124 
81.4 

100,0 
3.7 
17.7 
11.7 
14,8 
12,4 
20.9 
18.8 



464,706 
W.O 

184.814 
77.8 

100.0 
7.2 
47.6 
18.7 
16.9 
7.2 
1.8 
0.6 

212,904 
58.1 

100.0 
4.0 
37.8 
21.2 
,19,^. 
9.7 
5.8 
2,0 

50,141 
18.6 

100.0 
1.8 
22.3 
13.4 
15.6 
10.2 
16.9 
18.8 
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TABLE 3 - G5 GRADE, BY EDUCATION LEVEL ATTAINED, BY MINORITY GROUP, AND BY SEX 

Full-Tlrne Permanent General Schedule S Sinilar Employees; August 1974 -- Continued 




, GS Grade and Education Level 



All General ' 
Schedule Employees 



flefi I Women 



Minority Employees 



Black 
"Meii I Women 



Spanlsh-Surnamed 
Hen I Women 



American Indian 



"Ren lilonien 



Oriental 



Men Women 



Employees ^ 
Otiier than 
Hinortty 



Hen 



GS-12 thru GS-13 

Percent of all minority-sex combiwiions.... 

—Eerceat-disldbutlon by education level 

Less than high school graduate 

High school graduate 

Training beyond high school, but no college 

One year college or less 

2 to 4 years college - no bachelor's degree 

Bachelor's degree - no graduate study 

Graduate study.... 

GS-14 thru GS-15 

percent of all minority-sex combinations.... 

Percent distribution by education level 

Less than high school graduate 

High school graduate 

Training beyond high school, but no college 

One year college or less 

2 to 4 years college - no bachelor's degree 

. Bachelor's degree - no graduate study 

Graduate study 

GS-16 thru GS-18 

Percent of all minorlty-sex combinations.... 

Percent distribution by education level 

Less than high school graduate 

High school graduate 

Training beyond'high school, but no college 

One year college or less 

2 to 4 years college - no bachelor's degree 

Bachelor's degree - no graduate study 

Graduate study 



203,226 
93.4 

100.0 
1.1 
'10.6 
6". 3 
9.8 
10.8 
23.5 
37.9 

65,112 
96.6 

'100.0 
0.4 
5.6 
3,2 
5.2 
7.5 
19.5 
58.5 

4,455 
97.8 



100 
0 
2 
1 



14,420 
9»£ 

100.0 
1.0 

12.8 
9.2 

12.3 
9.3 

18.3 

37.1 

2,326 
3.4 

100.0 
0.3 
6.0 
4.7 
5.6 
5.7 
10.4 
67.2- 

101 
Z.2 

100.0 
Z?0 
1.0 
5.0 
2.0 
4.0 
10.9 
75.2 



■6,768 
3.1 

100.0 
0.9 
8.8 
5.8 
9.3 
13.4 
19.7 
42.1 

1,836 
2.7 

100.0 
0.6 
3.9 
4.4, 
3.8 
9.6 
14.8 
62.9 

113 
2.5 

100.0 
0.9 
2.7 
0.9 
1.8 
7.1 
8.0 

78.8 



I, 813 
0.8 

100.0 
0.8 
8.6 
10.4 

II. 3 
14.0 

■18.0 
36.9 

254 
0.4 

100.0 
0.8 
5.1 
4.7 
4.7 
6.7 
11.8 
66.1 

.14 
,0.3 

.loio- 

I 9 
,v .7:t 

■'14.3 

7.r 

7.1 
7.1 
57.1 



2,495 
1.1 

100.0 
1.4 
10.5 
6.1 
10.2 
15.0 
21.8 
35.0 

505 
0.7 

100.0 
' 0 
7.9 
3.2 
5.9 
11.9 
18.0 
53.1 

22 
0.5 



100.0 
0 

9.1 
4.5 
4.5 
4.5 
22.7 
54.5 



135 
0.1 

100.0 
1.5 
8.9 
2.2 
7.4 
5.9 
23.0 
51.1 

15 

y 

100.0 
, 0 
6.7 
6.7 
6.7 
6.7 
13.3 
60.0 

0 



1 



677 
0.3 

100.0 
1.6 
15.7 
9.9 
11.7 
12.9 
17.0 
31.3 

164 
0.2 

100.0 
0 

7.9 
5.5 
7.3 
17.1 
18.3 
43.9 

7 

0.2^ 

100.0 
0 
0 

14.3 

0 

14.3 
14.3 
57.1 



b/' 

100.0 
0 

22.1 
20.6 
19.1 
4.4 
4.4 
29.4 

13 

y 

100.0 
0 
0 

7.7 
7.7 
7.7 
7.7 
59.2 

0 



1,993 
0.9 

100.0 
0.6 
6.3 
■ 4.2 
6.3 
7.6 
24.8 
50.3 

451 
0.7 

100.0 
0 

3.1 
1.8 
1.6 
3.5 
10.4 
79.6 

20 
1-L 

100.0 
0 
0 
0 
0 
0 
0 

100.0 



190. 
0.1 



191,293 
87.9 



100TO-TO:1^^ 

0.5 
11.6 

5.3 

3.7 

8.9 
18.4 
51.5 

28 

y 

100.0 
0 
0 
0 
0 

10.7 
7.1 
82.1 

0 



1.1 
10.7 
6.3 
9.8 
10.7 
23.6 
37.7 

62,156 
92.2 

100.0 
0.4 
5.6 
3.1 
5.2 

s 

tR3 



4,293 
94.2 

100.0 
0.2 
2.9 
1.5 
1.9 
4.8 
14.8 
74.0 



a/ The percent distribution by education level for total fu^ll-tlroe permanent General Schedu$ employees is shown on Table 2B. 
b/ Less than 0.05 percent 
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TABLE 4 - PERCENT DISTRIBUTION OF EMPLOYEES WITH BACHELOR'S DEGREE 

Full-Time Permanent General Schedule 
• ■ August 1974 



VE BY GS GRADE AND BY MINORITY GROUP AND SEX 
Similar Employees 



Item and GS Grade 



General Schedule employees with 
bachelor's degree and above,... 



GS- 1 thru GS- 4. 
GS- 5 thru GS- 8. 
GS- 9 thru GS-11. 
GS-12 thru. GS-13. 
•GS-14 thru GS^IS, 
GS-16 thru GS-18. 



Percent distribution by minority group 
and by sex 



GS- 1 thru GS- 
GS^ 5 thru GS- 

GS-12 thru GS-13. 
GS-14 thru GS-15. 
GS-16 thru GS-18. 



Percent distribution by GS grade group. 



GS- 1 thru GS- 4.,, 

GS- 5 thru GS- 8.., 

GS- 9 thru GS-11*, 

GS-12 thru GS-13... 

GS-14 thru GS-15... 

GS-16 thru GS-18... 



All General 
Schedule Degree- 
Holding Employees 



Hen Women 



^97,1 97 

2,295 
28,270 
87,101 
124,809 
50,773 

3.949 



85.9 

34.7 
53.1 
.»83iO 
•94.0 
96.6 
97.8 



100.0 

0.8 
9.5 
29.3 
42.0 
. 17.1 
1.3 



48,649 

4,323 
16,565 
17,877 
7,992 
1,805 
87 



14.1 

65.3 
36.9 

.47-,-0^. 
6.0 
3.4 
2. -2 



100.0 

8.9 

34,1 
36.7 
16.4 
■ 3.7 
0,2 



Minority Employees 



Black 



Men 



12,553 

344 
2,100 
4,^05 
4,179 
1,427 

-58 



3.6 

5.2 
4.7 

4v2~ 
3.1 
.2.7 
2.4 



Women 



7,350 

687 
2,857 
2,603 
996 
198 
9 



2.1 

1Q.4 
5.4 

0.7 
0.4 
0.2 



100.0 

2.7 
16.7 
35.1 
33.3 
11.4 

0.8 



100.0 

9.3 
38.9 
35.4 
13.6 
2.7 
O.l 



jSpanish- 
Surnamed 



flen Women 



3,930 

46 
634 
1,456 

i;418 
359 
17 



1.1 

0.7;. 

1.4 
-4,4- 
1.1 
0.7 
0.4 



100.0 

1.2 
16.1 
37.0 
36.1 
9.1 
0.4 



742 

74 
251 
306 
100 

11 
0 



American 
Indian 



Hen Women 



0.2 

1.1 
0.6 

0.1 

a/ 



lOO.C 

10.0 
33.8 
41.2 
13.5 

'1.5' 
0 



938 
3 

83 
413 
327 
102 
5 



300 

16 
54 
197 
23 
10 
0 



0.3 

0.2 
0,4 
0.2 
0.2 
0.1 



100.0 

0.3 
8.8 
44.6 
34.9 
10.9 
0.5 



0.1 

0.2 
0.5 
0.2 

y 



100.0 

5.3 
18.0 
65.7 

7.7 

3.3 
0 



Oriental 



Hen Women 



3,432. 

< 43 
407 
1,060 
1,496 
406 
20 



1.0 

0.6 
0.9 
1.0 
1.1 
0.8 
0.5 



100.0 

1.3 
11.9 
30.9 
43.6 
11.8 
■ 0.6 



877 

96 
303 
320 
133 

25 
0 

-tJ — 



0.3 

1.5 
;0.7 
0.3 
0.1 



100.0 

10.9 
34.5 
36.5 
15,2 
2.9 

0 



Employees 
Other Than 
Minority 



Men Women 



276,344 

1,859 
25-,046 
79.762 
117,389 
48,479 

3.809 



-79jB 

28.1 
55.9 
76.0 
.88.4 
92.2 
94.4 



100.0 

0.7 
9.1 
28.9 
42.5 
17.5 
1.4 



ERIC 



74 



r—- 



table; 5 ■- VEAR OF ATTAINMENT OF HIGHEST DEGREE, BrGS GRADE, BY MINORITY GROUP. AND BY SEX 
General Schedule Employees with Bachelor's Degree and Above 
■ August 1974 



Minority Group 
and Year of 


Total 
Men 


' P£ 


ircent Distribution of Degree-Holding Hen a/ 


Total . 
wopen 




Percent Distribution of Degree-Holding 


Women a/ 


Attalninent 
of Degree 


Total 


GS-1 
thru 
GS-4 


GS-5 
thru 
GS-8 


Gs-g 

thru 
GS-n 


GS.12 

thru 

GS.13 


GS-14 

thru 

GS-15 


GS-1 6 

thru 
GS-18 


Total 


GS-1 ■ 
thru 

GS-4: 


GS-5 
thru 
GS-8 


'G$-9 

thru 
GS-11 


GS-IZ 
thru 
GS-1 3 


GS-14 

thru 

GS-15 


GS-1 6 

thru 

GS-18 


All GS Decree- 
holding employees: 
























\ 

32.8 
22.6 
Z0.2 
51.4 










1949 and earlier.,.. 

1950 thru 1959 
1960 thru 1969 
1970 thru 1974 


49.913 
82.327 
105,207 
58.398 


100.0 
100.0 
100.0 
100.0 


0.7 

0.4 

U.J 

2.1 


4.2 
2.4 

■4.9 
32.5 


21.0 
21.1 
33.7 
40.4 


43.5 
49.1 
47.8 
20.6 


27.5 
25.2 
12.5 
, 4.4 


3.1 
1.9 
0.6 
0.1 


10,182 
5,336 
15,042 
15,934 


100.0 
100.0 
100.0 
100.0. 


10.3 
6.9 
4.7 

12.5 


' 32.6 
38.3 
46.4 
30.2 


18.0 
23.4 
24.8 
5.4 


5.9 
■8.3 
3.8 
0.5 


0.4 
0.4 

0.1 : 


Black degree-holders: 


7' 






















f 








1949 and earlier.... 
1'950 thru 19S9. 

1950 thru 1969 
' 1970 thru 1974 


3,993 
3,902 
2,965 


100.0 

ioo!o 

100.0 
100.0 


4.5 
2.8 
1.3 
3.6 


16.1 
10.0 
8.8 
36.5 


31.6 
30.8 
37.9 
39.3 


32.4 
39.2 
40.3 
16.9 


13.9 
16.3 
11.0 
3.6 


1.5 
1.0 
0.7 
0.2 


1 ,505 
1,205 
2,053 
2,555 


^100.0 
100.0 
100.0 
100.0 


11.4 
7.1 
5'5.3 
12.3, 


43.9 
32.0 
24.5 
50.7'. 


'29.4 
• 36.1 
44.3 
31.5 


12.4 
18.0 
22,6 
4.9 


2.7 
6.4 
3.3 
0.5 


0.2 
0.3 ' 


Spanish-surnaried 
degree holders: 


































1949 and earlier.... 
1950. thru 1959 
1960 thru 1969 
1970 thru 1974 " 


T 1 J 

938 
1,405 
1,152 


100.0 
100.0 
100.0 


1.2 
1.4 
0.4 

1 n 

1 .8 


12.3 
4.4 
6.3 

39.2 


28.1 
29.2 
39.9 
43.0 


45.0 
47.4 
44.3 
13.5 


12.6 
15.6 
8.7 
2.3 


0.7 
1.0 
0.3 
0.1 


i 

91 
100 
220. 
324 


100.0 
■100.0 
100.0 
100.0 


» 

22.0' 
14.0 
4.1 
9.3' 


24.2 
28.0 
17.7 
49.4 


36.3 
40.0 
50.9 
36.7 


15.4 
15.0 
25.0 
4.6 


2.Z 
3.0 
i.3 

0 


0 
0 
0 

0 


Anierlcan Indian 
degree-holders: 


































1949 and earlier 

1950 thrtj 1959 
1960 thru 1969 
1970 thru 1974 


1 U4 

278 
360 
193 


1(1(1 n 
100.0 
100.0 
100.0 


0 
0 

0.3 
1 .0 


5.8 
3.5 

3..1 
29,0 


42.3 
33.8 
49.2 
52.9 


33.7 
40.6 
41.7 
14.5 


17.7 
20.5 
5.8 
2.6 


1.0 
1.4 

0 

0 . 


41 
50 

■ 123 
85 


100.0 
100.0 
100.0 
100.0 


14.6 
2.0 
1.6 
8.2 


■ 22.0 
12.0 
13.0 
27.1 


•-53.7 
72.0 
74.0 
55.3 


9.8 
4.0 
8.1 
8.2 


0 

10.0 
3.3 

i;2 


0 
0 


Oriental 'degree-' " 
holders: 


































1949 and earlier..,. 

1950 thru 1959 
1960 thru 1969 
■1970 thru 1974 


HO } 

1,011 
1,211 

737' 


lOf) fi 

\\JVtV 

100.0 
100.0 
100.0 


1.7 

1.1 

0.4 
2.6 


5.4 
3.8 
5.2 
35.5 


29' 5 ■ 
■24-.1 ■ 


48.6 
52.3 
49.9 
18.3 ■ 


14.1 
17,. 3 
12.0 
2.4 


0.7 
1.4 
0.2 

0 


135 
194 

264 
279 


100.0 
100,0 

li- 


8.1 
' 12.9 

5.7 
. 15.8 


34.1 

,24.2 
27.3 
49.1 


35.6 
34,5 
44.3 
30.5 


17.8 
22.2 
20.5 
4.3 


4.4 

6.2 

2.3 
0 4 


0 . 
0 
0 
0 


Non-Minority 
degree holders: 


































1949'and earlier 
1950 thru 1959 
1960 thru 1969 
1970 thru 1974...."... 


47,305 
76,107 
98,329 
53,351 


100.0 
100.0 
100.0 
100.0 


0.6 
0.3 
0.3 
2.0 


3.7 
1.9 
4.8 

32.0, 


20.5 
20.4 
33.4 
40,3 


43.8 
49.6 
48.1 
21.0 


28.3 
25.9 
12.8 
4.5 


<3.2 . 
1.9 
0.6 
0.1 


8,410 
4,787 
12,382 
13,691 . 


100.0 
100.0 
100.0 
100.0 


1 

10.0 
6.5' 
4.6 

12.5 


30.9 
20,2 
19.5 

51.8 


33.0 
38.6 
46,4 
29.6 


19.0 
25:2 
.25.5 
5.5 


6\6 
9.0 
4.0 
0.5 


0.5 
0.5 
0.1 
b/ • 









distribution of degree-holders by GS grade within .inority-sex combination, see Table 4. . " { 



b/ Less than 0.05 percent. 




TABLE 6 -- EMPLOYEES WITH BACHELOR'S DEGREE 



ABOVE AND EHPLOYEES OF ALL EDUCATION LEVELS, BY OCCUPATIONAL CATEGORY, BY MINORITY* GROUP, AND BY».SEX 
Full-Time Permanent General Schedule & Similar Employees. 

August 1974 . , , 



Education Level and 
Occupational Category 



GS Employees of 
Specified 
Fducation 



' Men 



Women 



TTadT 



Men : Women 



Spanlsh-Sumpmed 



Minority Employees 



Men 



Women 



American Indian 



Men Women 



Oriental 



Men 



Women 



Employees Other 
Than 

Minority 



Men Women 



Bachelor's Degree and Above 

All General Schedule occupations, 

Professional occupations 

Administrative occupations 

Technical occupations 

Clerical occupations .■ 

Other General Schedule occupations.. 

Percent distribution by occupational • 
category 

Professional occupations 

Administrative, occupations 

Technical occupations 

Clerical occupations 

Other Genyal Schedule occupations.. 

All Education Levels 

All General Schedule occupations 

Professional occupations 

Administrative occupations 

Technical occupations..... 

Clerical occupations 

Other General Schedule occupations.. 

Percent distribution by occupational 

category 

Professional occupations 

Administrative occupations 

Technical occupations •. 

Clerical occupations 

Other General Schedule occupations., 

Degree-Hoi ders j n Each Ca tegory 
~ as Percent of All Employe es 
in that Category 

All General Schedule occupations 

Professional occu|iations 

Administrative occupations 

^j^Technical occupations 

/^ Clerical occupations 

Other General Schedule occupations.. 



292,740 
169,343 
101,274 
16,765 
3,707 
1,550 



100.0 
57.8 
34.5 
5.7 
1,3 
0.6 



614,425 
177,003 
212,869 
125,036 
49,584 
49,933 



100 
28 
34 
20 



47.6 
95.7 
47.6 
13.4 

7,5, 
3.3 



48,215 
16,384 
16,065 
6,961 
8,434 
371 



100.0 
34.0 
33.3 
14.4 
17.5 
0.8 



423,115 
, 20,391 
45,478 
50,420 
272,237 
24,589 



100.0 
■4.8 
10.7 

'14,3 
64.3 
5.8 



11,4 
80.3 
35.3 
11.5 
3,1 
1.5 



12,403 
5,442 
4,920 
1,283 
435 
323 



100.0 
43.9 
39.7 
10.3 
3.5 
2.6 



46,999 
5,675 
■9,618 
8,981 
11,062 
11,663 



100.0 
12.1 
20.5 
19.1 
23.5 
■24.8 



26,4 
95.9 
51,2 
14.3 
3.9 
2.8 



7,297 
1,946 
2,495 
1,253 
1,511 
92 



100.0 
.26.7 
34.2 
17.2 
20.7 
'1.3 



85J35 
2,332 
6,361 
11,912 
53,483 
11,047 



100.0 
2.7 
7.5 

62.8 
13.0 



8.6 

83.4 
39.2 
10.5 
2.8 
.0.8 



3,E 



1,911 
1,593 
254 
74 
36 



100.0 
49,4 
41.2 
6.6 
1.9 
0.9 



14,811 
1,992 
3,873 
3,812 
2,815 
2,319 



100.0 
13.4 
26.1 
25.7 
19.0 
15.7 



26.1 
95.9 
41.1 
6.7 
2.6 
1.6 



731 
226 
309 
71 
118 
7 



100.0 
30.9 
42.3 

9.7 
16.1 

1.0 



10,541 
281 
849 
1.114 
7,861 
436 



100.0 
2.7 
8.1 
10.6 
74.6 
4.1 



6,9 
80.4 
36.4 
6.4 
1.5 
1.6 



920 
487 
350 
66 
9 



100.0 
52,9 
38.0 
7.2 
l.G 
0.9 



3,514 
541 
1,232 
1,040 
345 
356 



100.0 
15.4 
35.1 
29.6 
9.8 
10.1 



26.2 
90.0 
28.4 
5.3 
2.6 
2.2 



300 
196 
52 
10 
28 
■ 4 



100.0 
65.3 
20.7 
3.3 
9.3 
1.3 



5,331 
394 

1,101 
535 

2,253 

1,048 



100.0 
7.4 
20.7 
10.0 
42.3 
19.7 



5.6 
49.7 
5,5 
1.9 
1.2 
0.4 



3,359 
2,336 
698 
228 
66 
31 



100.0 
69.5 
20.8 
6.8 
2.0 
1.0 



5,299 
2,427 
1,361 
851 
459 
201 



100.0 
45.8 
25.7 
16.1 
8.7 
3.8 



63.4 
-96.3 
51.3 
25.8' 
14.4 
15.4 



870 
388 
196 
106 
168 
12 



100.0 
44.6 
22.5 
12.2 
19,3 
1.4 



3,338 
428 
443 
514 

1,875 
78 



100.0 
1^8 
13.3 
15.4 
56.2 
2.3' 



26.1 
90.7 
44.2 
20.6 
9.0 
15.4 



/ 



272,190 
159,167 
93,713 
14,935 
3,123 
1,252 



100.0 
58.5 
34.4 

5.5 

1 

0.5 



543,802 
166,368 
196,785 
110,352 
34,903 
35.394 



100.0 
30.6 
36.2 
20.3 
6.4 
6.5 



50.1 
95.7 
47.6 
13.5 
8.9 
3.5 



39,017' 
13,628 
13,003 
5,521 
6,609 
256 



100.0 
34.9 
33.3 
14.2 
16.9 
0.7 



318,770 
16,956 
36,724 
46,345' 

205,755 
11,980 



100.0 
5.3 
11.5 
14.5 
64.9 
3.8 



12.2 
80.4 
35.4 
11.9 
3.2 
2.1 



ERIC 



( 0 



TABLE 7 TEN .LEADING OCCUPATIONS OF EMPLOYEES HAVING BACHELOR'S DEGREE 

Full-Tine Permanent Einployees 
August 1974 



ABOVE, BY MINORITY GROUP AND BY SEX 



Rank and Occupation 



Total, all occupations 

Subtotal, 10 leading occupations of 
■ d e g rf>p ^ho 1 n g__ainitoy££S 

h General Clerical and Administrative. 

2. Electronics Engineering 

„3. Criminal Investigating., 

4. Accounting 

5. General Engineering ".. 

6. Civil Engineering 

7. Internal Revenue Agent,. 

8. General Attorney 

■ 9. Social Insurance Administration 

10. Computer Specialist 



Total, all occupations 

10 leading occupations of 
degree-holding employees /.^^^ 

. 1. .General Clerical and Administrative. 

2. Electronics Engineering 

3. Criminal Investigating 

4. Accounting \ 

5. General Engineering 

6. Civil Engineering 

h Internal Revenue Agent \ 

8« General Attorney \\ 

9. Social Insurance Administration 

10. Computer Specialist ^ 



Degree-Holding Employees 



Total 



Number 



370,964 


100.0 


122.875 


33.1 


16,637 


4.5 


14,931 


,4.0 


14,756 


4.0 


14,502 


3.9 


12,179 


■3,3 


12,008 


3.2 


11,385 


3.1 


9,486 


2.6 


8,809 


2.4 


•8,182 


2.2 



Percent 



Black 



Men 



13,223 



■3,557 

942 
345 
226 
541 
191 
178 
346 
262 
293 
333 



Women 



8,175 



1,800 

696 
7 
6 

.192 
3 
6 

93 
83 
542 
172 



Men 



IJuniber 



313,381 



111,903 

12,869 
14,838 
14,653 
13,628 
. 12,134 ■ 
11,953 
10,738 
8,693 
5,836- 
6,561 



Percent 



100.0 



35.7 

4.1 
4.7 
4.7 
4.3 
3.9 
3.8 
3.4 
2.8 
1.9 
2.1 



Women 



Number. 



57,583 



10,972 

3,768 
93 
103 
874 
45 
55 
647 
793 
2,973 
1,621 



Pevcent 



100.0 



19.1 

6.5 
0.2 
0.2 
1.5 
0.1 
0.1 
1.1 
1.4 
5.2 
2.8 



Minority Employees 



Spanish-Surnamed 



Men 



4,287 



r ,595- 

222 
163 
165 
249 
118 
174 
182 
55 
204 
■ 63 



Women 



891 



"2Tr- 

59 
0 
2 

13 
0 
1 

13 
6 ■ 
113 



American Indian 



Men 



952 



766 

97 

13 
25 
21 
20 
39 
18 
9 

17 

7 



Women 



308 



"35" 

16 

1 
0 
1 
0 
0 
2 
1 

12 
2 



Employees Other 
Than Minority 



Men 



Women 



3^1 ,247 47,102 



105.165 

11,522 

I. 4,068 
14,1.96 
12,608 
n,654 

II, 379 
10,039 

8,333 
5,279 
■6,087 



8,739 

2,954 
84 
95 
635 
40, 
47 
516 
700 
2,265 
1,403 



Oriental 



Men 



3,762 



T,ZZO" 



249 
41 
209 
151 
183 
153 
34 
43 
71 



Women , 



1,107 



43 
. 1 
0 

33 
2 
1 

23 
3 

41- 
36 



ERIC 
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TABLE 8 - m LEADING OCCUPATIONS OF BLACK MEf^ AND BLACK WOI^EN WITH BACHELOR'S DEGREE AND ABOVE 

Full -Time Permanent Employees' ^ 
August 1974 



Rank and Occjipatlon 




Total, all occupations 

Subtotal, 10 leading occupations of degree- 
holding Black men 

1. General Clerical and Adfninistrative.. . 

2. Equal Opportunity 

3. Accounting....: 

4. Chemistry ■ 

5. Internal Revenue Agent 

6. Elprt.ronics Engineering 

7. iaiiiputer Specialist./. 

Social Insurance Adninistration 

9. General Attorney ,,. 

10. Criminal Investigating 



/ 



Total » all occupations 

Subtotal, 10 leading occupations of degree- 
holding Black women 

K ' Nurse .' 

2. General Clerical and Adininistrative. . 

3. Social Insurance 'Administration 

4. Social Insurance' Claims Examining.... 

5. Equal Opportunity 

6. Secretary, 

h Education and Vocational Trainiiig. . . . 

8. Accounting 

9- Social Work 

10. Computer Specialist. 



Degree-Holding Employees in the 
■Specified Occupations 



Black Men 



'Number 



(1) 

13,223 

4,322 

942 
622 
541 
412 
345 
345 
333 
293 
262 
226 



Pet. DistHb. 



(2) ' 
100.0 

32.7 

7.1 
4.7 
4.1 
3,1 
2.6 
2.5 
2.5 
2,2 
2.0 
1.7 



All Employees 



Jota 



(3) 
370, 95« 

106,858 

16,637 

1,903 
14,502 

6,267 
11,385 
14,931 

8,182 
. 8,809 

9,486 
14^756 



llpn 



Black Men in This Occu- 
Datfon as a Percent of: 



Total 
(1) - (3) 



(4) 
313,381 

95,524 

12,869 
1,360 

13,628 
• 5,348 

10,738 

14,838 
6,561 
5,836 
8,693 

14,653 



Degree-Holding Employees in the 
Specified OccupetioTis 



Black 



Number 



(!)■ 
3,175 



3,447 

774 
696 
542 
252 
235 
209 
197 
192 
178 
172 



Pet. Distrib. 



(?) 
100.0 

42.2 

9.5 
8.5 
■ 5.5 
3.1 
2.9 
2.6 
2.4 
2.3 
2.2 
2.1 ■ 



All Employees 



Total 



(3) 
370,964 

72,336 

6,921 
16,537 
8,809 
3,153 
1,903 
1,704 
7,965 
14,502 
2,560 
8,182 



Women 



(4) 
57,583 

23,578 

6,563 
3,768 
2,973 
1 ,304, 
543 
1,683 
3,107 

m 

1,142 
1,671 



(5) 
3.6 

4.0 

5.7 

32,7 
. 3J 
6,5 
3.0 
2.3 
4.1 
3.3 
2.8 
1.5 



Total Men 
(D - (4) 



(6) 
4.2 

4.5 

7.3 
45.7 
4.0 
7.7 
3.2 
2.3 
5.1 
5.0 
3.0 
1.5 



Black Women in This Occu- 
pation as a Percent of; 



Total 



. 

2,2 

4.8 

11.2 
4.2 
5.2 
8.0 
12.3 
12.3 
2.5 
1.3 
7.0 
2.1 



Total Women 



(6) 
14.2 

14.6 

11.8 
18.5 
18.2 
19.3 
43.3 
12.4 
5.3 
22.0 
15.6 
10.6 



ERIC 



7') 



TABLE 9 



TEN LEADING OCCUPATIONS OF SPANISH-SURNAMED MEN AND SPANISH-SURNAMED 

Full-Time Permanent Employees 
■ ' ' August 1974 



WOMEN WITH BACHELOR DEGREE AND ABOVE 



.Rank and 
Occupation 



Total, all occupation^... ; 

Subtotal, 10 leading occupations of. degree- 
holding Spanish-Surnamed men 

1. Accounting 

2. General Clerical and Administrative.' 

3. Medical Officer 

' 4. Social Insurance Administration. 

5. Internal Revenue Agent...; 

6. Civil Engineering....,, 

7. Criminal Investigating...; 

8. Electronics Engineering...- 

9. Equal Opportunity ] 

10. General Engineering.,... 



Total, all occupations 

Subtotal, 10 leading occupations of degree- 
holding Spanish-Surnamed vomen... 

1. Social Insurance Administration 

2. Nurse 

3. Education and Vocational Training..,.!. 
,4. General Clerical and Administrative!.!! 

5. Equal Opportunity ...!. 

6. Medical Technologist 

7. Claims, Clerical , 

8. Clerk-Typist !.!!!!!!! ■ 

9. Secretary 

10. Medical Officer !..!!!!!!!!!!!!^. 



Degree-Holding Employees in the 
Specified, Occupations 



Spanish-S(irnanied 
Men 



Number 



(1) 

4,287 

1,847 

249 
■ 222 
. 211 
. 204 
182 
174 
165 
153 
159 
118 



Pet. Distrib. 



(2) 
100.0 

43.1 

5.8 
5.2 
4.9 
' 4.8 
4.2 
4.1 
3.8 
3.8 
3.7 
2.8 



All 
Empl-dyees 



Total 



(3) 
370,964 

113,971 

14,502 
16,637 

6,861. 

8,809 
11,385 
12,008 
14,756 
14,931 

1,903 
12, 179' 



Hen 



(4) 
313,381 



104,262 

13,628 
12,859 
6,253 
5,836 
10,738 
11,953 
14,653 
14,838 
1,360 
12,134 



Spanish-Surnamed Men in This 
Occupation as a Percent of: 



(n:.T(3) 



(5) 



.' 1.2 



Degree-Holding Employees in the 
Specified Occupations 



Spanish-Surnamed 

Wonen 



Number 



(1] 

891 

490 

113' 
90 
64 
59 
44 
31- 
26 . 
23 
21 
19 



Pet. Distrib. 



(21 
100.0 

55.0 

12.7 
10.1, 
7.2 
6.6 
4.9 
3.5.. 
2.9 
2.6 
2.4 
2.1 



ALL 
Employees 



Total 



(3) 
370,964 

55,8^0 

8,809 
6,921 
7,965 
16,637 
1,903 
2,202 
' 1,268 
1,570 
1 ,704, 
5.861 



Women 



(4) 

57,583 

22,998 

2,973 
6,563 
3,107 
3,768 

.543 
1,545 

776 
1,432 
1,683 

608 



1.6 

1,7 
1.3 
3,1 
2.3 
1.6 
1,4 
1.1 
1.1 
8.4 
1.0 
1 



Total 
. Hen 



(6) 
1.4 

' 1.8 

1.8 
1.7 
3.4 
3.5 
1.7 
1.5 
1.1 
1.1 
11.7 
1.0 



Spanish-Surnamed Women in This 
Occupation as a Percent of: 



' Total 



-(3) 



(5) 
0.2 

0.9 

1.3 
1.3 
0.8 
0.4 
2,3 
1.4 
2.1 
1.5 
1.2 
0.3 



Total 

Women 



(6) 
'1.5 

2.1 

3.8 
1.4 
2.1 
1.6 
8.1 
2.0 
3.4 
1.6 
1.2 
3.1 

■'c 



^ 



79 



• 



T ^ 



TAPLE 10 —TEN LEAOING OCCUPATIONS OF AMERICAN 'INDIAN HEN AND AMERICAN INDIAN WOMEN WITH BACHELOR'S DEGREE AND ABOVE 

. Full-TifTie Permanent Employees 

August 1974 





Deqree-Holdinq Employees In the , r.. 


American Indian Hen in This 


Rank and Occupation 




Specified Occupations 




Occuoation as a Percent of: 




American Indian Men 


All Employees 


Tntfll 


Tn f a 1 Mpn 




Number 


Pet. Distrib, 


.Total. 


Hen 


(i);(3} 


. (,1)t W 




(1) 


(2) 


(3) 




(?) 


(6) 




952 


4.0 


370,964 


313,381 


0,3 


0.3 


Subtotal, 10 leading occupations of degree- ► 








87,884 




< 


holding Afrerican Indian rien 


465 


43.8 


96,624 


0.5 


0.5 -a 




181 


19.0 


7,955 


4,858 


2,3 


3.7 ^ 


2. General Clerical and Administrative 


97 


10.2. 


16,637 


12,869 


0.6 


0.8 • 




39 


4.V 


12,008 


11,953 


0.3 


0.3 




25 


2.6 ■ 


11,756 


14,653 


0,2 


0.2 




23 


2.4 


1,749 


1,708 


1,3 


1.3 . 




22 


2.3 


359 


274 


6.0 


8.0 




21 


2.2 


14,502 


13,628. 


0.1 


• .0.2 




20 , 


2.1 


12,179 


12,134 


0.2 


0.2 


0 ' I- n I'D r f iri/ 


19 


2.0 


5,074> 


5,069 


0.4 . 


0.4 




IB 


1.9 


11,385 


'10,738 


0.2 


■ 0.2 


\ 




]egree-Holdi[iti Employees in the ■ 


' American Indian Women in This 






Specified Occupations 




Occupation as a Percent of: 




American Indian Women 


All tup 


oyees 


Total 


Total Uomen h 




Niinihpr 


Pet. Distrib.. 


Total 


Women 


■(1) 1 (3) ' 


(1) T W 




(1) 


. (2) 


(3) 


w 


(5) 


■ (6) 




308 


■'loo-.O' 


-t70-,964 


57,583- •■ — 


— 0-H-"~— ■- 




Subtotal, 10 leading occupations of degree- 






48,222 


20,151 


0.5 


1.2 




234 


75,0 


1. Education and VocatfonaT Training..., 


160 


51,9 


7,965 


3,107 ■ ■■ 


2,0 


5,1 ' 




16 


5.2 


16,63? 


3,768 ■ ' 


0.1 


0,4 




12 


3.9 


8,809 


2,973 




0.4 




11 


3.6 


457 


247 


2,4 !• 


4,5 




7 


2,3 


2,560 


1.142 


0.3 


0.6 




6 


• 1,9 


«369 


■ 95 ■ 


1.6 


6.3 




6 ' 


1,9 


6,92: 


■ 6,563 


*" 0.1 • • 


0.1 




6 • 


1,9 - 


1,704 


1,683 


0.4 


0.4 




'6 


1,9 


1,389 


■170 


0.4' 


3.5 




4 


1.3 


1,411 


403 ■ 


0.3 


1.0 















f 
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TABLE 11 



TEN LEADING OCCUPA^IONS^F ORIENTAL MEN AND ORIENTAL WOMEN WITH BACHELOR'S DEMEE AND ABOVE 
'full-Time Permanent EfJiployees 

August 1974 . ^ ^ 



Rdnk and Occupation 



Total , all occupations •. 

Subtotal, 10 leading occupations of degree- 
holding Oriental men 

. 1. Electronics Engineering 

2. Accounting 

3. Medical Officer 

4. Civil Engineering *** 

5. Chemistry..' [ ' 

• 6. Internal Revenue Agent,. 

7. General Engineering 

8. Mechanical Engineering.. 

9. General Clerical and Administrative!!!! 
10. Aerospace Engineering 



Degree-Holding Employees in the 
Specified Occupations 



Oriental Me 



'Nufrber 



(1) 

3,672 

249 
209 
195 
183 
. 161 
153 
151 
147 
86 
85 



Pet. Distrib. 



(2) 
100.0 

44 "l 

6.8 
5.7 
5.3 
5.0 
4.4 
4.2 
4.1 
4,0 
2.3 
2.3 



All Employees 



Total 



.(3) 

370,964 

110,476 

14,931 
14,502 

e,861 
-l-2v008 

6.267 
11,385 
12,179 

7,653 
16,637 

8.05^ 



Hen 



Oriental Men in This Occu- 
pation as a Percent of: 



Total 



(4) 
313,381 

103,355 

14,838 
13,62S 

6,2&3 
11, '953 

5,348 
10,738 
.12,13l4 

7,621 • 
12,869 

7,973 



(1): (3) 



Degree-Holding Employees in the 
Specified Occupations 



Oriental Women 



Number 



Total , all occupations 

— Subtotal; -10 leading occupations of dsgree- 
, ^ holding Oriental women 

1. Nurse 

2. Education and Vocational Training 

3. Medical Officer 

4. Medical Technologist 

5. Chemistry , 

6. General Clerical and Administrative.... 

7. Social Insurance Administration 

8. Clerk-Typist...' 

9. Computer Specialist ; '. 

10. Accounting,- , 



1,107 



556 

142 
69 
59 
56 
51 
43 
41 
36 
36 
33 



Pet. Distrib. 



{2} 
100.0 

51.1 

12.8 
6.2 
5.3 
5,1 
' 4.6 
3.9 
3,7 
3,3 
3.3 
3.0 



All fiTployees, 



Total 



(3) ^ 
370,964 

79,916 

6,921 
7,965 
6,861 
2,202 
6,267 

16,637 
8,809 
1,570 
8,182 

14,502 



Women 



(4) 
57,583 



23,410 

6,563 
3,107 

608 
1,545 

919 
3,768 
2,973 
1,432 
1,621 
■ 874 



(5) 
1.0 



1,5 

1,7 
1.4 
2,8 
1.5 
2.6 
1.3 
1.2 
1.9 
0.5 
1.1 



Total Hen 



0)t(4) 



(6) 
■1.2 

1,6 

*1.7 
1.5 

3,1 
1.5 
3.0 
1.4 
1.2 
1.9 
0.7 
1.1 



Oriental Women in This Occu- 
pation as a Percent of:- 



Total 



1(3.) 



(5) 
0.8 

0.7 

2,1 

0,9 

0.9 

2.5 

0.8 

0.3 

0.5 , 

2.3 

0.4 

0.2 



Total Women 



(l)-(4) 



.(6) 
1.9 

2.4 

2.2 
2.2 
9.7 

. 3.6 
5.5 
1.1 
1.4 
2.5 

^.2 
3.8 



8 



J. 




I; 



TABLE 12 " TEH LEADING. OCCUPATIONS OF'N0fJ-«IN0RIT-? HEN AND NON-MINORITY WOMEN WITH BACHELOR'S DEGREE -AND ABOVE 

Ful'lj^'Iirte Permanent .Employees _ ; " 

August 19* ' j 



Rankj^d Occupation 



Vj- Degree-Holding Einployees in the 
; : Specified Occupations 



Non-MihOrity- Men 



Number 



•Pet. Distrib. 



All' Employees 



Total 



Men 



Non-Hirlority Hen in This Occu- 
' pation as a Percent of: 



Total 



Total Men 



Total, all occupations.? \ 

Subtotal, 10 leading occupations of degree- 
holding Non-Minority men. 

•s / 

K Criminal Invpsti<)ating , 

2. "Electronics Engineering,,.; .'..j. 

3. Accounting .1 ^ , ... . . . . . . . 

4. General Er>giheer/ng * 

5. General Clerical and Administrative.. f!.. 

6. Civil Engineering / 

7. Internal Revenue Agent 

8. ^ General Attorney;,. v.. • : 

9. Aerospace Engi;ifee'rilig,..../_; ■ 

10. Mechanical Engineering.'. - [ 



Total ,"al1 occupations ' 

Subtotal, 10 leading occupations of degree- 
holding Non-Minority women..,..., 

1. Nurse w,». 

2. General Clerical and Administrative... 

3. Education and Vocationat Training 

4. j' Social Insurance Administration ... 

5. Secretary , 

6. Coitipyter Specialist \.\ 

7. Medical Technologist 

8. Clerk-Typist ^ , 

9. Librarian ' 

10. Social InsurafKe Claims Examining 



V 



(1) 

291 ,247 



108,773 ■ 

14,196 

14',068 
,12,60&''^,i 
.,-11,654 
11,522 
11,379 
10,039 
8-;333 
'7,71? 
,7,255 



(2) 
100.0 

37,3, 




(3) 


(4) 


/ (5) 


"370,964 ■ 


313,381 


/ 78 ',5 


121,590 


• 115, lUU 


89.5 


14,756 


■14,653 , 


. 96.2 


14,931 


14,838. 


94.2 


14,502 


13,628 


86.9 


12,179 


12,134 


95.7 


M6,-537 


12,869 


69.3 


12,008 


11,953 ; 


94.8 


11 ,385 " 


.10,738 ;■ 


88:2 


■ 9;486 


8,693 


87.8 


8,053 


'7,973 ; 


95.9 


7,553 


7,621 ; 


94.8 



(6) 
92,9 

94.5 

96.9 
94.8 
92.5 
96.0 
89.5 
95.2 
93.5 
95.9 
96.8 
95.2 



Degree-Holding Employees in the 
Specified Occupations 



Non-Minority Women in This 
Occupation as a Percent of: 



Non-Minority Wonien. 



N^ber 



' (1) > 
. A7il£)2 



Pet. Distrib. 



(2) 
100.0 

44.2 

11.8 
6.3 
5,6 
4.8 
3.0 
3.0 
2.8 
2.6 
2.3 



All.Ijiiployees 



Total 



Total 



' (3) 
370,964 

' 58,772 

6,921 
16,537 
7,965 
8,809 
1,704 
8,182 
2,202 
1,570 
1,629 
3,153 



Women 



(1)^(3) 



(4)/ 

■/. 

57/583. 



25,210 

/ 6,563 
3,768 
3,107 
2,973 
1,683 
1,621 
1,545 
1,432 
1,214 
1,304 



(5) ■ 
12.7 

35.4 

80.2 

17.8, 

32,9 

25.7 

83.0 

17.1 

59.8 

77.1 

55.9 

32.4 



Total Woiwn 



(1)7 (4) 



(6) 
81.8 

82.6 

84.6 

78.4 

84.2 

76.2 

84.1 

86.6 

85.2 

84.6 

88.4- 

78,5 
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TAOLE U - (;r.NSUS 1974 ClIfiRENT POPULATION SURVEY: EDUCATIONAL ATTAINMENT OF 'EMPLOYED WHITE-COLLAR tfORKERi, 
• BY MAJOR DCOJPAT ION GROUP, SEX, RACE, ANf SPANISH ORIGIN, UNITED STATES, MARCH. 1974 • ■ 



J 



5nx, fJcTupntion, ond 
jRoce or Spnnlgh (Irifjin 



All Education Lavolg 



' Nunbor 
(thougnnda*) 



Percent 



Percent 'Olatribtitlon by Educatloj^ Lgvel 



1^39 than 
^ Yeara- • 
High School; 



4 Yeara 
.High 
School 



I to 3 
Year? 
College 



— T" 

4 Years 
College 
or More. 



HEN 

f^roFosruonnl, tephnical i kindred wurkeraj 

White T? 

*Neqro A other rncm 

Spanish prigin \t.,,. .» 



PlJinnqera A adminiotratora (nonfarm)} 
White............ V...... 

Neqrc^^i other 'rac^rj 

Spnninh or if]in. 



Clerical 'li tclndrcd workers: 

White ;.. , 

■ *Neqro A other raceg (inci,. naleo wkra.)... 

Spnriinh origin/ , . ✓> 

\- 

.. . ."^ WOMEN 

Profennionnl, .technicol A kiniir|Hlyorl<cra: 

whitcw yr. 

Mngro A other racrn (incl. mgrs,^*\ admin..) 
fipaninh origin 

• . ' ■ ' ■* ■ ' ' ^ 
'■fffnaijcrif A administrntor'] (rionfarm)r ^ 

White/ ...w"..,.^ ' 

^lerjfo.A other rocen (incl. with pr. ,A tech.) 

* !ipF]rilnh origin. 

Clfjficnl (V kind rod workers? 

kite.,.. ; 

V(]rQ i othfir racen (incl. oalcn wkni.)... 
Sptanirih op,irjin r.. ." . 



■ m 

<■'. no 



6,926 
>Z74 
163. 

'1 

2,999 
523 
157 ■ 



A, 659 i 
.59B 
^ 76 



I,>72. 

■ 37 



in,5!>o 

1,076 
357 



100.0 
100,0 

ino.o 



100. 0 
'100.0 
100.0 



loa.o 

100.0 
100,0 



100.0 
100.0 - 
100 .'o. 



100,0 
100.0 

100. (i 

100.0 
100.0 



3.3 
3.,8 
6.7 

u.o 

19,7 
33,5 



19.6 
20.3 
34.4 



2.6 
7.3 
5.3 



17.8 
29,7 



12.6 
14.7 
22.1 



15.1 
12:7, 
2Z.0 



3.4,0 
32. 8 
30.5 



^ 



45.0 
44,0 
31.8 



17.7 
20,4 
23.7 



46.4 



,5/ 



61.1 
$1.3 
53. 2 



16.9 
17.. 6 
26.0 



21.4 
16.4 
J6.5 



25.9 
26.4 
26.4 



19.. 5 
17.4 
19. r7 



19.4, 
16.2 



20.7; 

29.2 

20.7 



^4.8 
66.0 
45.1 



30.6- 
31.0 
19.5 



.9.5 
9.4 
7.6 



60.2 
54.7 
51.3 



16.5 
18.9 . 

•3^9 



I- 



Srwrrc 



IML- (lofinit-ion nr'"/Spnnishsori(]in' ijsedtby the Burenu of'the Census for the Current Population gwrvey is ."Personfl or Spanish 
ori.)in . . were deterniinpd on the bnai* of ^ question t^t asked for. self-identification of the person's origin, descent. . . 
Pprsonn nf :,pafnr5h qnqir, wero .those' who indicnted that their o'rigin- was Mexican, Pudrto Rican, Cuban, Central or 'South 
,te-ricnn, or some other Spanish. oricjin." . (Persons of Sp anish Origin in the' United States; March ].974 : U,6. Bureau of th^- 
Crnsur, Current Pap^ilation Report,, Series P-20, No. 280, p.8.) Persohs of Sponish origin can be of any race. : Thus there is 
an nvcr'Tap the count, Spanish origin persons also being counted Jindp,r their racial desiqnation. , 

e: U.S.- Dept.- of Labor, (Ajreau of. Labor Statistics. Educational At^aiment of Workers; March 1974 . Special Labor Force ' 
Rnpnrt 175, pp. 68 and A.19. (Based on data from. U.S. Dflr^qu p.f penaus Current Populatiotv Survey.) For 'Nearo and other 
racf)!; the ilLS combined sodig of the occupational categorips. - 
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TABLE 14 - 



1970 CENSUS fir POPULAflON; EDUCATIONAL ATTAINMENT OF 'WHITE-COLLAR*HEN EMPLOYEES OF THE FEDERAL GOVERNMENT 

BY Selected major occupation group.^race^ and Spanish origin, april 197o 



Occupation *an(! Race 
or Spaninh Origin a/ 



' , "'J- — — ■ ~ 

Profcagional, technical A kindrod workero 

White fflbn. . ♦ , 

Negro men, . 

.Spanish oritjin.meni 

Itonagers & adminigtratnrg {nonfarm) 

Whitt' men,,,* , . 

Negro men. ,* ^, . , 

Spon'ish or«igin men 

Clerical 4 kindred workfjra..,, 

White mdn , , , , ,. 1 . 

fjegro men , 

Spanish origin ipen, 



All Education 
Levels 



Nunihor 



470,519 
' 26,393 
M,149 

228,617 
214,740 
■ 10,497 
5,165 

699,'865 
502,727 
106,481 
24,259 



Percent 



100.0 
100.0 
100.0 
100.0 

IQO.O 
100.0 
100.0 
100*0 

ino.o 

100.0 
100,0 
100.0 



Percent Di3tribution by Education Level 



Elemcntnry 
School 
or 1q39 


■ 1 to J 
Years 
High School 


4" Yeara ' 
High 
> 5choc>l 


1 to 3 
Yeara 
College 


4 Years 
College 
or Mote 


1.8 


4,9 


* 22.7 


18.8 


51.8 - 


1.7 


4,7 ^ 


22.6 


18.5 


52.5 


4.2 


8.7 


23.6 


23.9 


39.6 


6,5 


0.5 


28.1 


21.2 . 


35.7 


4,1 


'>9.0 


34,4 


. 20.7 


31,1 


3.9 


9.6 


34.8 


20.6 


31.1^ 


6.8 


13.5 


27,5' 


22.9 


29,3 


1U5 


12.7 , 


.'34.2 r 


- 19.6 


2:5.0 




17.5 , 


, 5o,2 


19.1 


.7.3 


5.7 ' 


17,0. 


51.3 . 


18.5 


7.4. 


6.6 


2d, 5 


44,4 ■ 


22^0 




0.4 


■ 20.9 


47.2 


20.5 


3,1 



n/ The dofinhtion of ^Spnnioh origin^ uaed in the 1970 Censua of Populntion was "Peraong of Spanish.origin are those persons who indicated 
that thi»ir origin was Mexican, Puerto Ribin, Cuban, Central or South American, , or other Spanish origin." ' (Subject Report* PC^>1C 
Ptrraona of Spanish Origin, p. viii,') Per^onn of Spanish origin can be of any race. Thua there is an overlap in the count, Spanish 
pursnns ,-1139 being counted under their racial de3igrv^tibri. 

Source: I),S. Hureau of the Census. 1^ Censua of Papulation. Subject Report PC{2)-7D Government Workera . pp. 46, 47 and 56, 57. The 
; atatiotica in this report are based on a 20^percent safnple adjusted tn repre^sent the total population, ej<cept statistics on persona 

of Spanish origin, which are baaed* on a-5-percent sample (Ibid., p. vil. 



TABLE .15 



1970 CENSUS OF ^JPULATION; - EDUCATIONAL ATTAINMENT QF WHITE-COLLAR WQMEN FMPI nVFF<; nr Tur rmrn., . . 

MAJOR OCCUPATION GROUP, RACE, AND SPflNlsS oRIGirAPRIL 1970 



Occupation and Rs^^ 
or Sportish Origin 1^ 



All Education 
Levels 



Profeoaional, technicol * ''kindred workerg.., 

White women ^ 

Negro women • ] " 

Spanish origin women.* /** 

Managers & adniniatrators (nonform) 

White women , • 

"Wegro women * 

Spanigh origih wotnen *" 

Clerical A kindred workers 

White women,. • 

Negro women "j|f^ 

- Spanish origin women •*•••»,. 



Number 



174,522 
139,929 
29,836 
4,6fi5 

' 51,411 
45»413 
5,151 
1,176. 

703,048 
554,844 
134,053 
21,776 



Percent 



Percent Distribution by Education Level 



100,0 
100.0 
100.0 
100.0 

100.0' 
100.0 
100.0 
100.0' 

100.0 
100.0 
JOO.O 

ioo:o 



^iefnentary 
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